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Kerala Gazette No. 20 dated 15th May 1973 
PARTI 

GOVERNMENT OF, KERALA 

Abstract 
HOMOEOPATHY - FORMATION OF A SEPARATE DEPARTMENT FOR 

HOMOEOPATẢY - ORDERS ISSUED 


HEALTH (D ) DEPARTMENT 
G. O.Ms. No: 101/73/Health . Dated, Trivandrum , 21st April 1973 . 


ORDER 
It is considered that for the encouragement of Homoeopathy it is 
necessary that a separate Department should be fo:med . Now Homoeopathy 
is under the Director of Indigenous Medicine. Indis enous Medicine 
and Homoeopathy have nothing in common , It is now 14 years since 
Homoeopathic In :titutions were first star.ed by Government. But the 
Government feel that it has not been posible to develop this branch of 
medicine on sound lines. It cannot be expected that Homoeopathy will 
develop to the desired degree , when it is under the Department of Indi 
genous Medicine . The Government, therefore order that Homoeopathy 
will be taken away from the control of the Director of IndigenousMedicine 
and a separate Department for Homoeupathy will be formed by upgrading 
the existing post of Assistant Directur (Hemoeo) into that of Director of 
Homoeopathy . 

2. Sanction is accorded for the creation of a post of Director of Homoeo 
pathy on Rs. 600-900 by upgrading the existing post of Assistant Director 
(Homoeo ) on Rs. 375-800 . A post of Senior Superintendent on Rs. 310-600 
is also created for the Directorate ofHomoeopathy. 

3. The expenditure on the above will be met from the provision for 
Homoeopathy under “ 29 (b ) III B ” . 

By order of the Governor, 
U : MARABALA RAO, 

Secretary. 
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Kerala Gazette No. 20 dated 15th May 1973 . 
PART 1 

GOVERNMENT OF KERALA 

Abstract 
ESTABLISHMENT - DEPARTMENT OF HOMOEO- APPOINTMENT OF 

DR . K. Z. GEORGE AS DIRECTOR - ORDERED 


HEALTH (D ) DEPARTMENT 
G. O , Rt. 730 /73/Health . 

Dated , Trivandrum , 3016 March 1973. 


Read: Again G. O. MS. 101 /73 /Health dated 21-1-1973.; 

ORDER 
* In the G. 0. read above, orders were issued forming a separate 
Department for Homoeopathy and creating a post of Director ofHomoco 
pathy on Rs. 900-900 by upgrading the post of Assistant Director (Homoco) 
on Rs. 375-800. 

2. Since Dr. K. Z. George has been holding the post of Assistant Direc 
tor (Homoeo ), and since that pos: has been upgraded , the Government are 
pleased to appoint him as Director ofHomoco on Rs. t00-900 on a provi 
sional basis, pending, prescription of qualifications and method of 
appointment to the post. 

By order of the Governor, 
U. MAHABALA RAO, 

Secretary . 


737 


Kerala Gazette No. 20 dated 15th May 1973 . 
PART 1 

GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G. O. Rt. No. 520 /73 /LBR . 

Dated , Trivandrum , 2nd May 1973. 
The award of the Arbitrator in respect of the dispute between the 
Management of Hindustan Construction Company Ltd., Ijikki and their 
workmen represented by Shri N. Sreekantan Nair, M. P. & President, 
H. C. C. Staff Association , Idikki received by Government on 30-4-1973 
is hereby published under Section 17 of the Industrial Disputes Act, !947 
(Central Ac XIV.f 1947). 

By order of the Governor , 

P. P. MATHULLA , 

Under Secretary. 
AWARD 
Under Section 10 A of the Industrial Disputes Act 

(Act XIV of 1947) 
IN THE INDUSTRIAL DISPUTE 

Between 
THE HINDUSTAN CONSTRUCTION COMPANY LTD ., 

And 
ITS WORKMEN 

Represented by 
HINDUSTAN CONSTRUCTION COMPANY STAFF 

ASSOCIATION 

By 
ARBITRATOR 

SHRI S , GOPALAN , 
Labour Commissioner to Government of Kerala 

PARTIES AND REPRESENTATION , 
The Hindustan Construction By Shri P. K. Kurian , Member, 
Company Limited . 

Managing Committee , West 
Coast Employers Federation , 

COCHIN 682003 

And 
Workmen of Hindustan Con By Shri N. Sreekantan Nair, M. P., 

struction Company Staff & President H. : C . C. Staff 
Association . 

Association , Idikki. 
GA . 100/ B 


1. An Industrial Dispute arose between the Hindustan Construction 
Company Ltd., (hereafter referred to as " The Company and the 

Hindustan Construction Company Staff Association (hereafter referred to as 
** " The Association ” ) over the question of payment, to the employees at 

Idikki, of an Allowance of Rs. 15 agreed to be paid by the Company to its 
employees in its branches other than Idikki according to theMemorandum 
of settlementmade by the Company on 8-10-1972 with the Federation of All 
India Hindustan Construction Workers Union (hereafter referred to as 
“ The Federation ” ). 

2. The Company and the Association agreed to refer the dispute to 
arbitration by the Labour Commissioner. 

3. The background of the case is explained below : 

4. The Company and the Federation , between themselves, made a 
Memorandum of Settlement on 8-10-1972. The Associatin has marked this 
settlement as Ext. W2. This settlement, among other things, provided for 
payment, to daily-rated and monthly -rated employees working at all 
branches, except Idikki Works at present" , of an allowance of Rs. 15 as 
advance relief against demand for wage /salary rise in view of rise in prices. 

5. Subsequently the Association demanded payment of the above-said 
allowance of Rs. 15 to the Idikki employees as well. The Company was not 
prepared to concede this demand. The Association , by its letter No. 250/72 
dated ", 30-12-1972, marked as Ext. El by the Company , informed the 
Company that its discussions to get this demand conceded had been 
infructions and that, therefore, the workers would be mobilised for direct 
action , 
6. The Company gave 

reply to the Association in its letter 
No. HIP /72 / 1038 dated 30-12-1972 , marked by it as Ext. E2, and clarified 
that the provision in W2 settlement relating to the payment of allowance of 
Rs. 15 specifically excluded Idikki employees and that its demand was not, 
therefore , justified. 

7. The Association , then , wrote to the Company, its letter No. 251/73 
dated 1-1-1973, marked by the Company, às Ext. E3 , and urged over again 
that the above allowance should be paid to Idikki employees as well and that 
wage fixation as per the Minimum Wages Notification No. 47191 /A 1/70 / 
LSW dated 31-3-1971 for the employees Idikki Project should not be 
quoted , as the Company had done, against grant ofthe above -said allowance 
which was part of a settlement having general, all India application . The 
Association has marked this Minimum Wage Notification as Ext. Wi. 

8. It was in this background that on 5-2-1973, the Company and the 
Association entered into an agreement under section 10A of the Industrial 
Disputes Act and referred the matter to the Labour Commissioner, Kerala 
State for arbitration . This was duly published by the Government of Kerala 
ia their Notification No. 2725 /A1/73/LBR dated 7-2-1973 under sub -section 
(3 ) section 10A of the Industrial Disputes Act. Subsequently, the Govern . 
ment of Kerala , in their No. 2725/A1/73/LBR dated . 16-2-1973 , also 
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published under sub-section (3A ) of Section 10A of the Industrial Disputes 
Act, the fact of the above-said arbitration reference for the information of 
the parties concerned in the dispute but were not parties to the arbitration 
agreement. Thereupon , separate notices were issued to all those 
who were not parties to the arbitration agreement but were concerned in the 
dispute, giving them opportunity of presenting their case. But rione 
responded to these notices, 

9. The Association and the Company filed written statements and 
documents on 8-2-1973 and 16-2-1973 respectively . The Association also 
filed a replication on 28-2-1973. 

10. The p rties were given copies of these statements and documents. 
They were also heard . The parties did not have any witnesses to be 
examined. 

11. The case of the Association is as follows : 

12. The Company had uniform pay scales and amenities for the daily 
rated and monthly -rated employees in all its units all over India. In the 
later half of the year 1971, the Assocjation agitated over the conditions of 
employment of Idikki employees and the Government of Kerala prescribed 
Minimum Wages for them in WI Notification . Consequent on this Noti 
fication , with effect from 22-12-1970 , the wages of daily and monthly rated 
employees at Idikki became different from the usual pattern which existed in 
the other branches of the Company. 

13. The Federation made demands, on 2-4.1972 , on bonus for 1970-71, 
40 % wage increase etc: On 8-10-1972 , the Federation and the Company 
made the W2 settlement, according to which among other things the 
Company was to pay Rs. 15 per mensem to the employees with effect from 
1-8-1972 , " as advance relief in view of the rise in prices" against demands 
for wage/salary, rise in all branches except at Idikki. Under Clause I of the 
W2 settlement, under " Preamble " , theManagement clarified that Idikki was a 
special project wherein the Government of Kerala has considered the wage 
structure and has made a wage revision ” binding on all the Contráctors in 
Idikki complex and that because of specific directions from the Government 
of Kerala in this regard , no unilateral decisions could be taken either by the 
Management or the Unions. Hence, the amountofRs. 15 paid as allowance 
against demand for wage /salary rise was denied to the Idikki employees. 

. 14. The rise in prices has been a general phenomenon and there was 
exorbitant rise in prices in Kerala after 22-12-1970, the date of effect of 
Minimum Wages as per the WI Notification. This was also recognised by 
- the Government ofKerala as it is evidenced by their Notification No.32186 
A1/72/LBR dated 9-1-1973 in which proposals have been made for the 
revision of the Minimum Wages fixed in the W1 Notification . Naturally , 
then , the Idikki employees are also entitled for a compensatory rise in their 
emoluments . 

15. The National Tribunal is to make an Award on the demand of the 
Federation for 40 % wige/ salary rise. This Award is to equally apply to all 


the employees including those at Idikki. The allowance of Rs. 15 as per 
clause II (d ) of the W2 settlement, is to be adjusted against the payments 
that may become duc as per the above-said Award . It is obvious, then , that 
the above- said interim payment against the final Award of the National 
Tribunal should be paid io Idkki employees : s well . 

16. As per clause II (a) of the W2settlement, this payment is due to all 
employees except Idikki workers at present" Idikki workmen were 
excepted " at present” -that is, for the time being - in view of the 
Government direction that neither the Management nor the Unions should 
take unilateral decisions, otherwise thai through the Government nachinery , 
in regard to wages. This amount is, at any rate , payable to Idikki 
employees. And , the question regarding the point of time at which it is 
actually paid is immaterial, 

17. Even , as admitted by the Company the additional financial commit 
ment on account of fixation of Minimum Wages as per W1 Notification is 
borne by the Kerala State Electricity Bourd . Particularly in this context, 
the Company should pay the allowance of Rs. 15 to Idikki employees as well 

18. The case of the Company is as follows: 

19. Formerly, the Company had a uniform wage -structure for all the 
monthly-rated transferable employees wroking in its various branches, 
including at Idikki. The wages of the daily -rated employees were determined 
according to the conditions prevailing in the particular region where the 
work was done. Accordingly , the monthly-rated employees at Idikki used to 
receive the same wage as at other branches whereas the wages of the daily 
rated employees at Idikki were fixed by the Company and revised in 
accordance with settlements entered into with the Unions representing them 
at Idikki until 21-12-1970 . 

20. While conditions continued as above, the Government of Kerala issued 
the W1Notification and fixed minimum wages for certain categories of 
employees at Idikki. According to this Notification , the Minimum Wage of 
a daily-rated employee at Idikki went up from Rs. 3.50 to 5:50, consisting of 
a basic wage of Rs. 4.25 and a Dearness Allowance of Rs. 1.05. In addition 
to this, a variable D. A. was also provided for, being payable at 2 paise per 
day for every rise of five points above 885 points of the Ernakulam cost of 
living index ., The monthly increase in emoluments in the case of daily -rated 
employees was of the order of Rs. 46.80 exclusive of variable D. A. In viety 
of the increase in the wages of the daily - rated employees by virtue of the Wi 
Notification , the Government suggested that the monthly -rated employees 
should be given an allowance of Rs. 25 per month with effect from 
22-12-1975), the date from which thc W1 Notification took effect. This was 
agreed to on the basis that the Kerala State Electricity Board would meet the 
extra amoun s payable both by virtue of the Wi Notification and also the 
-payment of Rs. 25 per mensem as allowance to the monthly -rated employees. 

21. The immediate effect of this rise in emoluments of the employees at 
Jdikkiwas that an increase of 40 % .in wages was raised on behalf of 
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employees working in other branches by the Federation on 2-4-1972 . The 
Federation raised other demands as well . These demands were discussed 
and the result w..s theW2 settlement. 

22. It was deliberately that the Idikki cmployees were excepted as 
regards payment of the allowance of Rs 15 agreed to be paid to the 
employees as per the W2 settleme :t. The reason was clarified in the 
preamble of the W2 settlement. The Association should not claim for the 
employees at Idikki, in addition to theextrawages they are already reciring, 
the allowance ofRs. 15 which itself was agreed to be paid on account of the 
higher emoluments of Idikki employees: The represent.tives of the 
Associatio:1 were also parties to the W2 settlementwhich specifically excepted 
Idikki employees. The Idikki workmen were not also excepted on account 
of any ban or Government direction regardin ; wage revisions as claimed by 
the Association . 

23. As per clause XVI of the W2 settlement,no new demands involving 
financial burden can be raised excepting for issues referred to in the 
settlement itself. The extension of the payment of the allowance of Rs 15 to 
the Idikki employees is a new demand which involve financ al burden and 
the Association which is a unit of the Federation cannot, therefore, raise thi; 
demand. 

24. The exception of Idikki employees for purposes ofthe payment of the 
allowance of Rs. 15 " at present" necessarily means exception during the 
period of validity of the W2 settlement. 

25. The specific matter referred for arbitration is " extension " , to Idikki 
workmen , of the allowance of Rs. 15 . The word " extension” necessarily 
presupposes that this allowance is not payable to Idikki employees. 

26. The specific matter in dispu e which has been referred for 
arbitration is : 

“ Whether the payment of allowance of Rs. 15 per mensem paid as per 
agreement dated 8-10-1972 as advance relief in view of the rise in prices, to 
both the daily-rated aswell as monthly-rated employees in all branches, 
except Idikki, is to be extended to the employees of Idikki Works also " . 

27. The Company has argued that to the extent that the specific matter 
in dispute referred for arbitration is whither this allowance is to be 
“ extended ” to Idikki employces, it involves an admission on the part of the 
* Association that it is not basically applicable to Idikki employees. 

28. - In this context, the scope of application of the allowance as per the 
W2 ettlement should be looked into. Under clause II (a) of this settlement, 
the dikki employees have not been absolutely excepted . They have been 
excepted " at present" . Therefore, it is clar that Idikli employees do come 
within the scope of application of the allowance. The question of 
" extension " of this allowance to the Idikki employces has arisen obviously 
because of the exception of the se employees at present". There is, there 
fore, no scope for the interpretation that the wordings of the specific matter 
in dispute imply an admission on the part of ihe Asociation that the 

llowance is not basically applicable to Idikki employees . 
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29. The Company would further argue that the exception of Idikki 
employees at present as per clause II (a ) of the W2 settlement should be 
taken to mea i exception for the period of validity of the settlement On 
this reasoning , the Company would also argue, as already stated earlier, 
that the demand for pa, ment of the allowance to Idikki err.ployees would 
be new deniand casting financial burden on the Company, the raising of 
which would be a violation of clause XVI of the W2 settlement. 

30. If it be that the Idikki employees should not at all receive the 
allowance during the period of valıdity of W2 settlement, there was no 
need for the use of thewords " at present in clause II (a ) of the settlement. 
It could have been categorically stated that the allowance would be paid 
only for employees other than those at Idikki. Then , the Idikki employees 
would have remained excepted in absolute terms. The words at present" 
in clause II (a) can only be interpreted to mean " just now ” , that is, at the 
time of making the settlement. Obviously, the payment of the allowance to 
Idikki employees was left open . The issue, having been left open , cannot 
be treated as a new demand , the raising of which is barred by clause XVI 
of the W2 settlement. 

31. At the timeof hearing, it was urged on behalf of the Company that 
if this is not a new demand, it should be construed as an old demand, and 
as an old demand it has already been settled . In support of this reasoning , 
the Company relied on the last para in clause I - preamble of the W2 
settlement which reads as follows: 

" Regarding the difficulty of the Management in not iroplernenting this 
agreement relating to payment of allowance as relief as per para II here 
after at Idikki, the Management clarified that Idikki is a special Project. 
wherein the Government of Kerala has considered the wage structure and 
hasmade a wage-revision by a Government Notification with effect from 
20th December, 1970. The Kerala Go.ernment has also notified a 
variable dearness allowance. The Government has directed all the contrac 
tors working in the Idikki complex that no unilateral decisions will be 
taken either by the Management or. Unions but that all issues shall be 
settled through the Government Machinery" . 

32. This preamble paragraph again does not categorically say that the 
allowance shall not be paid to Idikki employees. It only contains a clarifi 
cation given by the Management and that clarification again is onlys. 
" regar ling the difficulty of the Management in not implementing this 
agreement” so far as it relates to the payment of the allowance to the Idikki 
employees. This expression of difficulty in terms of a clarification does not 
render the Idikki employees in eligible for the payment of the allowance in 
absolute terms. 

33. The Association , in this context, relied on the last sentence in the 
last para of the above said preamble clause in the W2 settlement and 
argued that it was because of the Government direction not to make deci 
sions op wages otherwise than through the Government Machinery that the 
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Idikki employees where excepted " at present" as regards payment of the 
allowance. No doubt, the Company refuted this argument. Whatever be 
themotive, the fact remains, as already stated , that the Idikki " employees 
were not categorically precluded from entitlement to this allowance . 

34. Again , the preamble clause of the W2 settlement alone cannot also 
be taken out of context separately and interpreted exclusively. It has to be 
read with the other relevant portions of the settlement. 

35. As regards the payment of the allowance, the other relevant 
portion and, in fact, the operative portion of the W2 settlement is clause II. 
The preamble clause of the settlement should , then , be read with clause II 
as a whole . 

36. Clause II (a) of the settlementmakes it clear, as already stated. 
that the luikki einployces are excepted only " at present” , for the purpose of 
payment of the allowance which is an advance relief in view of the rise in 
prices" : 

37. The caption of clause II shows that this allowance is a payment . 
" as relief against demand for wage salary rise" . 

38. It is admitted by the Company, and it is clear from the first 
paragraph relating to " short recital" in the above said set lement, that the 
Federation of which the Association is an affiliated union , demanded , on 
2-4-1972, among other things, 40 % wage/salary rise with 10 % interim 
relief , that is, a year after the Wi Notification according to which minimum 
wages were fixed for the employees in the Idikki Hydro Electric Project. 

39. It logically follows, then , that this advance relief in view of the rise 
in prices against demand for wage salary rise made by the Federation on 
behalf of the Association as well , cannot be denied to the employees repre 
sented by the Association . 

40. Particular mention should also be made, in this context, that the 
Company, in order to prove that the Association was a party to the W2 
settlement, has explained at considerable le gth in its written statement and 
during hearing, that the Association is a Union affiliated to the Federation 
and that the Federation has fully represented the Association . Naturally, 
then , the demand of the Federation made for 40 % wage increase with 10 % 
interim.relief was necessarily the demand of the Association as well in spite 
of the wage fixation for Idikki as per the W1 Notification . There is also 
nothing incongruous about the Federation making a demand , for wage/ 
salary rise for employees inclusive of those at Idikki despite the wi 
Notification because the date of the W1 Notification was 31-3-1971 and he 

and of the Federation came one year later, that is, on 2-4-1972. Apart 
from this, the wages as per the W1 Notification actually took effect even 
from 22-12-1970. 

41. Clause II (d ) of the W2 settlement would show that the parties 
have agreed to refer the above said demand for wage salary rise to the Natio 
nal Tribunal and that the allowance of Rs. 15 will be adjusted against the 
payments that may become due to the employees of the Company under the 
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Award to be made by the National Tribunal. The Award of the National 
Tribunal should also necessarily have application to Idikki employees to the 
extent that he demand for wage/salary rise agreed to be referred to it , has 
been made on behalf of the Association as well, as already stated. On this 
reasoning , as argued by the Association, the allowance of Rs. 15 is an in 
terin allowance against the ultimate payments that may become due on 
account of the Award of the National Tribunal. The position cannot cer 
tainly be that the Idikki employees who are entitled to final payments that 
may become due on account of the Award of the National Tribunal are not 
entitled to the interim payment of the allowance which itself is adjustable 
against such final payments. 

42. An argument that was emphasised .by the Company is that if the 
allowance is paid to Idikki employees, it will widen the already existing dis 
parities between their levels of wages and those of wages paid to the em 
ployees in the other branches of the Company. According to the company , 
as alrendy mentioned , the daily-rated employees at Idikki have secured a 
monthly increase in emoluments of the order of Rs. 46.80 whereas their 
counterparts in the other branches of the company have secured only the in 
crease of Rs. 15 paid as Allowance as per the W2 settlement. 

43. The increase in ersolunents that has accrued to the Idikki em 
ployees is only due to the !V1 Notification . This is a statutory Notification 
under the Minimum Wages Act, according to which only minimum wages 
have been fixed. Payment of Statutory Minimum wages cannot also dis 
entitle the (dikki employees to the payment of the interim allowance which is 
to form part of amounts that may become due on account of the abovesaid 
Award of the National Tribunal and which is being paid by the Company on 
an All-India basis , consequent on a general demand for wage increase . At 
any rate, in the W2 settlement, the Idikki e.nployees have not been categori 
cally precluded from any entitlement for the allowance on account of dis 
parities in wage-levels. 

44. It is also admitted by the Company that the extra financial 
commitment on account of increase in emoluments as per the W1Notification 
is being borne by the Kerale State Electricity Board . 

45. In response to the emphasis laid by the Association on this factor, 
the Company,would argue that the incidence of the financial burden , conse 
quent to the W1Notification , on the Kerala State Electricity Board is purely 
a matter between the Company and the Board . Technically , no doubt, the 
Company can take such a stand. But it does not stand to reason that the 
Company shodu deny to the Idikki employees the allowance that it is paying 
on an All- India basis on account of certain wage payments that are actually 
made to them by the Kerala State Electricity Board . 

46. To sum up : The wording of the specific matter referred for 
arbitration , namely, whether the allowance as per the W2 settlement should 
be " extended " to Idikki employees, does not imply any adimission on the part 
of the Association that the allowance is basically inapplicable to Idikki em 
ployees. Under Clause II (a) of the W2 settlement, the Idikki employees 
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have notbeen excepted in absolute termsfor the purpose of payment of the 
allowance. The exception of the Idikki employees at present for the pur . 
pose of payment of the allowance is only an exception at the time ofmak 
ing the settlement. The issue of payment of allowance to idikki employees 
was left open and therefore in pressing this issue as a specific demand, the 
Association is not barred by clause XVI of the W2 settlement. The totality 
of the short recital” and clauses I & II of the W2settlement would show 
that the Company only expressed its difficulty in termsof a clarification in 
implementing the agreement as regards payment of allowance to Idikki em 
ployees; that the allowance is an advance relief in view of rise in prices 
against a general demand for wage /salary rise which was made by the 
Fe 1eration on behalf of the Association as well in spite of the W1Notification ; 
hat this demand , having been agreed to be referred to the National Tribunal, 
payments which may become due ont account of the Award of the Natioaal 
Tribunal, will have to bemade to Idikki employees as well; and hat the 
Idikki employees who are entitled to final payments that may become due on 
account of the Award of the National Tribunal cannot be disentitled to the 
interim payment of the allowance which itself is adjustable against such final 
payments. Payment of statutory ininimum wages as per the W1 Notification 
cannot disentitle . the Idikki emplɔyees to the payment of the interim 
allowance which is to form part of amounts thatmay become dus on account 
of the Award of the National Tribunal and which is being paid by the 
Company on an All-India basis conscquent on a general demand for wage 
increase. The Company cannot deny to the Idikki employees the allowance 
that it is paying on an All-India basis on ground of increased wage pay 
ments, consequent on the W1 Notification , the commitment on which is 
actually borne by the Kerala State Electricity Board . 

. 47. Accordingly,my finding and Award is that the allowance of Rs. 15 
per mensem paid as per the Agreement dated 8-10-1972 as advance relief in 
view of the rise in prices, to both the daily -rated as well as month y -rated 
employees in all branches, except Idikki, is to be extended and paid to the 
employees of Idikki works also subject to the same effective date and terms 
and conditions on which it is paid to the employees in the other branches 
of the Company. 

48. . This Award shall become enforceable on the expiry of thirty days 
from the date of its publication under section 17 of the Industrial Disputes 
Act . 

Dated at Trivandrum , this the 25th day of April, 1973 . 


S. GOPALAN , 
Arbitrator 

and 
Labour Commissioner to Government, Kerala 

State, Trivandrum . 
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List of Documents Marked on The Union s Side 
Minimum wage Notification , No. 47191/A1/70/LSWD dated 31st 
March , 1971. 
Memorandum of Settlement dated 8-10-1972 between the Hindstan 
Construction Company Ltd., and the Federation of All-India 
Hindustan Construction Workers Union . 
List of Docuntents Marked on The Company s Side 
Letter -- Ref.No. 250/72 dated 30-12-1972 from the Hindustan 
Construction Company Staff Association ac dressed , to the 
Assistant General Manager, Hindustan Construction Company Ltd., 
Idikki. 
Letter - Ref.HIP /72/1033 dated 30th December , 1972 from the 
Hindustan Construction Company Lid ., addressed to the Secretaļy 
H. C. C. Staff Association , Idikki. 
Letter - Ref. No.251/73 dated Ist January 1973 from the Hindustan 
Construction Company Staff Association , Idukki addressed to the 
Assistant General Manager, Hindustan Construction Company 
Ltd., Idikki, 


E2 


E3 


Kerala Gazette No. 20 dated 15th May 1973 . 
PARTI 

GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G. C. Rt. No. 469 /73/ LBR . 

Dated, Trivandrum , 23rd April 1973 . 
The award of the Labour Court, Quilon in respect of the dispute bet 
ween Proprietur, S. G. & Sons "lile Factory , Ashramom , Quilon and their 
workmen l epresented by the Secretary, Kerala Tile Workers Union , Quijon 
received by Government on 12--1973 is hereby published under Section 17 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 

P. P. MATHULLA , 
Under Secretary . 


In the Labour Court, (Kerala State ). Quilon 
Dated this the 29th day of December, 1972 

Present: 
SARI A. T. KUNHIKORA , B , A., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 122/67 

Between 
The Proprietor, S. G. & Sons Tile Factory, Ashramam , Quilon 

And 
The Workmen of the above concern represented by the Secretary , 

Kerala Tile Workers Unioa , Quilon 
Representations : 
Shri K. Ananthasivan , 
Advocate , 

For the Management 
Quilon . 
Shri G. Gopinathan Pillai, 
General Secretary , 

For the Union 
Kerala Tile Workers Union , 
Quilon. 

AWARD 
This is un Industrial Dispite between the Proprietor, S. G. & Sons 
rile Factory, Asramaun , Quilon and the workmen of the above concern 

G - A . 77 . 
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represented by the Secretary, Kerala Tile Workers Union, Quilon over the 
denial of employment to Shri K. R. Sreedharan who was an employee in 
the above mentioned vile factory referred to this Court for adjudication under 
section 10 (1) ( c ) of the Industrial Disputes Act, 1947 (Central Act XIV . of 
1947) by the Government of Kerala, in their Order , Health & Labour (H ) 
Department, G. O. Rt. No. 4437/67/HLD , Trivandrum , dated 23-11-1967 

2. In pursuance of notice issued , the parties entered appearance and 
put in their respective statements . 

3. The case of the union stated briefly is as follows. Sri K.R. 
Sreedharan was working as a Press -Maistry in S. G. & Sons Tile Factory , 
Asramam , Quilon . Employment. was denied to bim with effect from 
18-12-1964 . It was a case of victimisation since Sri Sreedharan was an 
active trade union werker . It is therefore requested that a direction may 
be issued to reinstate him with back wages. 

4. The case of the management is that Sreedharan was not a worker 
in this concern and on the other hand , he was an independent contractor . 
His contract work under the S. G.& Sons Tile Works was in the press section 
of the Tile Factory . Ile was not paid any salary or wäges by the manage 
ment 

But the management graciously contributed to provident Fund , on 
the assumption , that he would be getting the wages of a worker in the press 
section and the samewill not confer upon him any rights of a . Worker. Sri 
Sreedharan voluntarily terminated the contract work from 1964 December 
onwards. As such there is no question of denial of employment to him and 
he is ut entitled for any benefit. 

5. On the side of both the parties, some evidence was let in. Sub 
sequently, the parties field a memorandum of settlement settling the matter 
out of Court between the parties. It is stated in the menigrandum of settle 
mrnt that the Proprietor of S. G. & Sons Tile Works, Quilon has arreed to 
pay Rs. 2,250 in full and final settlementof all claims of Sri K. R. Sreedha 
ran within three months from 2-1 1-1972. The union has also agreed to this 
and the claim of reinstatement etc. are withdrawn by the union . Under 
the circumstances, since the matter has been settled out of Court between the 
parties, there is no industrial dispute now for adjudication before this Court. 
An award is passed accordingly : 

This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette . 


Α . Τ . ΚΟΠΗIKORA , 
Prestching Officer, 


Kerala Gazette No. 20 dated 15th May 1973 . 
PART I 

GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G.O. Rt. No. 173 /73/LBR . 

Dated , Trivandrum , 13th February 1973 . 
The award of the Labour Court, Quilon in respect of the dispute 
between the President, Mooriyad Service Co-operative Society Ltd., Moori 
yad P. O., Kuthuparamba , Cannanore District and their workmen répre 
sented by the President, Panoor Circle Co-operative Ration Shop and Con 
sumer Stores Employees Union, P. O. Kuthuparamba, Cannanore District 

received by Government on 7-2-1973 is hereby published under Section 17 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor, 
P. P. MATHULLA, 
Under Secretary. 


In the Labour Court (Kerala State) Quilon 
Dated this, the 27th day of January, 1973. 

Present 
Shri A. T. KUNHIKORA B. A., B. L. 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 17/70 

Between 

THE PRESIDENT, 
Mooriyad Service Co-operative Society Ltd., Mooriyad , 
P. O. Kuthuparamba , Cannanore District. 

And 

THE WORKMEN 
Ofthe above society represented by the President, Panoor Circle 
Co-operative Ration Shop and Consumer Stores Employees 

Union , P. O. Kuthupatamba, Cannanore District. 
Representalions : 
M /s. V. Balan & 
T. K. Padmanabhan , 

For the Management 
Advocates, Tellicherry 

Society . 
Sri P. Balagangadharan , 
Advocate, 

For the Union . 
Tellicherry... 


AWARD 
This is an Industrial Dispute between the President, Mooriyad Service 
Co -operative Society Ltd., Moriya:1, P. O. Kuthupar..mba , Cannanore 
District and the workmen of the above society represented by the Presi 
dent, Panoor Circle Co-operative Ration Sh p and Consumer Stores Emplo 
yees Union , P. O. Kuthuparamba, Cannanore District over the dismissal 
of Shri C. P. Abdulla from 20-5-1969 referred to this Court for adjudication 
under Section 10 ( 1) (c ) of the Industrial : isputes Act, 1947. (Central Act 
XIV of 1947).by the Government ofKerala , in their Order, Labour and 
Social Welfare (H ) Department, G. O. Rt. No. 265 /70 /LSWD , Trivandrum , 
dated 19-2-1970 . 

2. In pursuance of notice issued , the parties entered appearance and 
put in their respective statements . Subsequently, a memorandum of settle 
ment shown as annexure to this Award was filed by the parties before Court, 
and requested that an award may be passed in terms of the settlement. On 
a perusal of the terms of settlement, it is seen that the terms are justifiable . 
Therefore, as agreed to by the parties , an award is passed in terms of the 
settlement shown as annexure to this Award . 

This award will come into Coce on the expiry, of 30 days after its 
publication in the Government Gazette . 

A , T. KUNHIKORA , 

Presiding Officer. 
ANNEXURE 
In the Labour Court, Quilon 


1. D. 17/70 


President, Panoor Circle Co -operative Union 

Petitionor 
President;Mooriyad Service Co-operative 
Society and another 

Respondent 
Memorandum of settlement filed by the petitioner President, Panoor 
Circle Co-operative- Union and Respondent, President, Mooriyad Service 
Co-operative Society . 

i. The Respondent agrees to reinstate the petitioner to the post as 
originally stood with past service . : 

2. Regarding the other claims the respondent has settled (the same out 
of Court. " 

3. The petitioner has agreed to accept the above conditions and not to 
pless other claims. 
4. In terms of the above conditions an order may be passed . 

(Sd.) 
Petitioner 

(Sd.) 


al Management . 
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GOVERNMENT. OF KERALA 


Labour ( A ) Department 


NOTIFICATION 


G. O. RI. No. 398 /73 /LBR . 

Dated , Trivandrum , 2nd April 1973. 
The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between the Management of: (1) Murali Timber . Depot, Iron Bridge 
Quilon ; (2 ) Therakathu Timber Depot, Iron Bridge , Quilon ; (3 ) T. C. Simon 
Timber Depot, Iron Bridge , Quilon ; (4 ) P. S. S. D. Timber Depot, Near 
Railway Station , Quilon ; (5 ) Vijaya Timber Depot, Near Railway Station 
Quilon ; . (6) B. T. L. Timber Depot, Quilon ; (7) A. S. K. R. Timber Depot, 
Quilon ; (8 ) N. S. Mani Iyer Timber Depot, Main Road, Quilon; (9) St. Jude 
Timber Depot, Iron Bridge, Quilon ; (10 ) T. K. , Narayana Iyer Timber 
Depot, Main Road , Quilon ; (11) C. K. George Timber Depot, Iron Bridge 
Quilon ; (12 ) U. T. Timber Depot, Near Railway Station , Quilon ; ( 13) Kerala 
Timber Depot, Iron Bridge, Quilon ; ( 14 ) Jose Brothers Timber Depot, Jetty 
Road Quilon ; (15 ) National Timber Traders , Iron Bridge, Quilon ; (16 ) 
Pandian Timbers, Near Railway Station , Quilon and their 

workmen 
represented by the Kollam Jilla Timber Workers Union , Muruka Lodge; 
Quilon received by Government on 29-3-1973 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) 

By order of the Governor, 

P. P. MATHULLA , 
Under Secretary . 


IN THE COURT OF THE INDUSTRIAL TRIBUNAL , ALLEPPEY 
Dated this the 22nd day of March , Nineteen hundred and Seventy- Three 


Present: 
SHRI K. P. M. SHERIFF , B.Sc., B. L. 


Industrial Tribunal. 
DUSTRIAL DISPUTE No. 100/1969 

Between : 
. ( 1) Murali Timber Depot, Iron Bridge, Quilon ; (2) Therakathu Timber 
Depot, Iron Bridge , Quilon ; ( 3) T. C. Simon Timber Depot, Iron B : ge , 
Quilon ; (4 ) P. S. S. D. Timber Depot, Near Railway Station Quilva 


G. A -76/MC . 
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(5) Vijaya Timber Depot Near Railway Station , Quilon ; (6 ) B.T. L. Timber 
Depot, Quilon ; (7) A. S. K. R. Timber Depot, Quilon ; (8 ) N. S. Mani Iyer 
Timber Depot, Main Road , Quilon ; (9) St. Jude Timber Depot, Iron Bridge, 
Quilon ; ( 10 ) T. K. Narayana Iyer Timber Depot, Main Road , Quilon; 
(11 ) C. K. George Timber Depot, Iron Bridge, Quilon ; (12 ) U. T. Timber 
Depot, Near Railway Station, Quilon ; (13) Kerala Timber Depot, 
Bridge, Quilon ; (14 ) Jose Brothers Timber Depot, Jetty Road, Quilon ; 
(15) National Timber Traders, Iron Bridge , Quilon ; (16 ) Pandian Timbers Near 
Railway Station , Quilon . 


Iron 


And 


THE WORKMEN 

******** 
of the above concerns represented by the Kollam Jilla Timber 

Workers Union, H.O. Muruka Lodge , Quilon . 
Representations: 
Shri N. Palpu , 

For Management Nos. 1, 3, 4 , and 6 to 16 . 
Advocate , Quilon 
M /s. M. R. Thankappan , 
P. G. Chandrasekharan Nair & 
N. Rajagopalan Nair, 
Advotates, Quilon 

For Union . 


AWARD 


This industrial dispute between the above parties was . referred to this 
Tribunal for adjudication by Government as per G.O. Rt. No. 2212 /69/LSWD 
dated 3-12-1969 . The only issue referred for adjudication is " Bonus for 
1968-69" . 


2 . Pursuant to summons all the Managements 

except 

Nos. 2 and 5 
appeared and filled their Vakalaths. The Union has also filled Its Vakalath . 

3. The Union submitted the claim statement in which it was contended 
as under: 


" The dispute arose as a result of the Managements not taking into 
consideration the services and just demands of the workers employed in 
M /s. Murali Timber Depot and 15 others. These workers, 58 in number 
were in the continuous service of the Managements for the last so many 
years the maximum year of service being 25 years. The concerned timber 
depots are in and around Quilon where timber is brought and stocked and 
sold to purchasers. The transport is made either by railway wagons or 
lorries or by water. The concerned workers are employed in the work 
of loading and unloading of timber and for its transportation. These 
workers are being employed by the Managements continuously for the said 
loading and unloading work, since the work is hazarduous and only 
experienced workers can do the same. 
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The demand for bonus for 1968-69 is denied by the Management. The 
action of the Management is unjust and Illegal. The workers are entitled 
to get the benefit of the bonus for the year 1968-69." 

The Union concluded with a prayer that an award may be passed 
upholding the contentions of the Union . 

4. All Managements except Nos. 2 and 5 submitted their reply state 
ments separately . The contentions set up in all the reply statements are 
same and similar except in the matter of the nature of business of each 
and every concern which are a little bit different from each other. The 
summary of the same and similar contentions of the Managements are as 


follows: 


The order of Government reference under Section 10 ( 1) (d ) of the 
Industrial Disputes Act, is illegal, ultravires of the powers of the Govern 
ment and is incompetent to confer jurisdiction to this Hon ble Court for 
adjudicating the issue in the annexure. 

The Managements mentioned in the order of reference are small distinct 
and separate trading concerns having no connection with each other . Some 
of them are timber dealers purchasing and selling timber, whilst some are 
mere forwarding agencies. None of them are employing any workers for 
loading or unloading timber . All those Managements have, occasionally 
loading or unloading work to be done in their business. All such work 
is done only on contract basis as and when such work is available . For 
this purpose each management is having one contractor who employs 
the required number of hands as per needs. To club together all such 
managements under one composite order of reference is illegal 

and 
incompetent. 
There is no employer - employee relationship between the 

persons 
employed by the contractor and the Managements and so no industrial 
dispute can arise between them . The reference of any such dispute will 
be infructuous. The order of reference does not name the workers in the 
dispute. The Union has not furnished the names of the workers inspite 
of requisition for the purpose. The Union , therefore, should be directed 
to fille separate lists of the workers alleged to be employed by each of 
the Managements before the adjudication of the dispute is allowed to be 
proceeded with . The Union is also put to proof of the representative 
capacity claimed by them . The managements deny such of the allegations 
in the claim statement as are not hereinafter specifically admitted , subject 
to the above objections . 

Since the entire work is done only on the basis of contract for service 
as distinguished from contract of service , the concern does not even know 
the names of the workers who may be employed by the contractor . There 
is no manner of control by the concern over the workers and the job is 
invariably done at the risk and responsibility of the contractor. It appears 
that the Union is making claims for bonus on behalf of a set of workers 
who are themselves independent workers not working under any employer 
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but who seek daily jobs of loading and unloading or transporting goods 
or timber , wherever such work is available on adhoc basis. Whenever 
they are wanted by the contractors they bargain and fix their remuneration 
with the contractors for loading or unloading or transportation of timber . 
Such workers are also known to work for the landing of the boats or 
hauling of the boats into the water. They are also engaged in contract 
works of loading or unloading fabricated cement pipes, landing or loading 
of heavy machineries and all such works. Having undertaken a work 
either independently or by organised units or gangs as per the needs, the 
entire work is done at their convenience , risk and responsibility. The 
claim for bonus made by the Union in such circumstances is frivolous and 
has to be dismissed in limini. 

The Managements concluded their statements with a prayer that an 
award may be passed rejecting the claims of the Union. 

5. Regarding Management No. 1, viz., Murali Timber Depot it was stated 
that the concern bids in auction sales in Government timber depots, that 
the purchased logs arrive at Quilon in changadom , transported by indepen 
dent contractors, that delivery is taken by one contractor by name Shri 
Ramakrishnan , that the concern purchase3 timber sometimes conce in a month 
and sometimes once in two months, that the logs are transported to Quilon 
by independent contractors who work for agreed hire, that on the arrival 
of the logs the contractor Shri Ramakrishnan hires the required number 
of men on his own responsibility and land the timber or stack them in the 
sale compound , that Shri Ramakrishnan is an independent contractor and 

h ; is the sole judge of the number of persons to be employed, their hours 
. o ! work, their remuneration and the manner in which they are to execute 

the work , that the concern "does not despatch any timber by wagons to 
outside the State, that the timber so kept in the yards will be sold to 
parties, that the purchaser himself arranges for transportation of the timber 
irom the yard to the particular place where he wants, by giving the work 
to the contractor and that the concern never employs any workers for this 
purpose. 

6. The Management No. 3, viz.,. M /s. T. C. Simon Timber Depot has 
stated that the concern is a very small timber trading concern , that the 
concern purchases timber sometimes once in a month and sometimes once 
in two months, that when the timber arrives near the depot they have 
to be stacked in the yards according to the size and measurements of the 
logs , that there is a contractor who looks after the works and he is 
one Sri P. Antony who engages the required number of workers and pays 
them at such rates as he contracts with the workers, that the work is 
done entirely at the risk and responsibility of the contractor etc. 

The Management No. 3 has reiterated what was stated by Management 
No. 1 regarding the other details of the work . 

7. The Management No. 4, viz ., P. S. S. D. Timber Depot has contender 
that the depot is mainly a forwarding agency business in timber, that they 
have an office in Quilon , that when there are Government auctions of 
timber in Government depots, they accompany, the purchasers and assist 
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them to bid at the auction sales that the timber so purchased will be 
transported by various contractors along the backwaters to Quilon, where 
they will be kept in the lake under the custody of one watcher, that the 
concern assists the purchasers by booking wagons and forwarding the 
timber to places desired by the purchasers, that all the transportation 
involved as well as the loading in wagons are in contract basis at various 
stages, that the contractor employs his own workmen , that the contractor 
is paid by the concern at the agreed rates and that the Management in 
their turn receive their forwarding and other charges from the purchasers. 
The Management has asserted that in the nature of this business there 
is no scope for employment of workmen . 

8. The Management No. 6 is M /s. Brilliant Traders Timber Merchants , 
Quilon which is a subsidiary concern of M /s. A. S. K. R. Nadar Sons & 
Company. It was contended that this concern has business at Thenmalai, 
and at Quilon it has practically to business , that there is no employer 
cmployee relationship between anybody and this concern, that for the year 
in the order of reference , it has loaded only four or five wagons of timber , 
that it was done on contract basis and that the contractor was Shri 
J. Bernard. It was further affirmed that the total remuneration of such 
work for the year amounted to only Rs. 214.05. 

9. The Management No. 7 is M /s. A. S. K. Rathinasamy Nadar Sons & 
Company which has contended that it is a small timber trading concern , 
that it purchases timber sometimes once in a month and sometimes once 
in two months, that the contractor who is looking after the work is 
Shri J. Bernaud or Shri S. Antony, who engage the required number of 
workers etc. This Management has also reiterated what has been stated 
by Management No. 1. The Management has concluded with an assertion 
that there is no employer-employee relationship with the persons engaged 
by the contractors and the Management never employed anybody for this 
purpose. 

10. The Management No 8 is Shri N. S. Mani Iyer Timber Depot and 
it was contended that the concern is a very small timber trading concern , 
that it bids , in auction sales in Government timber depots that as and 
when the purchased logs arrive at Quilon in changadoms, transported 
by independent contractors the delivery is taken by one contractor Shri 
Lukose , that he is also entrusted with the work of loading the timber in 
wagons at a fixed contract rate, that the contractor is engaging his own 
workmen etc. This Management has also reiterated the contentions of 
Management No. 1 regarding the nature of work and concluded that there 
is no employer -employee relationship between the persons engaged by the 
contractor and themselves. 

11. The Management No. 9 is St. Jude Timber Depot. This Management 
has also reiterated all the contentions of the first Management regarding the 
nature of work . The independent contractor doing the work in this concern 
is one Krishnankutty . It was concluded with a prayer that there is no 
employer -- employee relationship between the persons 

engaged by the 
: contractor and so the claim of the Union may be rejected . 


12. The Management No 10 is Shri T , K , Narayana Iyer Timber Depot. 
The independent contractor doing the work in the concem is 

one Shri 
S. Lukose. According to them , there is no employer-employee relationship 
with the persons engaged by the contractor for doing the landing, loading 
and transporting work of the concern. 

13. The Management No. 11 is M /s. C. J. George Timber Merchant, Quilon 
who has also reiterated all the contentions of Management No. 1 and others 
regarding the nature of the work in the concern. The independent contractor 
engaged therein is one Shri Ramakrishnan who has got his own persons 
to look after the work and with whom there is no employer-employee 
relationship by the Management. 

14. The Management No. 12 is M /s. U. T. Timber Depot; which is a small 
timber trading concern wherein the independent contractor looking after the 
work is one Shri V. L. Paskasius who is engaging his own persons for 
doing the work . This Management also has asserted that there is no 
employer -employee relationship with the persons engaged by the contractor. 

15. Management No. 13 is M /s. Kerala Timber Depot which has started 
its business only on 1st June 1969. 

contended that the issue referred 
is bonus for the year 1968-69 during which period the concern was not 
even in existence , that the impleading of the concern in the party array 
of Managements is illegal and incompetent that the concern does not 
employ any workers for loading or unloading or transportation of timber, 
for service , that such contractors are independent people, that 
usually it is done by contractor 

Shri 

V. L. Paskasius who 
engages his own people and fixes their remuneration and gets the work 
done and that the concern pays the contractor as per his bills. This 
Management also has reiterated all the contentions of Management No. 1 
and others and has asserted that there is no employer - employee relationship 
and so the demands of the workers should be rejected . 

16. The Management No 14 is M /s. Jose Brothers Timber Depot. This 
Management has also reiterated all the contentions of the Management 
Nos. 1 and others . According to them the contractor engaged in the 
concern is one old man of 70 known as S. Philippose , who is also called 
as Mooppan . Shri Philipose is engaging his own persons to look after his 
work and he also takes care of the timber of the concern from pilfery 
or theft and for this, some remuneration is given to him . The Manage 
ment concluded that there is no employer- employee relationship with the 
persons engaged by the contractor.. 

17. The Management No 15 is M /s. National Timber Traders which 
started its business only on 14th February, 1969, and the issue referred is 
bonus for the year 1968-69 during which period the concern was not even 
in existence. It was also contended that the impleading of the concern 
in the party array of Managements is illegal and incompetent and the 
concern does not employ any workers for loading or unloading or transporta 
tion of timber and usually the work is done by one contractor Shri 
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V. L. Paskasius who engages his own workmen and the concern is paying 
the contractor as per his bills. It was also contended that there is no 
employer-employee relationship between 

the 

persons engaged by the 
contractor and the Management. 

18. The Management No 16 is M /s. Pandian Agencies which is a small 
concern . It is not engaged in purchase or sale of timber. But their work 
is only forwarding business of timber. It is conducted by a father and 
his son and who are having an office at Quilon which they open only when 
there is business. On most days it is closed. When there are Government 
auctions of timber in Government depots, they accompany the purchasers 
and assist them to bid at the auction sales. The purchasers will be from 
outside the State. The timber so purchased will be transported by various 
contractors along the back waters to Quilon where they will be kept in the 
lake under the custody of the contractor. The concern assists the purchasers 
by booking wagons and forwarding the timber to places desired by the 
purchasers. All the transportation involved as well as the loading in Wagons 
are on contract basis at various stages. The contractor employs the workers 
in adhoc basis. The contractor is paid by the concern at agreed rates and 
the concern receive their forwarding and other charges from the purchasers. 
It was asserted that in the nature of this business there is no scope for 
employment of workmen . The contractor doing the work of loading the 
Wagons for M /3. Pandian Timber Agencies is Mr, A. R. Ephrem , Transport 
Contractor, Quilon . 

19. The Union submitted a replication in which they have contended as 
follows: 

The order of reference is legal and just and the Tribunal is invested " 
with the jurisdiction to adjudicate this issue . The managements are dealers 
in timber and they have employed permanent workers and casual workers 
for loading and unloading and for other works. The contention that the 
work is done by contractors is false and so denied . There is no contract 
system now prevalent in any of the concern. The employees are employed 
by the Managements and the workers are working under the Manage 
ments. The workers are not employed by the contractors. The names of 
the workers employed by each of the Management are shown below for 
ready reference : 
Names of workers 

Names of Management 
1. M. Ramakrishnan 
2. Stephen , F. 
3. Pappy Thomas 

M / s. Murali Timber Depot, 
4. Charley , F. (Formerly of 

(Party No. 1). 
Therakathu Timber Depot) 


1. Simon P. (now with C. F. 

George) 
2. Charley , F. (now in the Murali 

Timber Depot) 


M / s. Therakathu 
(Party No. 2 ). 


Timber Depot. 
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Names of workers 


Names of Management 


Timber 


Depot 


T. C. Simon 

(Party No. 3). 


P. S. S. D. Timber Depot. 
(Party No. 4 ). 


1. S. Micheal 
2. P. Natarajan 
3. Pushkaran , M. 
4. Kunjupanicken , K. 
5. Antony, P. 
1. J. Joseph 
2. J. George 
3. P. John 
1. T. L. Michael 
2. J. Bernard 
3. V. Kasmal 
1. P. Stephen 
2. C. Antony 
3. V. Antony 
1. V. Jesúdasan 


B. T. L. Timber Depot. 
(Party No. 6 ). 


A. S. K. R. Timber Depot. 
(Party No. 7). 
N. S. Mani Iyer Timber Depot. 
(Party No. 8). 
St. Jude Timber Depot. 
(Party No. 9) . 
T. K. Narayanan Timber Depot. 

(Party No. 10 ) . 


2. Lukose, J. 


C. F. George Timber Depot. 
(Party No. 11). 


United Traders . 
(Party No. 12 ). 


Kerala Timber Depot. 
(Party No. 13 ). 


1. Krishnankutty, N. 
2. R. Varghese 
1. J. Francis 
2 : Murali, P. 
3.. Simon , P. (Now with ... F. 

George) 
1. V. L. Puskashious 
2. Soman , P. 
3. Solaman , L. 
1. S. Kuttappan 
2. S. Lawrence 
3. Joseph 
1. S. Philippose 
2. Varghese , P. 
3. James L. 
4. George, P. 
5. Rapheal, J. 
1. s . Chellappan 
2. Thomas , L. 
3. Juse Marian 
1. Joseph Raju 
2. Richard 
3. R. Joseph 


Jose Brothers Timber Depot. 
(Party No. 14 ). 


National Timber Depot. 
(Party No. 15 ). 


Pandiyan Timber Depot. 
(Part No. 16 ). 
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The other workers are not members of this Union and they are not 
inciuded . All the other contentions of the Management are denied. Some 
of the contractors are conveners or moopang of the workers working in the 
concern . The contract system was abolished long before and such expivita 
Don will not be allowed in any of the industries in the Madras State . The 
Managements wanted to escape the liabilities of paying bonus and other 
benefits to the workers and so they raised the untenable contention of contract 
system . The workers are entitled to get bonus from the Managements and 
the Managements may be directed to pay the same. 

20. The learned counsel for the Managements submitted that , the Manage 
mients may be allowed to Ale additional statements on the basis of repiica 
tion Alled by the Union and since there was no objeciion it was allowed. 
All the contesting Managements thereafter submitted additional statements 
which are more or less the same and similar. The summary of the monten.. 
. tions in the additional statements are as follows: 

The Managements have no connection with cach other. The case stated 
in the claim statement filed by the Union on 26-2-1970 was that 58 Workers 
having service periods upto 25 years were in the continuous service of the 
16 Managements mentioned in the order of reference and claims were made 
by the Union on their behalf . But the Union did not name , the workers 
inspite of a specific order from the court to that effect passed on 2-6-1970. 
In the replication filed by the Union on 12-10-1970 names of 11 workers 
are given stating that these workers are in the service of 12 managemeniz 
noted against their names. Two of the names are repetitions. The Union 
now states that the remaining workers are not members of the Union . 

The rejoinder filed by the Union does not give a proper answer to the 
points raised in the reply statement and is vague and evasive. Therefore 
until and uitless the Union proves its representative capacity and the 
existence of industrial dispute, further proceedings should not be allowed 
to be conducted by the Union . The contentions of the Union that the 
Management is engaging permanent workers etc., are absolutely false and 
so denied . There is no scope for employing even one single worker on 
a permanent basis for loading and -unloading timber in any of the concerns 
since such work will be available only for less than 20 or 25 days on an 
average in an year. The averment that some of the workers are conveners 
of the workers and they are styled Noopans is a misleading statement. 
The term moopan meants an independent contractor who supervises the 
work he contracts tu do al agreed rates . The workmen named by the Union 
against each of the 12 Managements are not employees of those Manage 
monts , and they do not have any employer- employee relationship . The 
persons named on the top of each and every list of workers against the 
Managements are the contractors or moopans who used to 

aze the 
required number of workers when there was loading or unloading work . 
He might or might not have engaged the others named in the statement. 
He might also have engaged some others to do the work and paid all of 
them on adhoc basis as stated in the reply statement. At any rate the 
work of loading and unloading timber logs cannot be done by one worker 

G. A -76 /MC. 


io 
or even by three or four workers. The nature of the work is such that 
it could be done by quite a number of workers acting in concert or in gangs . 
It is preposterous even to state that such work is being done by one 
worker or two in the othe : timber depots. Anyhow the persons are not 
intitled to claim bonus from the Managements on any score . 


21. The case came up for evidence and the Union examined ww1 to 
WW6, marked Exts . W 1 to W7 and Exts. M1 to M9 and closed their 
evidence . The Managements thereafter examined MW 1 to MW 9, maked 
Exts . M 10 to M20 series and closed their evidence also . The matter was 
thereafter finally heard: 
22. - wwi is Shri Lawrence. The summary of his deposition 

is 
follows. 


as 


Chiel: I am working in Kerala Timbers since two years . Before . two 
years one Sabjan was the Proprietor who was conducting the Company . I 
have worked with Mr. Sabjan for 17 years. In Kerala Timbers there are 
three workers including me. Our work is londing and unloading timber. 
Our wages is two rupees per candy of timber to be hauled out from the 
water. To transport the timber from the shore to the Mill, wages is 4 rupees 
per candy. To transport timber from the Mill to the lorry the wage is 
4. rupees per candy . There will be work for 16 or 17 days in a month , 
We are getting our wages monthly after signing vouchers. The workers -- 
and the employer are directly connected . There is no intermediary .. 

Cross : I know about this dispute . It is for the bonus for the year from 
March 1968 to March 1969. The Kerala Timbers was started since two years. 
IQ ) The Kerala Timbers was starled on 1-6-1969 , is it not? (A ) May be so . 
I do not know exactly . You have not worked during the period for which 
bonus is demanded is it not? (A ) We have done work under this employer . 
In Kerala Timbers there is sales of timber as well as sawmill. In the 
Mill there are daily -rated workers. I do not know how wages are paid to 
them . Timber will be transported to the Mill either in Changadom or in 
lorry . Lorries are larger in number. On all months lorries are not coming. 
During certain months 10 or 12 lorries will come. Is not the work done 
on contract basis ? (A ) No. Three of us are doing the work. Purchasers 
of timber will come and purchase timbers as per bills . We are doing the 
-works as per the instructions of the employer and we are doing work only 
there. I have never gone to the National Timbers for work . Three logs 
will come upto a candy. In the concern no log is heavier than 5 candies . 
But a log weighing 4 or 5 candies cannot be hauled by three of us. You 
are doing work on contract basis then and there not only in Kerala Timbers. 
but in other concerns also , is it not ? ( A ) No we have got a rate and as per 
the rate we are working for the Kerala Timbers. But there is ng record 
to show the same. In the vouchers we put our signatures . If there is no 
work we will wait for work . No other-body is offering us work . We also 
do not go for other work . 
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23. WW2 is Shri Padmanabhan Natarajan, loading and unloading worker 
of timber. The summary of his deposition is as follows: 

Chiel: I am working in T. C. Simon Depot, the Proprietor of which is 
Mr. T. C. Simon . There are 5 workers there. They are myself, Michael, 
Pushkkaran , Kunju Panicker and Antony. We are doing the loading and 
unloading work of timber . Wages are given by the Proprietor. I am 
working there since 9 years. 

Cross: Is there a Moopan know as P. Antony in T. C. Simon Depot? 
(A ) There is no such Moopan : But there is a worker. You are a porter 
al Quilon Boat Jetty, is it not? (A ) I Was : porter from 1952 to 1961. 
I had a porter s licence there . But I am not having at after 1961. I am 
working with T.C. Simon since 9 years. I have no record to show that I 
am working there. I am getting daily wages on piccc-rate basis . Ona 
average I am getting Rs. 7.50 per day. All the workers will be there if 
they are not sick . Last month all of us might have obtained 8 days work , 
Before that we might have had 10 or 15 days work. There is no condition 
that I should go there at a particular time. There is no condition that I 
should go , there at any time. Is it not Antony who is engaging workers 
for loading and unloading of timber ? ( A ) No. Timber will be transported 
in lorries and valloms. The lorry will come to the hospital wharf. We 
will unload the lorry and carry the timber to the depot, which is three 
miles away , at the rate of 24 rupees per candy . From Changadom also we 
are unloading timber. We are given wages for the work done. We will 

go there in quest of work . If there is no work we will go home and we 
• will not get anything. In T. C. Simon Depot, timber will be purchased 

several times in a month . We are not receiving wages from the purchasers 
of timber3. Michael has not worked in the fishing boat up till now . 
P. Antony is not engaging workers there. Is there any control over your 
work by the Proprietor ? (A ) We are doing the work : But there is no 
instruction that when we should finish the work . You can do the work 
as you please either on day time or night time? (A ) We do work at night 
time if we are instructed to do . There is no record to show that I was 
appointed there as worker. But I have put my signatures in the puchers. 
I have signed vouchers in the capacity of the convener there. I do not 
know whether P. Antony has executed any vouchers. I have not worked 
in Quilon Timber Depot. We are working from 8 a. m . to 6 p. m . 

24. WW 3 is Sliri M. Ramakrishnan . The summary of his deposition is 
as follows: 

Chief: i.am working in. Murali Tiber Depoj and my work is loading 
and unloading timbers. I am working there since 16 years. I go there 
at 8 a . m . for work. When there is work we will work upto 5 or 5.30 p . m . 
There is lunch time, i.e. from 12 to 1. The wages are given by the 
Proprietor Mr. Murali. In a month there will be work for 10 or 20 days. 
There are three others who are working with me. They are Pappi. S caphen 
and Charley. 
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Cross: I am not the Moopan in . Murali Timber Depot. The loading 
and unloading of timber is not done on contract basis . You are doing 
work engaging your own men and getting wages from the Proprietor, 

disburse the same to them . Is it not ? (A ) No. I am not employed on 
· monthly salary. I am not employed on daily wages or weekly wages. I 
am getting wages for the work done by me. One of the four will go to 
the employer and will get the wages. (A voucher was produced and the 
witness acimits and it is marked us Ext. M1). As per Ext.M1 Rs. 51.75 
was received by me. ( Q ) You have received the money on contract basis 
and you have been disbursing them among the others. Is it not ? (A ) It 
is tot on , contract basis . But I will receive the money and divide among 
the four of us. Similarly you have gone to the other depots . worked 
thers, signed vouchers and obtained the remuneration, is it not? (A ) When 
Shere is no work in our depot we will go to the next depot and do the 
work . But I do not remember the names of those depots . We have gone 
tu the depot of Mr. C. J. George and worked there. Mr. C. J. George is 
Management . No. 11 in this case . We have worked there, given the bills 

od obtained the wages.. Another bill was handed over to the witness 
who bas admitted the bill since he has signed on it and it was marked 
as Ext. M 2. The amount mentioned therein , viz ., Rs. 23.37 was obtained 
by me, but not on contract basis. Can you remember the workers who 
were working with you on that day ? ( A ) I do not remember . I have 
been working as watcher in Therakath Timber Depot and obtained wages 
for the same. I deny that there were only 24 days work in the concerned 
year in the Murali: Depot. 

25. WW -4 is Shri V. Antony . The summary of his deposition is as 
follows: 

Chief: I am working in Retna Swamy Nadar . Timber Depot doing the 
work of: loading and unloading of timber . The Proprietor is giving me 
the wages. I go there at 8 a . m ., in the morning and work will be over 
by 5 p.m. Lunch time is 12 O clock . I am getting two hours for lunch. 
There will be work for 15 to 20 days in a month . Three of us are working 
there . The other two are . Antony and Stephen . When there is no work 
in our depot. we will go to other depot if there is work with the permission 
of the Proprietor . 

Cross: I am not having , daily , wages, but only wages for the work . 
done. My work is to haul the logs from the water and to load the same 
into wagons. I am working ini changadoms with the other two people. As 
and when necessary we will engage other workers also . I am not the 
contractor in A. S. R. depot. I have signed vouchers. There is no contractor 
known as Bernard there. But there is a worker known as Bernard . You 
have not included Bernard among the three and who is Bernard ? (A ) When 
one more worker is needed by us we call Bernard and engage him there . 
Bernard is the workers. of Dwarapandiya Nadar. As per Ext. M3. I have 
received ks. 94.15 . That is the wages given for loading 41 logs. I have 
not received the money on contract basis. I put my signature for Bernard 


. 
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also . I lave worked in Brillen Traders, Quilon . They are also parties in 
this case . Ext. M4 voucher is signed by me. I have received Rs. 33. a s 
Wages 83 per Ext. M 4. It is not on contract basis . I have worked in 
Dwara Pandiya Nadar s Company (Cash voucher of A. S. P. Ratnaswamy 
Nadar is shown to the witness) I have put my signature in Ext. . 5. As 
per this I have obtained Rs. 102.20 . That is for transporting of 23 logs, 
i. e., one wagon . 8 workers have done this work . I do not remember 
the names of the workers. 5 workers were taken by me and engaged 
by me personally. To load a wagon 8 workers are necessary. That work 
may be done within 4 hours or even three hours. All the 8 of us livided 
Rs. 102. , We will go to other depots for work if our Proprietor aks us. 
The numbers on the logs will be checked by the Proprielor s man and 
we transport such logs. 

26. ww 5 is Shri L. James. The summary of his deposition is 
follows: 

Chief: I am working in Jose Brothers Timber Depot. There 
5 workers there . They are myself, Varghese , S. Philip . Raphael and 
T. George. I am working there sitfice 20 years . We go to the depot at 
8 a.m. and work will be over by 5.30 p.m. Is there any lunch interval? 
( A ) We are getting one hour at 12.30 . It is the Proprietor who is giving 
us wages . For loading timber the rate is two rupees per candy and for 
unloading also it is two rupees per candy. I have not worked in any 
other place other than in Jose Brothers Timber Depot. There will be 
15 to 20 days work every month . 

Cross: I have no records in my possession to show that I was working 
in Jose Brothers . There are no records in the possession of the other four 
workers also . One of the four workers, viz., S. Philipose is my father -in 
law . He is 76 years old . He is not called as Moopin . I am working there 
since 1951. There was a dispute where .Jose Timber Depot was also a 
party before this court in the year 1960. I was a member of the R. S. P. 
Union then . I do not know whether it is I. D. 7/1960. I do not know 
about the decision of the same. We have become members of the present 
Union since three years. In Jose Timbers there will be at least ten days 
work a month . My father -in -law S. Philirose is not the contractor. He 
is bodily fit even now . The logs will be longer and smaller ,also . The 
longer logs will not be transported in day time since it is against the traffic 
rules. So such , longer logs will be fransported during only night time. In 
Jose Brothers there were only 30 days work in the year 1968-69, and that 
the remuneration for loading and unloading timbers paid was Rs. 1783.31. 
Is it not right? ( A ) It is not right. But I have no record to show that 
it is not right. I are not a member in the Port Workers Union . I have 
110t gone to Cochin and Cannanore for work . When there is work, we 
will get wages at the rate of Rs. 10 to 13 per head per day. When longer 
Jogs are transported during night we will get extra wages. Philipose is 
the night watcher . I do not know the remuneration given to him by the 
Management. 
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27. WW6 is Shri Vakkachan , the Secretary of the Union . The summary 
of his deposition is as follows: 

Chief: I am the Union Secretary since January 1971. Before that I 
was the Joint Secretary of the Union . The registration of the Union is 
313/69. We have produced the records demanded by the Management. The 
Union s Membership Register is marked as Ext. W 1. There are 55 members 
in the Union . Ext. W 2 is the monthly subscription register from April 
1969. The minutes register from 10th January 1971 is Ext. W 3. Ext. W 4 . 
is the conciliation settlement between the Union and the Murali Timber 
Depot and Kerala Timber Depot. Ext. W 5 is the counterfoil book of the 
mnonthly subscription from January 1971 to 16-3-1971. Ext. W6 is the 
counter- foil of the monthly subscription register from 16-3-1971 to 30-8-1971 . 
Ext. W 7 is the counter -foil of the donation register paid by the workers 
for conducting this case. I am working in United Traders. Along with 
me there are two more workers , viz.. Solaman and Soman . We are working 
for piece-rates. When do the work start? ( A ) At 8 a.m. The work 
finishes at 5 p.m. 

There is a lunch interval of one hour. There will be 
20 days work in a month . The wages are given by the proprietor . We 
are not working on contract basis . The workers are directly working under 
the Management. The Moopan system was in vogue upto 1859. In the 
year 1955 there was an I. D. case numbered a3 101. In that case , the rate 
vas only fixed . Thereafter there was no contract system . I think I was 
: lso a party in that case. My father also was a party in the capacity 
of the contractor. I was also a contractor . ( Q Was any bonus given this 
year ? ( A ) Per depot Rs. 100 was given . Last year and the year before 
last Rs. 100 was given . Everything that is stated in our claim statement 
and rejoinder are correct. Yourself and the workers under you have gone 
for work under other employers, is it not? ( A ) I have not done. I do not 
know whether they have gone. Do the workers go for work in other 
concerns? ( A ) When there is no work the workers would go and work 
so with the permission of the employer. 

. 
Cross: There is only one Secretary now since 10th January 1971. But 
there were two Secretaries at the initial stages of this dispute . The 
General Secretary was M. D. Passupalan and I was the Joint Secretary . 
The claim statement was filed by Passup lain . I have filed the rejoinder . 
I have got another name for me, I. e., Puskashious. I am also called 
Vakkach:). I have got records to show that I am having both the names. 
Since I am usually called as Vakkachan in Ext. W 4 als that nam .. was 
written . Then why did you write in the witness . schedule etc. 
Puskashious ? (A ) I am having that name also . I do not know when all 
these 1G Managements have started their business . "The Kerala Timber 
Depot has been started three years back. The bonus demanded is from 
April 1968 to March 1969. That is from Onam 1968 in . Onam 1969. I do 
Oot know about the months. The Kerala Timber Depot was not working 
during this period. can you deny ? (A ) It was working. But there is 
no record to show the same. The National Timber Depot has been working 
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since three years. But I do not know the 

years. I 

.am working in 
U.T. Timber Depot. But I have no appoiniment order. The employer 
is Chinnamani Nadar . Before that I was contractor. Loading and 
unloading of timbers in wagons and lorries are the work . There was an 
establishment known as M. D. Brothers . I was doing their work 
on 
contract basis: Work will be done by my workers and I will receive 
the wages and pay them after receiving the same from the employer . I 
will also take one wage . That was the contract work done by me. I 
have mentioned the permanent workers employed by the 16 Managements. 
The casual workers are the workers who are engaged by the other employers 
who come for work here when there is no work there. There are conveners 
among the workers. But they are not called Moopans or contractors. You 
have stated in your statement that some of the workers will be called as 
Moopans? (A ) Yes. It is the continuation of the past. I am also called 

Moopan. I am known as Vakkachan Moopan . Moopan means contractor, 
is it not ? (A ) There were four contractors previously . They are known as 
Moopans. The other three Moopans other than me are Richard Moopan 
Luckose Moopan and Pappan Moopan . Antony is not called as Moopan usually . 
But I do not know whether he is known as moopan now . I have not 
worked in any other depot. Chinnamani Nadar, is not a timber business 
man . He is the Manager of United Traders. Ext. M 6 is the youcher signed 
by me. As per the same. I have obtained Rs. 121.10 as wages. 

Ext. M7. 
is the receipt signed by me to the United Traders . As per Ext. M7 I have 
obtained Rs. 161.65 as loading charges. I have not worked on contract basis 
for the same. These amounts are due to the three workers including me 
and also those workers engaged by us on such occasions. The other workers 
Rre workers who were called from other depots. I cannot remember them . 
The United Traders belong to . Shri Baby John . Mr. Sreekantan Nair, M.P., 
is a partner . Mr. Baby John s brother -in -law Mr. Thomas is another 
partner. One Ramakrishna Pillai was also a partner . The 

work is on 
piere- rate basis. There will be work for 20 days and on an average 
hundred rupees will be obtained as wazes , On certain days 10 to 12 rupees 
will be obtained as wages. The utmost minimum obtained is Rs. 2. There 
will be no work atleast for ten days. For loading one wagon 4 to 8 
persons are necessary . For loading a wagon 5 hours time is necessary. 
For loading 25 meter timber in Wagon more than 100 rupees will be 
given as remuneration . A set of workers cannot load two wagons comple . 
lely in a day. The Railway time is only 8 hours , i.e., from 8 to 5 p. m . 
The contract system was terminated in the year 1959. I was the contractor 
for M. T. Brothers at that time. Ext. "M8 is the receipt signed by me 
for obtaining wages for loading timber of Chinnamani Nadar. Ext.M9 
is the receipt executed by me on 15-6-1968 for United Traders . There will 
he about 60 workers at Quilon who are doing this kind of gang work . 
In our statement for party 8 and 9. there is only one worker each . " They 
Diave also got wagon loading. But the work cannot be done utilising the 
Services of the said one or two workers . Are not these works done on 
contract basis ? ( A ) No Ext. W 4 conciliation settlement produced by me 
is regarding the Saw Mill workers. The said workers are represented by 
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the Quilon Jilla Timber Workers Union. Why should you produce the 
said document in this case ? ( A ) The saw mill proprietor is the Proprietor 
of Murali Timber Depot. No minutes book before this dispute was produced 
by us . ( Q ) You have produced records before this court after the direction of 
Wie court by purchasing new books , and manipulating the same, is it not? 
( A ) No. We have not produced any records to show that we have demanded 
bonus. The Secretary Shri Passupalan has taken away all the records. That 
is why the minutes book cannot be produced . He was expelled from the 
party. 

28 . MW1 is Shri Subramonian ; Party No. 8 . The summary of his deposi 
tion is as follows: 
Chief: I am the 8th Management in this case . I 

am known 
N. S. Mani Iyer . I am bidding in Government auction , the timbers from 
the Government depot and after purchasing timbers it is sent outside the 
Stalc. The timbers are brought down from Thooyath Depot Veeyapuram 
Depot and Pathanapuram Depot and the timbers which are purchased from 
such depots are immediately loaded in lorries and transported to stations 
outside the State. I am not bringing down , timber to Quilon . None of 
the persons mentioned by the Union have any connection with this trade 
carried on by me. Since depots , at Veeyapuram and Thooyam are water . 
ciepots timber is brought down to my depot .at Guilon by water. I am 
dcing this by giving separate contracts. From the depot at Thooyam , 
contractor Thovias is bringing down the timbers . From Veeyapuram it is 
contractor Gopi who is transporting the timber to Quilon . When it reaches 
my depot at Quilon my contractor s., Lukose takes the delivery. Then 
after sales it is loaded in the railway wagons and sent- outside the State . 
The whole work is done by contractor S. Lukose. The remuneration is 
paid to the contractors. Lukose by me and vouchers are given -by him . 
The vouchers produced by me are marked as Ext. M10 1 to 11 series . All 
the vouchers are signed by the contractor. The weight of the timber , the 
rate of the charges and the amount etc., are shown in the vouchers . I 
do not know who are all were working there. I have never appointed 
anybody. I have never appointed anybody , to supervise the work. The 
number of logs will be noted whether it is . sent in wagons or in lorries . 
It is not possible for the conrractor or for anybody to do any mischief 
in the matter of loading and unloading timber. Nobody can commit any 
theft regarding the timber. I have never appointed a worker known as 
Yesudasan . A single worker can never do any such work . For loading 
* wagon with timber at least 8 workers are necessary . If the logs are 
bigger, for loading a lorry there must be 8 workers and if the logs are 
smaller six workers are necessary. I have local sales. never sell a single 
log as such . I have no saw mill. To look after all these works I have 
got a clerk . He is my son . Out of the four contractors mentioned by the 
Secretary of the Union one is my- contractor Lukose . Lukose has got a 
separate timber depot of his own known as St. Jude s Timber Depot. He 
is a party in this case. He will do the contract work also . I have got a 
Rs. 5,000 Investment in this business. I need not pay any income4ax. My 
statement is correct . 


17 


+ 


29..MW2 is Shri S. Lukose . Tit summary of his deposition is as follows:-- 

Chief: I am the 9th Management in this case. Now I have got business 
as well as some contrat work . I am doing contract work for M /s. Mani lyer 
and T. K. Nara anan . It is regarding the wagon loading. I have started 
my own business in the year 1966..I have got a business worth Rs 15,000 . 
I am obtaining timber from Kulathupuzha, Kadakkamon , Pathanapuram and 
Thooyathil depols." Timber from Pathanapuram and Kadakkamon are 
brought down by lorry transport. The workers concerned in this dispute 
are not the workers of the lorry transport. From the transporting station 
the timber is brought down to my depot by contractor Krishnankutty . I have 
no worker known as Lukose J. From Thooyath Depot timber is brought 
down to my depot by a gang of workers there . That is on contract basis. 
The persons mentioned in this case bave nothing to do with this work . In 
the year 1968-69 I had 28 days work for the whole year and as remuneration 
for the work I have given altogether Rs 680.38 . I have got accounts and 
I have brought down the same. I have prepared a statement from the accounts, 
which is marked as Ext. M11. The facts mentioned in the statement are 
correct. 

Cross : I have no wagon loading . In Ext.M11 Wagon loading is mentioned. 
I do not pay loading .charges for the timber which is sold , by me to 
other parties . I have got no permanent worker known as J. Lukose. I am 
a contractor. But I am not using my workers for this work since they may 
not be available: It is not correct to say that the contract system was in 
force only upto 1957. I am doing contract work for Shri T. K. Narayanan 
and N. Subramonian . But I have not got any permanent workers with me. , 
As and when work is available I will utilise the available persons to do the 
work . 

Perhaps some of the persons mentioned in the Union s statement 
right have also done the work . But I do not remember . There is no 
necessity for me to know them personally. My office is situated two fur. 
longs away from my depot and I will be persent only in the office . 

Re: I have stated in my chief that there is no wagon loading for ine. 
But in Ext, M11 by mistake it is stated wagon instead of wages. It is a 
typographical mistake. The original of Ext. M11 ie., page 82 is produced 
and marked as Ext.-M14. It can be seen from that, that the word wagon 
was written by mistake. 

30 . MW3 is Shri Ramsej, Manager, B. T. Traders, Quilon. The summary 
of his deposition is as follows: 

Chief: I am the 6th Management in this case. I am the Manager of 
B. T. Traders. I have filed a statement. (Q ) Have you employed workers 
for loading and unloading in your establishment? (A ) I have not employed 
workers. We are giving the work on contract basis and the contractor is 
ore J. Bernard . There is another contractor also . He is B : Antony. In 
1968-69 for loading and unloading work I have given Rs. 214.05 as remu 
neration . I have produced a statement and vouchers in court. The statement 
t s marked as Ext. M12 and the vouchers 1 to 4 are marked as Ext. M13 series 
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1 to 4. Along with the vouchers the list of the timber is appended . In the 
list number of log etc., is stated. In Ext. M13 contractor Bernard has put 
his signature. 

Cross: Ext. M12 is prepared after perusing vouchers and account books. 
I have no difficulty to produce the account books before court. Ext.M12 
and the account book are in my own handwriting. There is no other business 
for B. T Traders. During 1968-69 I pas given Rs 225 as monthly salary . 
We have no permanent workers in our concern . T. L. Michael, J. Bernard 
and B. Kasmal are not our workers. But this Michael has worked there 
as watcher previously . J. Bernard is a contractor. But I do not know who 
Kasmal is. We do not pay bonus to the contractors. We have not paid bonus 
to the three persons, mentioned in the years 1969, 1970 and 1971. I do not 
know whether the contract system was prevalent before 1958. There is no 
agreement for any contract system . Upto 1958 it was A. Richard who was 
the contractor and the contract system was abolished thereafter it is not ? 
It is not correct. I do not know whether there was an agitation for 
stopping the contract system . In the vouchers the General Manager has 
ut his signature. He has a monthly salary of Rs. 800. There are 4 or 

other employees. For all these people about Rs. 750 is given as monthly 
vary. 

Re: The Company has got timber depot at Thenmala also . It is from 
Thenmala more wagon load of timber is sent out. 

31. MW 4 is Shri George Fernandez, Proprietor, Kerala Timber, Quilon . 
The summary of his deposition is as follows: 

Chief: The Kerala Timbers is a small depot. It was started on June 
isi 1969. During the period of 1968-69 this depot was not functioning . I 
have never appointed any workers for loading and unloading . The persons 
mentioned in the claim statement, viz., S. Kuttappan , S. Lawrence and 
Joseph are not my workers. I have got a saw . mill. There, I have got 
workers. But they have nothing to do with this dispute. They have got 
i separate Union . The loading and unloading is done on contract basis. 
"The contractor is 

Vakkaclian . This Vakkachan was known as 
Puskashious. We have got three or four days work monthly. 

Cross: I have registered in the sales-tax Department. I have taken a 
Municipal licence also . I have participated in the conciliation conferences. 
But that is regarding the saw mill workers . It is correct to say that monthly 
15 to 20 days work are there in my concern . Perhaps S. Kuttappan and 
S. Lawarence might have worked there. But they have worked on contract 
basis. The wages due to the workers are entrusted either to the contractor 
or to any particular worker . I have maintained all the vouchers . I have 
not entered into any written agreement with the contractor . I do not remember 
the specific day on which dale we entered into the contract. I have not 
paid any bonus during 1969-70. I have never paid any wages directly to 
Kuttappan , Lawarence and Joseph. The sales -tax , certificate mentioned by 
me in chief is marked as Ext. M15 . True copy of the same is marked as 
Ext. M15A . There is no account for us during 1968-69 perioda There are 
vouchers after 1968-69 period. They are in my possession . 
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32 MW5 is Shri K. Narayanan. The summary of his deposition is as 
follows: 

" I am the Manager of party No. 10 K. Narayana Iyer. The business is 
wholesale. There is no local sales. The depot is . at Thooyam . Timber is 
purchased from the. Thooyath depot, Parampuzha depot at Kottayam and 
Vettikkattu depot. 80 % of the timber is transported by lorry to Nagercoil 
and other places. The rest is taken to Quilon for sending it by wagons. That 
is done on a contract basis. None of the contractors are parties in this case . 
The contractor- is S. Lukose. He is the proprietor of St. Jude Timber Depot. 
He is the 9th party in this case. We have got vouchers and receipts to 
prove the same. 17 vouchers and 10 receipts are produced . They are marked 
as Ext. M16 1 to 27. In Ext. M16 Lukose himself has put his signature. 
For loading one wagon with timber 8 workers are necessary. At least 4 hours 
time is necessary for doing the work . Krishnankutty and Varghese are not 
my workers. We are not supervising the work of the contractor. There is 
no written contract. But the contract has been entered into in the year 1954 . 
Before that the contract work was done by the father of the said Lukose . I 
have become the Manager of the concern in the year 1954. I do not know 
about the matters previous to 1954. I have not seen Krishnankutty and 
Varghese working in our concern . We do not know who are all the workers. 
I have not gone to the place where unloading and loading timber is done. 
You have manipulated between yourself and Lukose and produced these 
receipts, is it not ? (A ) No. There was an agitation during 1958., But the 
contract system was not stopped after 1958. Even after that work is being 
done on contract basis. In our concern annual turnover is about 5 lakhs 
of rupees. But 80 % of the work is not at Quilon . The account books for 
the year 1968-69 iz entrusted to the Sales- tax Office for verification . We 
have never paid bonus to Krishnankutty or Varghese last year. Is it right 
when it is said that the said workers have gone to work in other depots with 
your permission when there was no work in your concern ? (A ) It is not 
correct. 

33. MWB is Shri P. S. S Dorai Pandi Nadar . The summary of his depo 
sition is as follows: 

" I am party No. 4 in this case. The concern is P.S.S.D. Timber Depot. , 
I have got an office near the Railway Station and the depot is near the boat 
jetty. My business is timber forwarding, and I am a forwarding agency . 
My income is the cominission that I get by the forwarding. Timber is brought 
down to my depot by contractors. Timber from my depot is loaded . In 
wagons and sent out of the State . I have no local sales. Out of the three 
names mentioned by the Union one was a watcher , but his services were 
clispensed with and he is no more in my service. The other two are not 
my workers . I have got two contractors. They are Bernard and V. Antony. 
The loading of the timber is done on their responsibility . I have brought 
down two bills due to the same. I have paid income tax for the year 1968-69. 
My net income was Rs 17,000. The loading is not done on all days. It is done 
as and when wagons are available. For loading one wagon of timber 8 or 9 
workers are necessary. 

The bills produced eby me are marked as Ext, M17 
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series . The records showing that the services of Shri J. Joseph, Watcher 
were dispensed with are brought down by me. In certain months I will be 
having three or four days loading .work . During certain other months it 
may go upto 8 or 9 days. I do not have any supervision of the loading 
work . 

The numbers of the logs are notified by the watcher. J. Bernard 
is not worker.. He is a contractor . Similarly V. Antony also 
is not a worker , but a contractor. My turnover for the year 1968-69 
was Rs 90,000. As a commission agent for the year I have forwarded 
about 100 wagons of timbers. I have never paid wages to any of the workers 
personally and directly . I have not paid any bonus to anybody during Onam . 
The 90 thousand rupees turnover is from my depots at Thenmala ,Kadakkavoor , 
Pathanapuram , Ariyamkavu etc. By turnover I mean purchase of timbers." 

34 . MW7 is Shri Mehabood - Jan. The summary of his deposition is as 
follows: 

" I am the Managing Partner of the National Timber Traders and we 
are party No. 15 in the array of Managements . But it was started only on 
14th February 1969. During the year 1968-69 we had work only for 11 
months. We have got a timber depot and a saw mill. But the workers in 
the saw mill are not parties to this dispute. We are having loading 
and unloading work . That work is done on contract basis. At the initial 
stages Mr. Puskasious and later on Mr. Lawarence were the contractors. The 
vouchers executed by the contactors are marked as Ext. M18 series 1 to 30 . 
The contractor has signed as S. Lawrence. This Lawrence was examined 
in this case as WW1. We have no workers known as Chellappan , Thomas and 
Mariyan. The facts mentioned in the statement are correct . Ext. M18 was in 
the possession of the Management at the time when Lawrence was examined . But 
in Ext. M18 it was not signed under the designation of contractor. Puskasious 
was the contractor from the very beginning of the depot. Since he has gone 
for trade union work he has put up another man , There was no written 
contract. But it was only a oral contract entered into during the first week 
of February 1969. For Lawrence also there is no written contract. Either 
Lawrence or anybody deputed by him will accept the remuneration . During 
the year 1968-69 we might have had a turnover of 18,000 rupees . We have 
not paid bonus for the year 1959-70. The turnover during 1959-70 might be 
I lakhs of rupees. 

I do not know 

whether Chellappan , Mariyan and 
Thomas have ever worked in my depot. I do not go to the work-spot. I 
do not know who are all doing the loading and unloading work . It is the 
contractor who will bring the workers. We have never paid wage to any 
set of workers directly . We have never paid bonus of hundred rupees for 
these workers. The so -called workers M /s. Chellappan , Mariyan and Thomas 
have not been examined before this court." 

35. MW8 is Shri Gunapathiraya Pandyon . The summary of his deposition 
as follows: - . 

" I am the 16th party in the reference order. I am not purchasing or 
yelling timbers. I am a forwarding and cominission agent of timber. The 
loading and unloading work is done by a contractor Shri A. R. Ephrame. The 
concerned bills are produced by me and they are marked as -Ext. M19 series 
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1 to 18. All the bills are signed by the contractor Ephrane. The persons 
mentioned in the Union s statement, viz., Joseph, Raju , Richard and R. Joseph 
are not my workers. My only income is the commission . I have paid neither 
income-tax nor sales-tax. The commission is 4 or 5 rupees per cubic meter 
of timber. . For loading a wagon - of timber the contractor has told me that 
5 or 6 persons are necessary ." 

This witness was not cross -examined by the Union s counsel. 
36. MW 9 is Shri C. J. George. The summary of his deposition is as 
fcilows: 

" I am the 11th party in the reference order . I am not C. L. George as 
per the reference order. I am C. J. George . My contractor for loading and 
unloading is Mr. Ramakrishnan . Ext. M 20 series are the bills issued by 
him . They are 1 to 26 in number. This Ramakrishnan is examined before 
this court. One of the vouchers has been marked by showing it to 
Ramakrishnan . I have no workers known as Francis, Murali and P. Sinon . 
The facts mentioned in my statement are correct." 

This witness also was not cross-examined by the Union . 
37. As mentioned at the outset Managements 2 and 5 were not contest 
ing and so they were declared exparte. Advocate Shri N. Palpu has filed 
Vakalath for all the other Managements, viz., Managements 1 to 16 except 
ing Managements 2 and 5. Advocate Shri M.R. Thankappan has filed 
Vakalath for the Union . The learned counsels have argued their cases 
succinctly and submitted argument notes also respectively. The learned 
counsel for the Union argued that the workers are employed by the Manage 
ments continuously for the purpose of loading, unloading and transporting 
of timber , that each Management is having separate set of permanent workers 
and the list showing them is attached already with the rejoinder, that there 
is clear cut employer- employee relationship between each Management and 
the permanent workers working under them , that the contentions of the 
Managements, that there is no employer-employee relationship between the 
workers and the Managements cannot be countenanced , that there should 
be a finding regarding the employer-employee relationship on the face of 
the contentions raised by the Managements, before this court decides on 
the question of bonus, that the copy of the award passed by the Industrial 
Tribunal and the copy of the settlement entered into between the 

Union 
and some of the Managements are cogent evidence to that effect; that the 
Managements have not produced any written contracts, that the receipts produced by 
the Managements cannot be considered as conclusive proof of contract since 
nothing is mentioned about the contract in them , that the loading and un 
loading and transporting of timber requires the supervision, control and 
direction and the manner of the execution of the above works is under the 
direct supervision and control of the employer, that as per the 

ruling of 
the Supreme Court of India in Dharangadhara Chemical Works Ltd. Vs. 
State of Saurashtra reported in 1957 I LLJ 477 the master is supervising 
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and controlling the work done by the servant, that the ruling of the Kerala 
High Court reported in 1971 K 4. T. 193 upholding the award of this Court 
is apt to the occasion and so it is just and reasonable that it should be 
decided that there is employer- employee relationship between the concerned 
workers and the concerned Managements and also that the workers 

аге 
entitled to bonus . 
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38. The learned counsel for the Managements has elaborately dealt 
with the issue of employer-employee relationship in his lengthy argument 
notes and also in his arguinents. He has. pointed out that the 14 
Managements who have fled the statements are small units, that they 
can be classed under two groups , one group consisting of dealers who 
purchase timbers in auction sales and sell timber whilst the members in 
the second group are the concerns which are merely forwarding agencies, 
that none of the Managements are employing. any workers for loading 
and unloading work , that the purchased logs come to Quilon in 
changadom transported by independent contractors, that when the 
logs reach Quilon the contractor of each concern hires 

the required 
number of workers on his own responsibility and land the timber 
unload the timber and keep them for sale in the yards, that the con 
cerns purchase timber only once in a month or sometimes once in two 
months, that the contractor is the sole Judge of the number of persons 
to be employed to do the job , that taking delivery of the timber from 
the yard and transporting them to the required places is the responsis 
bility of the purchaser, that there are independent contractors for doing 
it as and when required , that since the entire work is done on the basis 
of contract for service distinct from contract of service, the Manage 
inents do not even 

know the names of the workers, that the bonus 
demanded by he Union is not for the workers of he Managemens , but 
on behalf of the independent contractors who seek daily job of loading . 
and unloading whenever such work is available, that the burden of 
proving that the workers are employees and that they are entitled to bonus is upon 
the workers, that this burden has not been discharged by them , that the Union 
although stated in the claim statement about58 workers the list of 44 d orkers was 
filed by them only after the Management has Nled a petition and this court was 
pleased to pass an order directing the Union to file the list of workers, that the 
list shows only 42 workers for 14 Managements, that the Union has examined only 
six workers regarding six Managements , that the Union was lithargic in thematter 
of conducting the adjudication, that the contention of the Union that there was 
a previous award in favour of them is incorrect, that there were three awards 
previously , one by Mr. K. N. Kunjukrishna Pillai, the other two by Mr. Purusho 
thaman Nair in all of which the question of employer- employee relationship was 
not decided finally and in fact in I. D. 7/60 , the award of which was published in 
April 191, the question of employer-employee relationship was decided against 
the Union and therefore the claims of the landing and loading workers 

were 
rejected , that Ext.W1conciliation settleinent produced by the Union is only regard 
ing the saw mill workers represented by the Union and their Managements and 
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so the Union has utterly failed in establishing that there is employer- employee 
relationship between the Managements and the persons mentioned by them in 
their list. 


39. The learned counsel for the Management has thereafter dealt with the 
ruling of the Supreme Court of India reported in 1957 ( 1) LLJ 477 and has 
asserted that in the nature of work of landing, loading or unlaoding of timber 
there is absolutely no scope for any kind of supervision or control by the employer 
since there is no need for it, that the decision , of any Management to get the 
work of loading or unloading done at a particular place in a given time is not 
supervision or control of the work , that WW6 the Secretary Shri Puscasious 
( Vakkachan ) has admitted that he was a contractor himself, that he had been 
impleaded as contractor,party Na 8 in the award produced by him , that his conten 
tion that the contract system was thereafter stopped is baseless and without any 
bonafides, that he has himself admitted that some persons are called as 
conveners or moopans and that he himself is known as Vakkachan Moopan and 
there are Richard Moopan , Lukose Moopan and Pappachan Moopan , that there 
is evidence to show that Vakkachan has been doing work for Chinnamani Nadar 
as well as the United Timber Depot, that Exts. M8 and M9 are similar receipts 
admitted by him which would show that he has done the work for the Manage 
ments with the help of some other workers whose names were not remembered 
by him , that he was also doing the work of National Timber Traders (Party 
Na 15) during the year 1969, that similarly P. Antony, another Moopan has been 
doing work for Brilliant Traders, party No 6 and A. S. K. R. RethnaswamiNadar, 
Party Na . 7 as evidenced by Exts . M3 and M4 and N5 receipts, that ww3 Shri 
Ramakrishnan who is another contractor has admitted himself that, if there is 
no work in one concern he would go to other depots for work, that the Supreme 
Court of India in the case of State of Kerala , viz ., . Patel has decided ( 1960 
KLJ S. C. 1524) that the Moopan is an independent contractor in that he is 
the sole judge of the number of persons required to be employed , their 
hours of work , their remuneration and manner in which they were to execute 
the work , that all the contents of the vouchers produced by the Managements 
would show that the works are contract works undertaken by the contractors 
who are moopans or convenors and that all the contentions of the Union 
regarding employer-employee relationship are vithout any bonafides and 
therefore are unworthy of any consideration whatsoever. 


40. The learned counsel has also pointed out that since the nature of 
work is such that it cannot be done by one or two or even three workers, 
that in the list given in the rejoinder 44 workers are said to be working in 
14 Managements and in some Management there is only one worker each . 
This itself would show that the list subřitted by the Union is utterly baseless 
without any atom of truth in the same. He has also pointed out that on 
a perusal of the vouchers produced by the Management it , can be seen that 
the work is only occasional and so there is no scope for any permanent 
worker to be employed . 
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41. On a meticulous scrutiny and an anxious consideration of the oral and 
documentary evidence adduced by both the parties and the arguments and 
the argument notes submitted by the learned counsels of the parties respec 
tively , I ain constrained to hold as follows: 

The Managements concerned in this case are either dealers in timber or 
forwarding agents of timber. Admittedly there is no loading and unloading 
work on everyday of the month. Although the Managements have un 
ambiguously stated that there will be loading and unloading work only once 
or twice in a , month the Union could not challenge the veracity of the 
version . At any rate in the nature of work , it is not possibie to have the 
timber landed in the depots and loaded from the depots, crowday, since the 
dealers purchase timber only in Government auctions from the various Govern 
ment depots in and around the area of Quilon and of course the auctions 
are not conducted on a daily basis. There is no case for the Union that the 
concerned workers were enjoying all the amenities that are to be granted to 
permanent workers as per the labour legislations . They have no case that 
they were given either leave with wages or holidays or prescribed scales, 
of pay or D. A., or increments or bonus, at any time previously . The Union . 
bas produced an award of Industrial Tribunal Shri K. N. Kunjukrishna Pillai 
in I.D. 101/57 and the management has produced two awards of Industrial 
Tribunal Shri K.Purushothaman . Nair in I. D. No. 7/60 and I. D. No. 20/58 respecu 
tivciy . In 1. D. 101/57 and 1. D. 7/60 are disputes dealing with the landing and loading 
workers of timber and some of the Managements at Quilon. I. D. 20/58 is 
regarding the landing and loading workers of foodgrains at Trendrum . In 
I. D. 101/57 the learned Tribunal Shri Kunjukrishna Pillai did not enter into 
any findings regarding the employer-employee relationship and the dispute 
was compromised .. In I. D. 7/60 the learned Tribunal Shri K. Purushothaman 
Nair has declared that the Union had not adduced any evidence regarding 
employer-employee relationship although the burden was heavily on the Union 
to prove that the claim for bonus was sustainable and so the claim must fail 
for want of cvidence . Thus Shri K. Purushothaman Nair has not found in 
favour of the Union the question of employer -employee relationship and 
also the question of bonus. Therefore it is evident that the matter of 
cinployer-employee relationship between the concerned workers and the Manage 
inents were not at all proved and established at any time before this dispute 
was referred for adjudication . 

42. In the instant case the Managements, from the very outset,have asserted 
that there is no employer-employee relationship between them and the alleged 
workers who are engaged in landing and loading timber . They have even 
challenged the Union to name the so -called 58 workers referred to in the 
claim statement and has even moved a petition praying for an order to 
call for a list of workers referred to by the Union which was ordered accord 
ingly on 2-6-1970 . But the Union has submitted a list of workers only on 
12-10-1970 along with the rejoinder consisting of 44 workers showing that 
they are working under 14 Managements out of the 16 Managements . It can 
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be seen that certain Managements were having only one , worker each and 
certain others were having two on three workerseach . The Union would say that 
these people are permanent workers of the concerns attached to them for 
a good number of years. But it has come in evidence that for loading of a 
wagon with logs of timber, atleast a contingent of 8 workers is necessary . 
This fact was admitted by some of the Union s witnesses also . Therefore , 
if any . of the Managements wanted to load a wagon of timber the maximum 
number of three workers will not be in a position to do the same without 
getting extraneous help and utilising the services of other workers. The 
Secretary of the Union , who was examined as WW6 in this case has 
also categorically admitted that for loading a wagon with logs of timber 
more than half a dozen workers are necessary and the work will be done 
with the help of other available workers . 

43. ww6 is the most important witness as far as the Union is concerned . 
He is not only the Secretary but also was admittedly one of the contractors 
who was party Na 8 before the Industrial Tribunal Shri K. N. Rujukrishna 
Pillai in 1. D. 101/57. WW6 whose name is actually Puscasious would say 
that usually he is known as Vakkachan . Out of the good number of vouchers 
produced by the Managements a few vouchers are - signed by the said 
Puscasious. There are certain letters also which are signed by him . Exts. M6 . 
is a cash memo of Chinnamani Nadar, Quilon by which it can be seen that 
Shri Puscasious (Vakkachan ) has received Rs 121.10 against loading charges 
on 17-2-1969. Ext. M7 is another cash memo of United Traders, Quilon dated 
20-11-1968 by which it can be seen that the very same Puscasious has received 
Rs. 191.65 as loading charges . Ext. M8 is a letter sent by Puscasious to 
Shri Chinnamani Nadar on 16-2-1969 intimating him that he has accepted 82 
logs of timber from a certain contractor. . Ext. M9 is another letter sent by 
Puscasious on 15-6-1968 to M / s. United Traders Timber Merchants, Quilon , 
intimating them that he has received 17 Venthekku logs from one contractor 
Shri K.- A. Alikunju and he, is issuing, the passes through one Baby. From 
these Exts. M6 to M9 it can be clearly seen that the said Puscasious (Vakkachan ) 
who is none other than the Secretary of the Union , can never be considered 
to be a mere worker since he was obtaining money from different Manage 
ments for loading charges which work must have been done by his workers 
or workers under him and also that he was accepting logs of timbers for 
and on behalf of these Managements from other contractors who have been 
transporting the same from the various timber depots in the area. Most 
of the documents produced by the Union were marked through this witness 
Vakkachan According to him the registration number of the Union is 313/69. 
He has marked Ext. W1..register of the Union . It can be seen that the regis 
tration date is on 31-12-1969. Therefore this Union was registered only on 
the last date of the year 1969. It is interesting to . note at this juncture, 
that this dispute was referred for adjudication before this union was registered . 
44. On a perusal of Ext. W1, 55 names are seen with addresses . 

It was 
written utilising 24 pages of the book. The rest of the book is kept empty 
without writing anything. The allegation that these documents are concocted 
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and manipulated in such a way so as to produce them before the court can 
be counted only as worthy of consideration. Ext. W2 is the monthly sub 
scription register from April 1969. Ext. W2 register contains about 385 
pages. But the pages utilised by the Union appear to be only 10 or 11 tn 
number. Only 42 names are written 

from the month of April 1969 to 
December 1969 and 52 names are recorded as to be from 1970 January to 
1970 December. Then from January 1970 to December 1971 , 55 names are 
recorded . Therefore the monthly subscription register shows three years 
subscription, recorded in a few pages although the register would contain 
385 pages which are all kept blank. At any rate, it can not be denied that 
no evidence has been adduced by the Union to show that the workers were 
giving subscriptions before April 1969, although the dispute was raised much 
before that. Here also the allegation of the Management that the document 
is cooked up can only be considered as weighty and forceful. Ext. W3 is 
the minutes register from 10th January 1971 onwards. It is surprising why . 
the Union has been producing documents which are definitely seen to have 
been maintained much after the reference of this dispute . Although the 
union was registered only on 31-12-1969 any Union can function for a period 
of two years before obtaining registration and so this Union should have 
had a minutes book even before 31-12-1969.. But the Union Secretary has 
produced only the minutes book which starts from 10th 

January 

1971. 
Therefore here also the allegation of the Managements that the documents 
are all cooked up for the purpose of this case, gains ground. To cover up 
these defects Ww6 has vaguely deposed that the previous records were taken 
away by Mr. Pasupalan the expelled Secretary of the Union . Ext. W4 is 
the conciliation settlement between the Union and the Murali Timber Depot 
and two other Managements. This conciliation settlement has been produced 
and marked by the Union as a trump card, ie., as the most important docu 
ment which would clinch the issue of employer- employee relationship . But 
on a perusal of Ext. W4 it can be seen that the conciliation settlement is 
between the said three Managements and the hand-sawers who are only the 
workers of the saw mills and not with any of the landing and loading workers 
of timber In the cross- examination WW6 has more or less admitted that 
Ext. W 4 deals only with the saw mill workers and not with the landing and 
loading workers. Of course the saw mill workers are entirely a different 
set of workers. They are a well organised set of workers having a number 
of trade unions among them affiliated to the various central organizations. 
Therefore Ext. W4 cannot be considered as to have the value of even the 
paper on which it was written as far as this case is concerned. Ext. W5, Wo 
and W7 are the counterfoils of the, monthly subscriptions and donations of 
the so -called workers. But it is interesting to note that all these counter-foils 
of monthly subscriptions and donations show that they were paid during 
the pendency of this dispute. Every receipt is issued after 15th January 1971. 
• 45. WW6 has even gone to the extent of admitting in the chief exami 
nation itself, that the workers - used to go to various other concerns but 
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with the permission of the employer in the chief examination , it was asked 
as follows: 

" Yourself and the workers under you have gone for work under 
other employers. Is it not? (A ) I have not gone. I do not know 
whether they have gone. Do the workers go for work , in other con 
cerns? (A ) when there is no work the workers would go and work 

so , with the permission of the employer." 
The learned counsel for the Union has been asking these questions in advance, 
to this witness who happened to be the Secretary of the Union also , 
deliberately in order to ward off questions in the cross-examination regarding 
the work of the concerned persons in the various depots. Anyhow it has 
been proved beyond the shadow of any doubt that the workers working 
with persons like Puscasious or Vakkachan were going and working . in the 
other depots also . The fact that Puscasious himself was working for 
several Managements is already referred to by me. The modification made 
by WW6 that the workers go with the permission of the employer is a very 
flimsy suggestion . If the so-called workers are permanent workers , working 
under the Managements, it is not probable that the workers would seek permis 
sion to go and work in the other concerns and the Managements would grant 
permission to go there and work , WW6 has . unambiguously admittedly in 
the cross-examination that he was a contractor and the work of loading and 
unloading of timbers will be done by the workers under him and he will 
receive the wages from the employer and pay them thereafter . It 
was admitted by him that he will also get one wage. ww6 has again admitted 
that he is known as Vakkachan Moopan and there are other Moopans 
also in the other depots who are Richard Moopan , Lukose Moopan and 
Pappachan Moopan. Regarding Antony he has said that perhaps he may 
also be called as Moopan at present. Regarding work under Ext. M6 and 
M7 the witness has admitted that he was utilising the services of other 
workers also to complete the work. He has pointed out that the other 
workers are workers who are called from other depots , but he cannot 
remember , their names and finally regarding Ext. W4 he has said that it 
concerns . only. sawmill workers, but the Proprietor concerned is that of the 
Murali Timber Depot. WW6 has also deposed that regarding landing and 
loading of timber there will be about sixty workers in Quilon who are doing 
this kind of gang work . From the said statement alone, it can be gathered 
that the concerned workers are a loose set of workers not attached to any 
employer particularly . 
46. The other witnesses of the 

Union are 

WW1 to ww5. WW1 is 
Shri Lawrence. His case is that he is employed by the Kerala Timbers. 
which even according to him was started only since two years. When he 
was pointedly asked whether the Kerala Timbers was started on 1-6-1969 his 
answer was that may be so . If Kerala Timbers was started on 1-6-1969 then 
the claim for bonus for the year 1968-69, ie , from 1st April of 1968 to 31st 
of March 1909 will have no application at all to the said Management. It 
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is very surprising to note that Shri Lawrence has depose that he is getting 
monthly wages after signing vouchers. This is diametrically opposite to 
the contentions of even the Union .. Lawrence has been stating that he was 
working under one Mr. Sabjan for a period of 17 years. If so , he has not 
adduced any syidence to show that he was treated by the previous employer 
as a regular worker or that he was given any compensation for his past 
services or any such evidence that will point out that he was treated as 
an industrial workman . This witness has said that the Kerala Timbers has 
got a saw mill and the workers employed in the saw , mill are daily rated 
workers so that he has admitted himself that the saw . mill workers are 
entirely different from the landing and loading workers. According to him 
there are two more workers in Kerala Timbers. But he has agreed that a 
log weighing four or five candies cannot be hauled by the three of them 
It was then asked as follows: 
Stryou are doing work on contract basis then and there , not only in Kerala 

Timbers, but in other concerns also , is it not ? 
(A ) No. We have got a rate and as per the rate -we are working for the 
Kerala Timbers. But there is no record to how the same. In the vouchers 

we put our sigaatures." 
But MW7. (Party No. 15 ) has unambigously affirmed that S. Lawrence is their 
contractor. Party No. 15 is. National Timbers which is quite different from 
Kerala Timbers. MW7 has proved Ext. M18 series 1 to 30 which are cash 
vouchers signed by Lawrence and his nominees. 

47. WW2 is Shri Padmanabhan . Natarajan , who has admitted that he 
was a porter in the Quilon Boat Jetty with a licence to do the work . But 
according to him he has been working as a porter onlly upto the year 1961. 
In the cross- examination when he was questioned pointedly, " is there any 
control over ryour work , by the Proprietor the answer was we are doing the 
work, but there is no instruction that when we should finish the work ." 

48. WW3 - Sri Ramakrishnan would allege that he is employed in Murali 
Timber Depot along with the three others. Ext. M1 was marked , by him . 
He has admitted that he has put his signature in Ext. Mi receipt. It is 
for an amount of Rs 51.75 dated 13-8-1968 and the money has been given 
by the Murali " Timber Depot, Quilon for hauling a few logs of timber. He 
has also marked Ext. M2 which is a receipt signed by him for receiving 
Rs 23.37 from Mr. C. J. George, Timber Merchant, who is party No. 11 in 
the array of Managements . Regarding Ext. M1 he has admitted that he 
has received the money and has divided among the other workers. He has cate 
gorically admitted as follows: 

" When there is no work in our depot we will go to the next depot 
and do the work. I do not remember the names of those depots. We 
have gone to the depot of Mr. C. J. George and worked there... 
I have been working as a watcher in Therakathu Timber Depot and 
obtained wages for the same," 


A 


29 


a 


As far as WW3 Ramakrishnan is concerned the accredited case of the 
Managements is that he is a regular contractor employing his own workmen 
in the landing and loading of timbers for the various depots. Admittedly 
Exts., M1 and M2 are the receipts showing that he has accepted remuneration 
for the work tumed out by him and the workers for two different Manage 
ments, viz., Murali Timber Depot and C. J. George, Timber Merchant, Quilon. 
If he is a permanent worker attached to Murali Timber Depot his admission 
that he will go to other depots for work etc., would cut at the root of the 
contention of the Union - that he is a permanent worker attached to a parti 
cular depot. Similarly whten , Mr. C. J. George himself was examined as 
MW9 by the Management he has unambiguously affirmed that his contractor 
is Shri M. Ramakrishnan and the work of landing and loading etc , is done 
by the said Ramakrishnan utilising the services of the workers under him 
and was obtaining remuneration from MW9 and disbursing the same to the 
said workers. Mr. C. J. George (Management No 11) has produced 26 receipts 
showing money received by the said M. Ramakrishnan . The receipts are 
marked as Ext. M20 series 1 to 26. Therefore, it is all the more correct 
when it is said that Shri Ramakrishnan was working for various Manage 
ments and obtaining wages in his own name from the said Managements, 
Exts . M1, M2.and M20 series 1 to 26 would establish the case of the Manage 
ment that he is only a contractor doing the work for the various Manage 
ments as and when work was available. 

49. WW4 Shri v . Antony also is considered by the Managements as 
contractor. His case is that he is, working in . Retnaswamy Nadar Timber 
Depot with two others. Even in the chief examination he has admitted 
that when there is no work in the said depot they will go to other depots 
with the permission of the Proprietor. In the cross - examination 
he has deposed that he is working in Changadom with the other 
two people and as and when necessary other workers will also be engaged . 
His case is that he is not the contractor in A : S. R. Depot. According to him 
there is no contractor known as Beraud , but would say that there is a worker 
known as Bernaud . When he was pointedly asked why the name of Bernaud 
was not included among the three names he would say that Bernaud is . 
engaged by the three of them as and when necessary since he is a worker of 
Dwarapandia Nadar. He has marked Ext. M3 which is a receipt showing that 
he has accepted Rs 94-15 from M /s. P. S S. Duraipandia Nadar, Timber Merchant 
and Forwarding Agent. But Ext. M3 would show that the money was 
accepted by. Shri V: Antony for J. Bernad . At any rate Ext. M3 would clinch 
the issue that Shri V .. Antony was working for P. S. S. Duraipandia Nadar 
also Ext. M4 is a cash voucher stamped and signed by Shri V. Anfony. on 
receipt of Rs 33.11 being loading charges from the Brilliant Traders, Quilon . 
Ext. M5 is another such receipt stamped and signed by Shri V. Antony 
receiving Rs. 102 etc., from M /s. A. S. R. Rathnasamy Nadar Sons & Co., Quilon. 
Therefore, in the case of Shri y . Antony, admittedly he has been working for 
P. S. S. Duraipandia Nadar, A. S. R. Rathnasamy Nadar Sons & Co., and the 
Brilliant Traders, Quilon. Thus the contention of the Management that V. Antony 
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and his workers are not attached to any particular depot, but to the various 
timber depots in and around the area , can only be accepted in toto. Regarding 
the work under Ext: M5 Shri Antony has admitted that 8 workers have done 
this work , but he does not remember the names of the workers since 5 yorkers 
were taken by him and engaged by him personally. He has also affirmed that 
for loading a wagon 8 workers are necessary . 

50. The 5th witness is Mr. James. According to him he is working in 
Jose Brothers Timber Depot since 20 years. But he has admitted that he 
has no records to show that he was working in Jose Brothers. He has also 
admitted that there are no records in the possession of the other people along 
with him who were working in Jose Brothers. . It is his case that his father 
in - law , who is 76 years old is also working along with him in the concern. 
In the cross-examination when he was pointedly asked as follows: 

" In Jose Brothers there were only 30 days work in the year 1968-69 
and that the remuneration for loading and unloading timbers paid was 
Rs 1788.31, is it not right ( Q ) he has answered it is not right, but I 

have no record to show that it is not right." 
At the fag end of the cross-examination he has admitted that . Philipose is 
the night watcher, but he does not know the remuneration given to him by 
the Management. 

51. Thus all the six witnesses who were examined on the side of the Union 
have unwittingly and unconsciously supported the case put forward by the 
Managements, viz., that there is no employer -employee relationship between 
the Managements and the persons who are working in the landing and load 
ing of timber and that they are all independent contractors who work in 
gangs under the leadership of somebody who is known as convener ormoopan . 

52. The witnesses of the Management have unambigubusly. affirmed that 
they have never appointed anybody in the landing and loading of timber 
under them and a set of workers under the leadership of some people known 
as contractors are working and the so -called contractors are getting - remunera 
tion from the Managements as per the vouchers and disbursing the same 
among the workers. The Managements have produced a good number of 
vouchers showing that several persons shown as workers in the list of the 
Union are really contractors who were obtaining remuneration from the 
Managements for and on behalf of the work done by them and theworkers 
under them . The witnesses MW1 to MW9 are more or less the Proprietors 
of the various concerns and MW1 is party No. 8 , MW2 is party No. 9, MW3 
is party No. 6 , MW4 is party No. 13, MW5 is party No. 10, MW6 is party No. 4 , 
MW7 is party No. 15, MW8 is party Na 16 and MW9 is party No. 11. I have 
already stated that MW8 and MW9 were not cross- examined by the learned 
counsel for the Union . The preponderance of evidence adduced by the 
Management s witnesses would only clinch the issue that there is 
ployer-employee relationship between the Managements and the persons listed in 
the rejoinder who are dealing with the landing and loading of timber., Mr. 
J. Bernad, who is shown to be a worker under party Na 6 has executed 
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receipts in favour of several Managements showing that he has received 
money for the work turned out by him and others . Ext. M17 series 
receipts executed by him in favour of p. s. s. Duraipandia Nadar. This 
series would contain more than hundred receipts . 

53. Similarly St. Jude Timber Depot is party No. 9 in the array of Manage 
ments . In the list of the Union only one worker is shown to be there as 
a permanent worker. He is one Lukose J. Admitiedly the Proprietor of 
St. Jude Timber Depot is one Mr. S. Lukose. He has categorically affirmed 
when he was examined as MW2 that there is no worker in his concern 
known as Lukose j. It is interesting to note that the Proprietor of St. 
Jude Depot "himself is a contractor and he was doing work for various other 
Managements and Ext. M10 series 1 to 11. would show that he was working 
as a contractor for Mr. N. Subramoniam who is party No. 8 in the array of 
Managements under the designation N. S. Mani Iyer Timber Depot. Mr. 
N. S. Mani Iyer who was examined as Mwi hás indisputably - affirmed that 
Mr. S. , Lukose is his contractor and S. Lukose has admitted that he is a 
contractor of N. S. Mani Iyer and the receipts executed by him in favour 
of N. S. Ma Iyer (Ext. M10 series) were marked by him showing that he 
has been doing the work of landing and loading and obtaining money from 
N. Subramoniam , Timber Merchant, Quilon for the work done by him em 
ploying his own workmen . Similarly S. Lukose has affirmed that he is a 
contractor of T. K Narayanan, Timber Merchant, Quilon ( Party Na 10 in the 
array of Managements ). Ext. M16 series 1 to 27 are receipts executed by 
S. Lukose in favour of Shri T. K. Narayanan for the work done by him in 
the matter of landing and loading of timbers. 

54 Shri . A. R. Ephrem is the contractor working in the depot of party 
No: 16 , the Pandian Timber Agencies, Quilon . Ext. M19 series i to 18 are 
the bills issued by Mr. Ephrem , Transport Contractor, Tuet, Quilon , in the 
name of the Pandian Timber Agencies, Quilon. This shows that A. R. Ephrem 
1s having bill forms under printed headings of his own and that he is doing 
the work of landing and loading of timber for party Na 16, viz., the Pandian 
Timber Agencies. 
55. Thus on a . meticulous consideration of the Oral and 

documentary 
evidence adduced by the Managements witnesses, I have no hesitation to 
come to the conclusion that the work of landing and loading of timber in 
the various depots concerned in this case, are done by contractors who engage 
their own people to do the work , collect the remuneration from the concerned 
Managements and disburse the same among the workers who were employed 
by them . Therefore any reasonable person can come to the only conclusion 
that the concerned people who are listed in the rejoinder of the Union 
alleging to be the workers of the various Managements , are not workers of 
the Managements as such , but are independent contractors who do the work 
under the leadership of somebody who is known as a contractor or a 
convener or a.moopan and so I hold that it is only a travesty of justice if 
I accept the contentions of the Union. 
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58. Both the learned counsel for the Managements and the learned 
counsel for the Union have been referring to the famous ruling of the 
Supreme Court of India reported in 1957 (1) LLJ 477. Of course this is 
an authority which is quoted with approval in a number of subsequent 
decisions also . The principles laid down in that case , are as follows: 

" The nature of extent of control which is requisite to establish the 
relationship of employer and employee must necessarily vary 

from 
business to business and is by its very nature incapable of precise 
definition . The correct method of approach, therefore, would be to 
consider whether having regard to the nature of the work , there was due 
control and supervision by the employer. It is impossible to lay down 
any rule of law distinguishing the contract of service and contract 
for service. It is a question of fact to be decided by all the circumstances 
of the case . The greater the amount of direct control exercised over the 
person rendering the service by the person contracting for them , the 
stronger the grounds for holding it to be a contract of service and similarly 
the greater the degree of independence of such control the greater the 
probability that the services rendered are of the fature of professional 

service and that the contract is not one of service." 
In the light of the above mentioned principles I have to point out that in the 
1. Instant case there is practically no supervision or control exercised by the 
Managements over the work done by the concerned persons. Landing and 
Yoading of timber is a skilled work which can be done only by experienced 
workers. The landing and loading of timber is admittedly done only on a 
few days by each of the Managements and the Proprietors or Managers of 
the concems may not even go to the work -spot since the number of logs to 
be hauled out or loaded will only be noted and entrusted to the moopan or 
convener of the workers and the work is actually done under the supervision 
and control of the said convener or moopan . Therefore , on any stretch 
of imagination I cannot come to the conclusion that the Managements are 
exercising any control or supervision over the work of the persons concerned 
in the various timber yards . 

57. The learned counsel for the Union has been referring to the ruling 
of the Kerala High Court reported in 1971 KLT 193, which was passed by 
His Lordship Mr. "Justice M. U. Issac , upholding the awards passed by this 
Tribunal. Anyhow , the fatts of the said cases are entirely different from the 
facts of the instant case since as Tribunal I have held in those cases that 
there is sufficient supervision and control by the Managements concerned in 
those cases, over the work done by the concerned workers in the textile shops. 
At any rate the ruling of the Kerala High Court mentioned above cannot be 
considered to be apt to the occasion since it has no application to the facts of 


this case . 


58. The learned counsel for the Managements has pointed out that the 
term " Moopan " has been judicially commented in the case reported in 1960 
KLJ S. C. 1524. Of course this ruling is apt to the occasion since. Their 
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Lordships of the Supreme Court huve bean interpreting the work of Moopuns 
in certain pepper lectories etc. Their Lordships have observed in thet case 
as follows: 

" The Moopen or the work-supervisor was like an independent contractor, 
because he was the sole judge of the number of persons required to be 
employed , their hours of work , their remuneration and the manner in 
which they were to execute tho work ." . 


Therefore Their Lordships of the Supreme Coust have held that Moupan 
himself is an independent contractor exercising supervision and control over 
the workers engaged by him . 

19. Thus taking into consideration the facts enunciated by all the parties 
concerned, the oral and documentary evidence adduced by them and also 
the rulings cited by the learned counsels of the parties, I hold that it is 
only just and reasonable on my part to decide the dispute in favour of the 
Managements by declaring that the concerned workers have no employer-employee 
relationship with the Managements in this case and the Managements there 
Pore are not lable to pay any bonus to them for the year 1968-69, and I do 
so accordingly . I pass my award in terms specified above , i. e., declaring 
that there is no employer - employee relationship between the concerned 
workers and the concerned Managements and that the Managements are not 

Hable to pay any bonus to the said workers for the year 1968-69 . 
* *00. This award shall come into force on the expiry of thirty days from 

the date of its publication in the Government Gazette 


Alleppey, 
32-3-1978 


K. P. M. SHERIFF, 

Industrial Tribunal. 


APPENDD 


Witnesses examined on the Managements wida: 

MWI Shri Subramontan 
MW2 Shri S. Lukose 
MW3 Shri Ram Raj 
MW4 Shri George Fernandes 
MW5 Shri K , Narayanan 
MW6 Shri P. s. s. Dorai Handia Nadar 
MW7 Shri Mebaboob Jan 
MW8 Shri Ganapathi Rama Pandyan 

MWO Shri C. J. George . 
Wunesses eramined on the Union s side: 

wwi Shri Lawrence 
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WW2 Shri Padmanabhan Natarajan 
WW3 Shri M. Ramakrishnan 
WW4 Shri V. Antony 
WW5 Shri L. James 
WW6 Shri Vakkachan 


Exhibits marked on the side of the Managements: 
Ext. Mi. A. voucher dated 13-8-1968 executed by Shri M. Ramakrishnan in 

favour of Murali Timber Depot. 
M2. A voucher dated 5-3-1969 executed by Shri M. Ramakrishnan in 

favour of Shri c . J. George, Timber, Merchant." 
M3. A voucher dated 16-4-1968 executed by Shri V. Antony for J. Bernard 

for Rs. 94:15 in favour of P. S. S. Duraipandia Nadar . 
M4. A voucher dated 24-5-1968 executed by Shri v. Antony for Rs 33.11 

in favour of M /s. Brilliant Traders Quilon.. 
M5. A voucher dated 11-12-1968 executed by Shri V. Antony for 

Rx 102.23 in favour of A. S. K. Rathnasamy Nadar Sons & Co., 

Quilon . 
M6. A voucher dated 17-2-1969 executed by Shri Vakkachan for Rs 121.10 

in favour of y . Chinnamani Nadar. 
M7. A voucher dated 20-11-1968 executed by Shri Vakkachan for 

Rs. 161.65 in favour of United Traders . 
M8. A letter dated 16-12-1969 addressed to Shri V. Chinnamani Nadar. 
M9. A letter dated 15-6-1968 addressed to M /s. United Traders by Shri 

Vakkachan . 
M10. series 1 to 11. The vouchers executed by Shri S. Lukose in favour 

of Shri N. Subramaniam . 
M11: A statement showing total wages paid during the year 1966-69 in 

St. Jude Timber Depot. 
M12. A statement for the year . 1968-69 ,- filed by the Brilliant Traders. 
M13. series 1 to 4. Vouchers executed by Shri J. Bernarde in favour of 

Brilliant Traders . 
M14. Page 82 of the ledger for the year 1968-69 (original of Ext. M11). 
" M15 . A certificate, dated 2-6-1969 issued by the Sales Tax Officer, III Circle , 

-Quilon to Shri George Fernandez 
M15A . Copy of Ext. M15 . 
M16 . series 1 to 27. Vouchers executed by Shri S. Lukose in favour of 

Shri C. K. Narayanan. 
M17. series . Vouchers executed by Shri J. Bernad in favour of P... S 

Duraipandia Nadar. 
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Ext. M18 . series 1 to 30. Vouchers executed by the contractors in favour of 

National Timber Traders. 
M19. seniles 1 to 18. Bills of Shri A. R. Ephrem for transporting charges . 
M20 series 1 to 26. Vouchers executed by Shri M. Ramakrishnan in 

favour of Shri C. J. George. - 
Exhibits marked on the side of the Union . 
Ext. W1. The Union s membership register. 
" W2. Monthly subscription register of the Union from April 1969. 

W3. The minutes rezister of the Union from 10th January 1971. 
W4. Copy of the conciliation settlement dated 22-1-71 between the 

Union and the Murali Timber Depot and Kerala Timber Depot. 
W5. Counter-foil book of the monthly subscription of the Union from 

January 1971 to 16-3-71. 
" W6, Counter -foil of the monthly, subscription from 16-3-71 to 30-8-71, 

W7. Counter-foil of the donation book of the Union. 
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PARTI 

GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G. O. Rt. No. 338 /73 /LBR . 

Dated , Trivandrum . 24th March 1973. 
The award of the Industrial Tribunal, Calicut in respect of the disyute 
bitween the Director Premier Tyres Ltd., Kalamassery and their workmen 
represented by the General Secretary, Premier Tyres Ém , loyees Association , 
Kalamassery ; and (2 ) General Secretary, Premier Tyres Workers Union , 
Kalamassery received by Government on 19-2-1973 is hereby published 
under Section 17 of the industrial Disputes Ac , 1947 (Central Act XIV 
of 1947) . 

By order of the Governor, . 
K. MOHANACHANDRAN, 

Deputy Secretary . 
Before the Court of the Industrial Tribunal, Kozhikode 
(Monday, the 19th day of February, Nineteen hundred and 

seventy - three ) 

Present : 
SRI R. K. VENU NAYAR , B. A., B. L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 3/71 . 

Between 
THE DIRECTOR , 
PREMIER TYRES LTD ., KALAMASSERY 


And 


1. THE GENERAL SECRETARY , 
PREMIER TYRES EMPLOYEES ASSOCIATION , KALAMASSERY 

2. THE GENERAL SECRETARY , 

Premier Tyres Workers UNION, KARAMASSERY 
Representation : 

Sri K. V. R. Shenoi, 
M /s Menon & Pai, 

For Management. 
Advocates, Ernakulam 
Sri M.Rajasekharan Nair, 
• Advocate, 

For 1st Union . 
Ernakulam 
Sri K. Balachandran Nair , 
Advocate , 

For 2nd Untion , 
Ernakulam 
G - A 


AWARD 
This is an industrial dispute referred to this Tribunal by Government of 
Kerala as per Order No. G. O , Rt. 31/71/LSWD. dated 12-1-1970 . 
The issues referred are the following : 

1 Demands of the Premier Tyres Employees Association dated 

14-10-1969 submitted to the Management of Premier Tyres 

Ltd., Kalamassery , 
2. Demands for the Premier Tyres Workers Union dated 

18-5-1970 submitted to the Management of Premier Tyres 

Ltd., Kalamassery . 

3. Bonus for the year 1969. 
2 . Union No. 2 entered appearance and made an endorsement saying 
that they have arrived at a settlement with the management and this union 
and so they are not filing any statement. Union No. I and the management 
appeared and filed their statement, coun er- statement re joinder and 
documents. 

3. The first union thereafter filed a petition for interim relief and that 
was opposed by the management. The management filed a preliminary 
written statement saying that the settlement arrived at between the manage 
ment and the other union should be accepted as fair and just and the issues 
referred should not be tried . This was also opposed and both parties 
wanted time to adduce evidence in this matter. After a few adjournments 
Union No. I also made endorsement saying that they are not pressing the 
issues in view of the settlement. Hence I find that there no existing 
dispute between these parties with regard to the issues referred for 
adjudication . 

I pass this award as stated above and this award shall come into force 
on the expiry of 30 days after its publication in the Government Gazette. 


Calicut, 
19-2-1973. 


R. K. VENU NAYAR , 
Industrial Tribunal, Calicut. 
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GOVERNMENT OF KERALA 
Local Administration & Social Wolfaro 
(Municipal and Panchayat Special) Department 

· NOTIFICATION 
No. 25257/MI & Pt. Spl. 2 /72/LA & SWD . 

Daled, Trivandrum , 9th 40 :il 1973 . 
The following draft of an amendment to the Cochin Towu Planning 
TrustRules, 1967 issued in G. O.MS. 319 /67/HLD dated the 25th May, 
1967 and published as S. R. O. No. 129/07 in the Kerala Gazette No. 2 i 
dated the 30th May, 1967 which the Government of Kerala propose to make 
in exercise of the powers conferred by sub - section (1) of Section 53 of the 
Town Planning Act, 1108 (IV of 1108) and sub-sectioa (1) of section 54 of the 
Madras Town Planning Act, 1920 (VII of 1920 ) , is hereby published for 
general information as required by section 42 of the Town Planaing Act, 1108 
and section 44A of theMadras Town Planning Act, 1920 . 

No: ice is hereby given that the said draft will be taken up for considera 
tion on or after 1-5-1973 and that any objection or suggestion which may 
be received from any person in respect of the said draft before the date s eci. 
fied above will be considered by the Government. Objections an ! gug 
gestions shallbe addressed to the Secretary to Government, Local Adminis 
tration and Social Welfare Department, Secretariat, Trivandrum . 

DRAFT AMENDMENT 
In the said rules, after rule 21, the following rule shall be inserted , 
namely 

21- A . Extension of the jurisdiction of the Vigilance Division . The 
Vigilance Division of the Government shall have jurisdiction in the matter 
of conducting investigations aud enquiries,in to allegations of corruption ,mis 
conduct, misuse of power and other irregularities on the part of the ..ffice: s 
and servants of the Trust. 

By order of the Governor, 
ZACHARIA MACHEW ,, 

Surfstgras 
Explanatory Note 
( This note is not part of the rules or this amendment bat is intended to 
indicate its general purport.) 
* Government consider that the Cochin Town Planning Trust should be 
brought under the jurisdiction of the Vigilance Division by mak ng neces. 
sary provisions in the disciplinary ruls in the Cochin Town Planning Trust . 
Rules. The amendment is intended for the above purpose. 
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GOVERNMENT OF KERALA 

Abstract 
PRESS ACCREDITATION - ACCREDITATION OF PRESS CORRESPONDENTS AT 
DISTRICT HEADQUARTERS - GRANT " F FREE TRAVEL IN THE 
KERALA STATE ROAD TRANSPORT CORPORATION 

Bus - SANCTIONED 


PUBLIC RELATIONS ( C ) DEPARTMENT 
G. O. No. (P ) 7 /73 /PR , Dated, Trivandrum , 30th April 1973 


Read : 


G. O. ( P ) 1/72/PR . dated 18-1-1972 . 


ORDER 


As.per G. O. cited , Government have a proved the grant of accredita 
tion of i ress Correspondents at District Headquariers in the State. The 
grant of free travel facilities in the Kerala State Road Transport Corporation 
Buses to the Press Correspondents accredited at District Headquarters was 
engaging the attention of Government for some time. After careful 
consideration , Government, in consultation with the Kerala State Road 
Transport Corporation agree in principle in the grant of free travel facilities 
in the Kerala State Road Transport Buses to Correspondents accredited at 
District Headquarters up to an optimum distance of 100 kms. per day from 
the District Headquarters and within the Districts. Orders regarding the 
quantun of reimbursement to be made to the Kerala State Road Transport 
Corpora ion on account of the grant of free travel facilities per correspondent 
per month will be issued seperately . 
This order will take effect from 1-5-1973 . 

By order of the Governor, 
G. VIVEKANANDAN , 

Deputy Secretary . 
то 

The Director of Public Relations. 
All Information Officers. 
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GOVERNMENT OF KERALA 

Abstract 
KERALA P. W. D. - PUBLIC WORKS DEPARTMENT MANUAL 
CHAPTER V - INVESTIGATION AND DESIGN OF WORKS 
BRIDGES, - AMENDMENT TO PARA 5.1.1.c , 

ORDERS ISSUED 


PUBLIC WORKS (SPECIAL). DEPARTMENT 
G. O. (P ) No. 78/ 73/PW . Dated , Trivandrum , 11th April 1973 . 


Read . - 1. Letter No. 98658 /72-2/RGI dated 28-2-1973 from C. E. 

( B & R ) . 
2. D. 0. No. DA1 /71/RC dated 28-3-1973 from Sri 

M. P. Subramonia Iyer , Executive Engineer, Revision of 
P. W.D. Code. 
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ORDER 
The following amendment to the Public Works Department Manual is 
issued . 

AMENDMENT 

C. S. No. 2/73 
The following note may be added as a note after para 5. 1. 1. C in 
Chapter V - Investigation and Design of Works --Bridges. 
Note-- " When the designs of the approaches to Bridge are made the same 

should conform to the spesification and restriction given in . 
accordance with IRC Standards on vertical curves and as per 
general conditions specified in geometrics of Roads published 
by IRC ” . 

By order of the Governor, 

K. M. MATHEW , 

Under Secretary. 
G. 734 

[P. T. o.] 


Το 


Chief Engineer (G. & P.), ( B. & R.), Irrigation , National Highway 

and Public Health Engineering Department. 
Government Arbitrator for Engineering Cotracts, - Jaya Sree, 

Vellayambalam 
Accountant General. 
Finance Department. 
AU Section sof thc P. W. D. and Water and Power . 


Kerala Gazette No. 20 dated 15th May 1973. 
PART I 

GOVERNMENT OF KERALA 
Taxes (A ) Department 

NOTIFICATION 
G , O. RT, 434| 73 | TD . 

Dated , Trivandrum , 24th April 1973 . 
In exercise of the powers conferred by sections 18A and 29 of the 
Abkari Act, I of 1077 and clause 11 (1) of the additional conditions appli 
cable to the sale of Cocobrandy contained in the notice issued under G. o . 
(IST) 209/73 TD dated the 1st March, 1973, pubished in the Kerala 
Gazette Extrao dinary No. 175 dated the 1st March , 1973 regarding the sale 
of the privilege of vending Toddy, Arrack and Fore gn Liquor inc uding 
Cocobrandy in independent retail shops and Foreign Liquors in wholesale 
shops during the period from 1st April, 1973 to 31st March, 1974 , the 
Government of Kerala hereby fix the supply price of Cocobrandy of 25. 
U. P. to be paid to the Cocobrandy supply contractor for the period from 
the 1st April, 1973 to the 31st March , 1974, as follows, namely: 
For full bottle of 700 ml. of 25 ° U. P. 

( excluding cost of bottle) Rs. 6 (Rupees Six only . 
For half bottle of 350 ml. of 52° U. P. 

(excluding cost of bottle ) Rs. 3 ( Rupees Three only) . 
1077 - ലെ 1 -ാം ആക്റ്ററായ അബ്കാരി ആക്ററ് 18 എ 29 എന്നീ 
വകുപ്പുകൾമൂലവും, 1973 ഏ ( പിൽ 1 -ാം തീയതി മുതൽ 1974 മാർച്ച് 31.ം . 
തീയതിവരെയുളള കാലത്തേയ്ക്ക് സ്വതന്തറീടെയിൽ ഷോപ്പുകളിൽ കളള് , 
ചാരായം എന്നിവയും കൊക്കോബാണ്ടി ഉൾപ്പെടെയുളള വിദേശമദ്യങ്ങളും, 
മൊത്തവിൽപന ഷോപ്പുകളിൽ വിദേശമദ്യങ്ങളും വിൽക്കാനുളള പ്രത്യേകാവ 
കാശത്തിൻറ വിൽപന സംബന്ധിച്ച് -1973 മാർച്ച് 1 -ാം തീയതിയിലെ 
175 -ാം നമ്പർ കരള അസാധാരണ ഗസററിൽ പസിദ്ധപ്പെടുത്തിയ 1973 
മാർച്ച് 1 -ാം തീയതിയിലെ ജി . ഒ. ( ആർടി) 209 /73jിഡി പ്രകാരം പുറപ്പെടു 
വിച്ച നോട്ടീസിൽ അടങ്ങിയിട്ടുളള കൊക്കോ ബാണ്ടിക്ക് ബാധകമായ കൂടുതൽ 
വ്യവസ്ഥകളിലെ 11 (എഫ്) എന്ന ഖൺഡംമൂലവും നൽകപ്പെട്ട അധികാരങ്ങൾ 
വിനിയോഗിച്ച്, കേരളഗവൺമെൻറ്, 1973 ഏപ്രിൽ 1 -ാം തീയതി മുതൽ 1974 
മാർച്ച് 31 -ാം തീയതിവരെ കൊക്കോ ബാജിസപ്ലെകൺ ട്രാകററർക്ക് കൊടു 
ക്കേണ്ടുന്ന 25° യു . പി , കൊക്കോ ബാണ്ടിയുടെ വിതരണ വില താഴെപ്പറയും 
(പകാരം ഇതിനാൽ നിശ്ചയിക്കുന്നു , " അതായത്- 
25° യൂ . പി . 700 മില്ലിലിറ്റർമുഴക്കുപ്പിക്ക്-6 രൂപ ( ആറുരൂപ) 

(കുപ്പിയുടെ വില ഒഴികെ) 
25 ° യു . പി . 350 മില്ലിലിററർ അര്പ്പിക്ക ° -3 രൂപ (മൂന്നുരൂപ) , 
(കുപ്പിയുടെ വില ഒഴികെ) 

By order of the Governor, 
V. VENKITANARAYANAN , 

Secretary 
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Section ii 
കരള ഗവൺമെൻറ 
ലം ഡിപ്പാർട്ടുമെൻറ 

പരസ്യം 
നമ്പർ- 3829 - ജി 2 /73 ലാ , 

തിരുവനന്തപുരം, 1973 മാർച്ച് 27/ 

1895 ചൈതം6 
കേരള സംസ്ഥാന നിയമസഭയുടെതാഴെപ്പറയുന്ന ആക്റര് പൊതുജനങ്ങ 
ളുടെ അറിവിനായി ഇതിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്നു . നിയമസ s പാസാ 
ക്കിയ പ്രകാരമുളള ബില്ലിന് 1973: മാർച്ച് 26 -ാം തീ തി ഗവർണ്ണരുടെ 
അനുമതി മറിക്കുകയുണ്ടായി. 

ഗവർണ്ണരുടെ ഉത്തരവു പ്രകാരം, 

എം . ശഖരൻ, 

ലം സെക്രട്ടറി . 
1973 - ലെ 5 -ാം ആക് 

1973 - ലെ കേരള ധനവിനിയോഗ ആക്റ് 
). 1972-73 സാമ്പത്തിക വർഷത്തേക്ക് ഉപയോഗിക്കുന്നതിനായി കേരള 
സംസ്ഥാന സഞ്ചിതനിധിയിൽ നിന്നും ചില , തുകകൾ കൂടി നൽകുവാനും 
വിനിയോഗിക്കുവാനും അധികാരപ്പെടുത്തുന്ന ഒരു ആകാം. 

പീഠിക 1972-73 സാമ്പത്തിക വർഷത്തേക്ക് ഉപയോഗിക്കുന്നതിനായി 
കേരളസംസ്ഥാന സഞ്ചിതനിധിയിൽ നിന്നും ചില തുകകൾ കൂടി നൽകു . 
വാനും വിനിയോഗിക്കുവാനും അധികാരപ്പെടുത്തേണ്ടത് : ആവശ്യമായിരിക് 
യാൽ; 

ഇൻഡ്യൻ റിപ്പബ്ളിക്കിൻറ" ഇരുപത്തിനാലാം സംവൽസരത്തിൽ താഴെ 
പ്പറയും പ്രകാരം നിയമമുണ്ടാക്കിയിരിക്കുന്നു . 
1. ചുരുക്കപ്പേര്. ഈ ആക്ററിനം, 1973- ലെ കേരള 

ധനവിനിയോഗ 
ആക്ററ് എന്ന് പേർ പറയാം. 

2. 1972-73 floമ്പത്തിക വർഷത്തേക്ക് കേരള സംസ്ഥാന സഞ്ചി, നിധി 
യിൽ നിന്ന് 43,28,73.300 രൂപംനൽകൽ. - ബാത്തത്തിൽ- നാൽപത്തിമൂന്ന് 
കോടി, ഇരുപത്തിയെട്ടു ലക്ഷത്തി എഴുപത്തിമൂവായിരത്തിമുന്നൂറ് രൂപ , 
വരുന്ന പട്ടിക (3) -ാം കളളിയിൽ പറഞ്ഞിട്ടുളളതിൽ കവിയാത്ത തുകകൾ പട്ടി. 
(2 ) -ാം കളളിയിൽ പറഞ്ഞ സർവ്വീസുകളും ആവശ്യങ്ങളും സംബന്ധിച്ച് 
1972-73 സാമ്പത്തികവർഷത്തിൽ തുകകൾ നൽകുന്നതിനിടയ്ക്ക് വന്നുചേർന്ന 
പലവിധ ചെലവുകൾ നേരിടുന്നതിനായി കേരള സംസ്ഥാന സഞ്ചിതനിധി 
യിൽ നിന്ന് കൊടുക്കുകയുംഉപയോഗിക്കുകയും ചെയ്യാവുന്നതാണ്. 

3. വിനിയോഗം.- ഈ ആക്ററുമൂലം കേരള സംസ്ഥാനത്തെ സഞ്ചിത 
നിധിയിൽ നിന്ന് കൊടുക്കുകയും ഉപയോഗിക്കുകയും ചെയ്യാൻ അ ികരം: 
ടുത്തപ്പെട്ട്തുകകൾ (പസ്തുത വർഷം സംബന്ധിച്ച് പട്ടികയിൽ പറഞ്ഞ 
സർവ്വീസുകൾക്കും ആവശ്യങ്ങൾക്കും വേണ്ടി വിനിയോഗിക്കേണ്ടതാണ്. 
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(2-9, 3 -ം ചട്ടങ്ങൾ നാക്കുക) 


ഡിമാൻറ 
നമ്പർ 


സർവ്വീസുകളും ആവശ്യങ്ങളും 


rang .. 


നിയമസഭ 
വോട്ടുചെയ്തതിൽ 


സഞ്ചിതനിധിയിൻ 
മേൽ ചുമത്തിയതിൽ 


കവിയാൽ സംഖ്യകൾ 


(1) 


( 2 ) 


3) 


( 4) 


ܘ8܀ 


രൂപ് 
23,00,000 


-II 
III 
IV 
V 


രൂപ 
23,60,000 

7,000 
1 0,100 
6,00.000 
41,87,400 

r, 85,000 


7,000, 
10,400 
1,87,400 


"6,00,000 
1,85,000 


- • • 


VIII 


. 


43,200 


!ഭൂനികുതി 
എക്സൈസ 
വാഹനനികുതി 
മുപ്പതങ്ങൾ 
ഋണബാദ്ധ്യതകൾ 
തെരഞ്ഞെടുപ്പുകൾ 
സംസ്ഥാന തലവൻമാരും മന്ത്രിമാരും, 

ഹെഡ്ക്വാർട്ടേഴ്സ് ഉദ്യോഗസ്ഥൻമാരും 
ജില്ലാരണവും പലകയും 
പോലീസ് 
സർവ്വകലാശാലാ വിദ്യാഭ്യാസം 
പൊതുവിദ്യാഭ്യാസം 
സാങ്കേതിക വിദ്യാഭ്യാസം 
മെഡിക്കൽ 
ക്ഷി 
സഹകരണം 
വ്യവസായം 
സാമൂഹ്യവികസനപദ്ധതികളും കയ 
വികസനസർവ്വീസും തിശയില 
പ്പണികളും 
ഹരിജനക്ഷം 
മലാസനാ 


X 
XIII s 
XVI 
XVII 
XVIII 

XIX 
XXII 
XXVI 
XXVII 
XXVIII 


1,84,700 

6,60, 000 
25.01.200 

1,70,400 
1,07,39,300 

11,69,400 
28,87,300 
20,00,400 
5,32,500 
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2,40,000 


8,27,900 
- 6,60,000 
25,00, 200 

1,70,400 
1,09,79,300 

11.69,400 
28.87,300 
20,00,400 
5,35,800 
3,83,400 


3,300 
3,83,300 


XXX 
XXXII 


.100 
8,53,000 
1,10,66,000 . 


100. 
8,53,000 
1, 10,66,000 


XXXIII 
XXXVII 

XL 
XLIII 


13.62,300 
1,87,65,000 

, 100 


13.62,300 
-1,87,65,000 

1,45,600 


1,45,500 


61,80,000 


XLV 


61.8,000 


5,42,60 


1,99, 70ാ 


XLVI 


7,42,300 


പൊതുമ 
പെൻഷൻ 
പലവക 
പൊതുജനാരോഗ്യം സംബന്ധിച്ച 
മൂലധനച്ചെലവ 
വ്യാവസായികവും സാമ്പത്തികവുമായ 
വികസനം സംബന്ധിച്ച മൂലധന 
: ച്ചെലവ 
ജലസേചനം സംബന്ധിച്ച മൂലധന 

ച്ചെലവ് 
പൊതുമരാമത്ത് സംബന്ധിച്ച 
മൂലധനച്ചെലവ് 
തുറമുഖങ്ങൾ സംബന്ധിച്ച 
മൂലധനച്ചെലവ് 
(ടാൻസ്പോർട്ട് പദ്ധതികൾ 

സംബന്ധിച്ച മൂലധനച്ചെലവ 
പെൻഷൻ കമട്ടു ചെയ്ത വില . 
ഗവൺമെൻ നൽകുന്ന വായ്പകളും 
മുൻകൂറുകളും 
ാതുക്കം വിട്ടൽ 


43,50,000 


79,700 


XLVII 


44,29,700 


2,36,30.000 


XLIX 


2,36,30.00 

60,00,000 


60.00,000 


L 


LII 
IV, 


1.00,000 
14,10,000 


1,00,000 
14,10,000 
3,75,45,400 
29,12,40,000 


3,75,45,400 


29.12,40,000 


ആക 


13,63,33,800 


29.65,39,500 


43,28,73,300 


(A true translation ) 


M. HAMEED HASSAN , 
Addl. Head Translator . 
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Section ifi 
കേരള ഗവൺമെൻറ്, 
ലം ഡിപ്പാർട്ടുമെൻറ 

, പരസ്യം 
നപർ 3452 - എച്ച്4731 ലം , 

തിരുവനന്തപുരം, 1973 ഏപ്രിൽ 11 

1895 ചൈതം11 . 
, കേരള സംസ്ഥാന നിയമസഭയുടെ താഴെപ്പറയുന്ന ആക്റം പൊതുജന 
ളുടെ റിവിനായി ഇതിനാൽ പസിദ്ധപ്പെടുത്തുന്നു . നി യ മ സ ഭ • 
പാസ്സാക്കിയ പ്രകാരമുളള ബില്ലിന്, 1973 ഏപ്രിൽ 1 -ാം 

തീയതി 
ഗവർണ്ണറുടെ അനുമതി ലഭിക്കുകയുണ്ടായി. 

ഗവർണ്ണരുടെഉത്തരവു പ്രകാരം, 

എം , ശഖരൻ, 
ലം സെകട്ടറി . 


1973 - ലെ 7-9 . ആക്ററ് 
1973 - ലെ കേരള മുപ്പത ( ഭേദഗതി) ആകാം.. 
1959 - ലെ കേരളമുപ്പത ആക്ററ് വീണ്ടും മേദഗതി ചെയ്യുന്നതിനുളള 
റു ആക്റ ° , 

പീഠിക:-1959 - ലെ കേരളമുപ്പതആക്ററ്, ഇതിനു ശേഷം കാണന്ന് 
ആവശ്യങ്ങൾക്കായി വീണ്ടും ഭേദഗതി ചെയ്യുന്നത്യുക്തമായിരിക്കയാൽ 
ഇൻഡ്യൻ റിപ്പബ്ളിക്കിൻ 

ഇരുപത്തിനാലാം സംവൽസരത്തിൽ 
താഴെപ്പറയും പ്രകാരം, നിയമമുണ്ടാക്കിയിരിക്കുന്നു . - 
1. ചുരുക്കപ്പേരും 

ആരംഭവും: - (1 ) ഈ ആക്ടിന്, 1973 - ലെ 
കേരള -മലപ്പത ( ഭേദഗതി) ആക്ററ എന്ന് പേർ പറയാം. 

(2) ഇത് 1973 ഏപ്രിൽ ഒന്നാം തീയതി നടപ്പിൽ വരുന്നതാണ്. 
2 . 3 എ . എന്ന വകുപ്പ് വിട്ടുകളയൽ: -- 1959 - ല കേരള മുപ്പത 
ആക്ററിൽ (1959 - ലെ 17) : (ഇതിനുശേഷം ( പധാന ആക° ററ് എന്നാണ് 
പറയപ്പെടുക) 3 എ . എന്ന വകുപ്പ് വിട്ടുകളയേണ്ടതാണ്. 

3. 6 -ാം വകുപ്പിൻറ ഭേദഗതി: - ( പധാന ആക്ററ് 6 -ാം •വകുപ്പിലെ 
വിശദീകരണം വിട്ടുകളയണ്ടതാണ്. 

4. 25-ാം വകുപ്പിന്റെ ഭേദഗതി:-പധാന ആക്ററ് 25 -ാം വകുപ്പിലെ 
.വിദീകരണത്തി ൻറ ,ിപ്ത നിബന്ധനയിൽ “മുമ്പുതന്നെ കൊടുത്ത വല്ല 
മുലപിലസംഖ്യയും എന്നതിനുശേഷമുളള (3 എ . എന്ന വകുപ്പ്( 2) -ാം ഉപ 
വകുപ്പനുസരിച്ച് നൽകിയ . അധിക മുദവില അല്ലാത്ത ) " എന്നത് വിട്ടു 
കളയേണ്ടതാണ്. 
G , 758 . 


5 , : പട്ടികയുടെ ഭേദഗതി:-പ്രധാന ആക°ററിലെ പട്ടിക 30 -ാം വകുപ്പ് 
( ബി ) എന്നഖൺഡം (1 ) -ാം ഇനത്തിൽ (3) Oം കളളിയിലെ കുറിപ്പിൽ “ 

മുമ്പ 
അടച്ച മഴവില എന്നതിനുശേഷമുളള ""(3 ) എ എന്ന വകുപ്പ ( 2 ) Oം ഉപ് 
വകുപ്പനുസരിച്ച് നൽകിയ അധികംമഴവില അല്ലാത്ത) " " എന്നത് വിട്ടു 
കളയേണ്ടതാണ്. 
6 . റ 8 ° 30 ക്കൽ -1972 - ലെ കേരള മുലപ്പിത . ( കേദഗതി) 

ആക്റ 
(1972- ലെ 6 ) ഇതിനാൽ റ8 °ദാക്കിയിരിക്കുന്നു . 


* . 


( A true translation ) 


; M. HAMEED HASAN, 
Additional Head Tran :lator. 
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Section iv 
GOVERNMENT OF KERALA 
Taxes (A ) Department 

NOTIFICATION 
G. O. Rt. 553 /72 / TD . 

Dated , Trivandrum , 15th September 1972 . 
S. R. O.No. 291/73. - In exercise of the powers conferred by Section 
71 of the Abkari Act, 1 of 1077, the Government of Kerala hereby 
exempt from the provisions of the said Act the toddy prepared in the 
Industrial Testing and Research Laboratory, Trivandrum , for research 
purposes , by tapping the coconut trees in the laboratory compound , for a 
period of one year with effect on and from 15-9-1972 . 

By order of the Governor , 
V. VENKITANARAYANAN, 

Secretary . 


G. 752. 
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Section iv 
GOVERNMENT OF KERALA 
Public Works ( Transport- A ) Department 

NOTIFICATION 
No. 16355 /TA3/71/PW . 

Dated , Trivandrum , 26th April 1973 . 
S.R.O.No. 292/73.- In exercise of the powers conferred by sub section 
(i) of section 34 of the Road Transport Corporations Act, 1950 (Central Act 
64 of 1950) , theGovernment of Kerala , after consultation with the Kerala 
State Road Transport Corporation , hereby direct that the Corporation shall 
give free travel concession to the blind travellers in the Kerala State Road 
Transport Corporation buses. 

By order of the Governor, 
V. DAMODARA MENON , 

Joint Secretary. 


G , 146 . 
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PART 1 


Section iv 


GOVERNMENT OF KERALA 

Abstract 
KERALA CIVIL SERVICES ( CLASSIFICATION , CONTROL & APPEAL) 

RULES, 1960 - AMENDMENT TO SCHEDULES / ISSUED 


PUBLIC (SERVICES - D ) DEPARTMENT 
G. O. ( P ) No. 109 /73 / PD . Dated , Trivandrum , 24th April 1973. 


NOTIFICATION 
S. R. O. No. 293 /73. - In exercise of the powers conferred by sub 
section ( 1) of section 2 of the Kerala Public Services Act, 1968 (19 of 1968), 
the Government of Kerala hereby make the following amendments to the 
Kerala . Civil Services ( Classification, Control and Appeal) Rules, 1960 
published in the Kerala Gazette Extraordinary dated the 30th January , 1960 , 
namely: 

AMENDMENIS 
In the said Rules; 
1. in Schedule I, 
(1) afier item 5D the following item shall be inserted namely : 

" 5E The Kerala Electrical Inspectorate Service " . 
(2) after item 27 the following item shall be inserted namely : 

« 27A . The Kerala Soil Conservation Service " . 
(3 ) afier item 31B the following item shall be inserted namely: 

“ 31C . The Kerala Town Planning Service " . 
2. in Schedule II 
(1) after item 5D the following item shall be inserted , namely : 

“ 5E . The Kerala Electrical Inspectorate Subordinate Service" . 
(2) after itern 28 the following item 

( d , namely : 
“ 28A . The Kerala Soil Conservation Subordinate Service " . 

By order of the Govern r, . 
G. BHASKARAN NAIR , 

Special Secretary. 
739 
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Explanatory Note 
( This note is not part of the amendment but is intended to indicate its 
general purport). 

The Special Rules for the Kerala Town Planning Service were framed 
in the year 1962. But this service has not been included in the Schedule I 
to the Kerala Civil Services (Classification , Control & Appeal) Rules 1960 . 
Government have therefore decided that the Kerala: Town Planning Service 
may be constituted and included in Schedule I to the Kerala Civil Services 
( Classification , Control and Appeal) Rules, 1960. Goverrment have also 
decided to constitute the following scivices and to include them in the 
Schedules to the Kerala Civil Services (Classification , Control and Appeal) 
Rules, 1960 . 

1. The Kerala Soil Conservation Service. 
2. The Kerala Soil Conservation Subordinate Service. 
3. The Kerala Electrical Inspectorare Service. 
4. The Kerala Electrical Inspector: ite Subordinate Service 
The above notification is intended to achieve the above object. 


Το 


All Heads of Departments and Offices . 
All Departments (all Sections) of the Secretariar. 
The Secretary, Kerala Public Service Commission ( with C.L.) 
The Registrar, University of Kerala/Calicut Cochin (with C. L. 
The Registrar, Agricultural University, Trichur (with C. L.) 
The General Manager, Kerala State Road Transport 

Corporation (with C. L.). 
The Secretary, Kerala State Electricity Board (with C. L.) 
The Advocate General, Ernakulam (with C. L.) 
The Secretary to Governor . 
The Private Secretaries to Chief Minister and other Ministers . 
The Stenographers to the Chief Secretary and Additional 

Chief Secretary . 


Kerala Gazette No. 20 dated 15th May 1973. 
PART I 

Section iv 
GOVERNMENT OF KERALA 

Revenue (N ) Department 

ER RATUM NOTIFICATION 
No 41497 /N3/72/RD . 

Dated , Trivandrum , 6th April 1973. 
S. R. O. No. 294 /73.- In the order No. 17135 /N3/70 /LRD dated 6th 
August 1970 published by the Land Reforms ( N ) Department as S.R.O. 
No. 3.9 /70 in the Kerala Gazette Ext:aordinaiy cated the 71h August 1970 
for the entry " (3 of 1960 )” in the Fir t Paragraph road " ( 3 of 1961)” . 

By order of the Governor. 
G. GOPALAKRISHNA PILLAI, 

Joint Secretary. 
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PART I 

Section iv 
GOVERNMENT OF KERALA 
Local Administration and Social Welfare (Municipal and 

Panchayat Special) Department 

NOTIFICATION 
G. O. ( Rt.) No. 796 /73 /LA & SWD. Daled, Trivandrum , 4th May 1973. 

S. R. O. No. 295 /73. - In exercise of the powers conferred by sub 
section (12) of section 53 of the Kerala Municipalities Act, 1960 (Act 14 of 
1961 ), the Government of Kerala , licreby notify that Shri G. Krishna Pillai, 
POO Bungalow , Attingal, is removed from the office of the Chairman of the 
Attingal Municipality with effect from 13-4-1973. 


By order of the Governor, 
T. S. RAMAKRISHNAN , 

Deputy Serrotary 


G. 736 . 


Kerala Gazette No, 20 dated 15th May 1973 , 
PART I 


Section iv 


GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES – KERALA GENERAL SERVICE--- PostS OF ACCOUNTS 
OFFICERS, SENIOR SUPERINTENDENTS, MANAGERS, ETC. 

SPECIAL RULES-- AMENDMENTS , ISSUED 


PUBLIC (RULES) DEPARTMENT 
G. O. (P ) No. 119 /73/PD . Dated, Trivandrum , 30th April 1973 . 


NOTIFICATION 
S. R. O.No. 296 /73. - In exercise of the powers conferred by sub- sec 
tion ( 1) of Section 2 of the Kerala Public Services Act, 1968 (19 of 1968) 
read with Section 3 thereof, the Government of Kerala hereby make the 
following amendment to the Special Rules issued under G. O. (P ) 
No. 464 )Public (Rules) Department dated the 28th November 1966 and 
published in Part I of the Kerala Gazette No. 49 dated the 13th December 
1966 , as subsequently amended , namely : 

AMENDMENT 
In the said rules, in the table under Rule 5 after the entries in column 
(3) against the item " Accounts Officer, Office of the Director of Agriculture" 
occurring under category 1 A. in column (1), the following shall be inserted , 
namely: 

“ These qualifications shall be deemed to have been prescribed with 
effect from the 28th November, 1966 " . 

By order of the Governor, 
G. BHASKARAN NAIR , 

Special Secretary. 
Explanatory Note 
( This note is not part of the amendment but is intended to indicate its 
general purport ) 

In the SpecialRules for the Kerala General Service issued in G. O. (P ) 
No. 464/PD dated 28-11-1966 Government prescribed the qualifications for 
the post ofAccounts Officer , Office of the Director ofAgriculture , 

G. 762 
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In G. O. (P ) No. 134 /PD . dated 25-4-1968 the Special Rules for the 
Kerala Ge eral Service were amended incorporating the qualifications pres 
cribed for the past of Accounts Of cer in G.O. MS. No.501 /Agri. Cated 
18-10-1966 . But the amendment issued in the G. O. dated 25-4-1968 was 
not given retrospective effect from the date o issue of the Special Rules for 
the Kerala General Service i. e. from 28-11-1966. It is considered necessary 
to give retrospective effect to the amendment.iss ied in G. O. ( P ) No. 134 /PD 
dated 25-4-1968 from 28-11-1965 i.e., the date of issue of the Special Rules 
for the Kerala General Service. This nutification is intended to achieve the 
above object. 
Το 

All Heads of Departments and Onces 
All Departments of the Secretariat ( all Sections) 
The Secretary , Kerala Public Service Commission (with C. L.) 
The Registrar, University of Kerala (with C. L.) 
The Registrar , University of Calicut (with C. L.) 
The Registrar, University of Cochin (with C. L.) 
The Registrar, Agricultural University , Trichur (with C. L.) 
The Registrar , High Court ofKerala, Ernakulam (with C.L.) 
The General Manager , Kerala State Road Tran port Corporation 

(with C.L.) 
The Secretary, Keral State Electricity Board , Trivandrum (with C. L.) 
7 he Accountant General 
All Secretaries, Additional Secretaries, Joint Secretaries, Deputy 

Secretaries and Under Secretaries to Government 
The Secretary to Governor 
The Private Secretaries to Chief Minister an l other Ministers 
The Public ( Services B) Department 
The Public S C ) Department 
The Stenographer to the Chief Secretary 
All Recognised Service Associations. 


Kerala Gazette No. 20 dated 15th May.1973 
PART I 


Section iv 


GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES-KERALA GENERAL SUBORDINATE SERVICE - 

Posts OF DRIVERS SPECIAL RULES - ISSUED 


PUBLIC RULES ) DEPARTMENT 
G. O. (P ) No. 120/73/PD . Dated , Trivandrum , 30th April 1973. 


NOTIFICATION 
S.R.O.No. 297 /73. - In exercise of the powers conferred by sub 
section (1) of seccion 2 of the Kerala Public Services Act, 1968 (19 of 1968) 
and in supersession of all the orders and Special Rules issued on the subject, 
the Government of Kerala hereby make the following Special Rules for the 
posts of Drivers in the various Departments, namely : 

Rules 
1. Constitution. The posts of Drivers (Heavy Duty Vehicles) and Drivers 
(Light Duty Vehicles) in the various Departments of Government except the 
Departments of National Cadet Corps, Tourist and Police shall constitute a 
separate class in the Kerala General Subordinate Service. 
2. Appointment. - Appointment to the posts shall be made as follows: 
(1) By promotion from any other class or category in the General 

Subordinate Service or by transfer from any other service ; 


-or 


(2) In the absence of suitable candidates under item ( 1) above, 

by direct recruitment. 
3. Appointing authority. The appointing authority shall be the Head of 
the Department or any other Officer authorised in this behalf by the 
Government or the Head of the Department. 

4. Qualifications regarding age.-- No person shall be eligible for appoint 
ment by direct recruitment if he has completed or will complete 33 years of 
age on the first day of July of the year in which applications for appoint 
ment are invited . 

3. 763, 


5. Other qualifications.--No person shall be eligible for appointment to 
the posts specified in column (1) of thetable below unless he possesses the 
qualifications specified in the corresponding entry in column (2 ) thereof. 

TABLE 


Post 


( 1) 


Drivers (Heavy Duty Vehicles) 


Qualifications , 

(2 ) 
1 . Literacy in Malayalam or Tamil or 

Kannada. 
2. Must possess M.D.L. of at least three 

years standing with endorsement 

for Driving Heavy Duty Vehicles. 
3. Proficiency in Driving Heavy Duty 

Vehicles ( to be proved , at a 

Practical Test ). 
4. Medical Fitness : 

Ear : Hearing should be perfect. 
Eye :: Distant vision — 6 /6 snellen 

Near vision - 0.5 snellen 
Colour vision - Normal 

Night Blindness - Nil . 
Muscles and Joints - No paralysis and 
op all joints with free moven :ents. 
Nervous system - Perfectly normal 

Free from any infectious diseases. 
1. Literacy in Malayalam or Tamil or 

Kannada 
2 . Must possess a Motor Driving License 

of at least three years standing 
3. Proficiency in Driving Light Duty 

Vehicles ( 10 be proved at 

Practical Test ). 
4. Medical Fitness : 

Ear : Hearing should be perfect. 
Eye : Distant vision - 6 /6 snellen 

Near vision - 0.5 snellen 
Colour vision Normal 

Ni h Blindness — Nil. 
Muscles and Joints — No paralysis and 

all joints with free movements . 
Nervous system - Perfectly normal. 

Free from any infectious diseases. 


Drivers (Light Duty Vehicles) 


a 


3 . 


Note : The practical test for candidates seeking appointment by direct 

recruitment will be conducted by the Public Service Commission . 
The practical test for the candidates to be considered for 
appointment by fansfer/promotion will be conducted by the 
Co-ordinating agency specified in G. O. ( P) No. 202 /72 /PD . 

dated 22-5-1972. 
6. Reservation of appointment. The rules of reservation of appointment 
(General Rules 14 - 17) shall apply to appointmºnts by direct recruitment. 

7. Probation. - Any person appointed to the post shall from the date on 
which he joins duty be on probation for a total period of two years on duty 
within a continuous period of three years. 

By order of the Governor, 
G. BHASKARAN NAIR , 

Special Secretary. 


Explanatory Note 
( This note is not part of the Rules but is intended to indicate its 
general purport). 

At present there is no uniformity in the qualifications, methods of 
appointment, etc., prescribed for the posts of Drivers in the various Depart 
ments. It is not therefore possible for the Public Service Commission to 
issue a common notification for selection to these posts. The issue of 
separatc notifications Department-wise leads to delay in finalising selection 
and it will also cause practical difficulties. The Public Service Commission 
is of the view that it will be proper to make common selection for identical 
posts in the different departments ofGovernment, as far as possible. The 
Commission has therefore advised that Special Rules with uniform qualifica 
tions for the posts of Drivers (Heavy Duty Vehicles and Light Duty Vehicles) 
in the various Departments of Government except the Departments of 
N.C.C., Tourist and Police may be issued by including the posts as a separate 
class in the Kerala General Subordinate Service. Government have accept 
ed the advice of the Public Service Commission and decided to issue Special 
Rules for the posts of drivers in various deparıments. This notification is 
intended to achieve the above object. 


To 


All Headsof Departments and Offices 
All Departments of the Secretariat (all Sections) 
The Secretary, Kerala Public Service Commission (with C.L.) 
The Registrar , University of Kerala (with C.L ) 
The Registrar, University of Calicut (with C.L.) 
The Registrar, University of Cochin ( with C.L.) 


"The Registrar, Agricultural University, Trichur (with C.L.) 
The Registrar, High Court of Kerala, Ernakulam ( with C.L.) 
The General Manager, Kerala State Road Transport Corporation 

(with C. L.) 
The Secretary, Kerala State Electricity Board , Trivandrum 

(with C.L.) 
The Accountant General 
All Secretaries, Additional Secretaries, Joint Secretaries, Deputy 

Secretaries and Under Secretaries to Government 
The Secretary to Governor 
The Private Secretaries to Chief Minister and other Ministers 
The Public (Ser . B ) Department 
The Public ( SC ) Department 
The Stenographer to the Chief Secretary 
All Recognised Service Associations. 
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Section iv 
GOVERNMENT OF KERALA 
Labour C Department 

NOTIFICATION 
G. O.MS. 15 /73/LBR . 

Dated , Trivandrum , 19th April 1973. 
S. R.O. No 298 /73. - In exercise of the powers conferred by sub-section 
(1) of section 2 of the Kerala Public Services Act, 1968 (19 of 1968 ), the 
Government of Kerala , hereby make the following amendments to the 
special rules for the Kerala Labour Service issued under G.O.MS. No. 250 / 
Public (Rules) Department dated the 28th May , 1963 , and published in 
Part I of the Kerala Gazette No. 24 dated the ilth June, 1963, as subsequ 
ently amended , namely : 


AMENDMENTS 


In the said rules : 

(i) in the Table under rule 2 (a ), the entries under columns ( 2) and 
(3) against Category 3 , " Deputy Labour Officers shall be nur bered as 
item (1) and after item (i) as so re-numbered the following entries shall be 
added as item ( ii) under columns (2 ) and (3 ) respectively , namely ; 
(ii) Special recruitment of ( ii) 1. Must possess degree of B.A., B.Sc. 
Scheduled Tribe/ 

or B.Com . of a recognised Univer 
Scheduled Caste 

sity. 
2. A degree or diploma in Social Ser 

vice recognised by the State Gov 

ernment. 
3. Must not have completed or will 

not complete 35 years of age on the 
first day of July of the year in 
wh ch applications for appointment 
are invited for the post. Notwith 
standing anything to the contrary 
in the General Rules, there shall be 
no further relaxation , in the upper 

aye limit prescribed. 
(2 ) in rule 3 , after item ( ii) the following item shall be added namely : 
“ îi) if recruited direct, for a total period of two years on duty . 

within a continuous period of three years. 
G. 690 


($) in rule 4 , the following sentence shall be added at the end , 

namely : 
“ Deputy Labour Officers recruited direct shall during the period of, 
probation pass (a ) the Labour Department Test and (b ) the Accountant 
Test for the Executive Officers of Kerala . 

By order of the Governor, 
U. MAHABALA RAO, 

Secretary 
Explanatory Note 

( This will not form part of the Notification ) 
As per the programme for special recruitment of Scheduled Castel 
Scheduled Tribe in Government service , direct recruitment has to be made 
to a post of Deputy Labour Officer in the Labour Department. But the 
special rules applicable to the post do not provide for direct recruitment 
to the post. This amendment is therefore , intended to achieve the above 
object. 
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Section iv 
GOVERNMENT OF KERALA 
Labour (B ) - Department 

NOTIFICATION 
G. O.,RT: No. 434/73 /LBR . 

Dated , Trivandrum , 6th April 1973. 
S. R. O. No. 299/ 73. - Whereas the Government of Kerala are satisfied . 
that public interest requires that M /s. Voltas Ltd., Willington Island, 
Cochin - 3 should be exempted from the provisions of sections 6 and 8 of the 
Kerala Shops and Commercial Establishments Act, 1960 ( 34 of 1960) ; 

Now , therefore, in exercise of the powers conferred by section 5 of the 
Kerala Shops and Commercial Establishments Act, 1960 , the Government of 
Kerala hereby exempt M /s. Voltas Ltd., Willington Island , Cochin -3 , from 
the provisions of sections 6 and 8 of the said Act for a further period of one 
year on and from the 1st January, 1973 subject to the following conditions; 
namely: 

1. No employee shall be required or allowed to work for more 
than 9 hours a day or 48 hours a week ; 

2. The period of work of the employees per day shall be so fixed 
that no person shall be allowed or required to work for more than 5 hours 
before he has had an interval for rest of at least half an hour, and 

3. The exemption shall be reviewed by , the Government if and 
when any complaint is received by the Government or by the Labour 
Commissioner, Kerala , from the employees regarding the working hours 
which on enquiry is found to be genuine. 

By order of the Governor, 
U.MAHABALA RAO , 

Secretary 


. 


Explanatory Note 
M /s. Voltas Ltd., Cochin was having exemption for one year from 
1-1-1972 from sections 6 and 8of the Kerala Shops and CommercialEstablish 
ments Act. The company requested to extend the exemption for a further 
period of one year from 1-1-1973 . Government having considered that this 
exemption is necessary in the interest of theworkers, grant the exemption as 
requested in exercise of the powers conferred by section 5 of the Kerala 
Shops and Commercial Establishments Act . 


. 
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GOVERNMENT OF KERALA 

Labour (B ) Department 

NOTIFICATION 
G. O. (Rt.) No. 466/73 /LBR . 

Dated, Trivandrum , 9th April 1973. 
S. R. O. No. 300 /73. - Whereas the Government are satisfied that public 
interest requires that the Office of the Southern Roadways Private Ltd., 
Trivandrum should be cxempted from the provision of sub -section (1) of 
Section 11 of the Kerala Shops and Commercial Establishmert Act, 1960, 
(34 of 1960 ) ; 

Now , therefore in exercise of the powers conferred by Section 5 of the 
Kerala Shops and Commercial Establishments Act, 1960 the Government of 
Kerala hereby exempt the said office of the Southern Roadways Priva :e Lid. 
Trivandrum from the provisions of section 1 (1) of the said Act subject to tho 
following conditions, namely : 

1. Every person employed shall be allowed a holiday of one wholo 
day in a week; 

2. No person employed shall be allowed to work for more than 
60 hours in a week ; 

3. The exemption shall be deemed to have been cancelled with 
effect on and from the date of receipt by the Southern Roadways Private 
Ltd., of intimation from the Government of Kerala that complaint against 
the managementwhich in their opinion is well founded , has been received 
from the employecs. 

By order of the Governor, 
U. MAHABALA RAO , 

Secretary. 
Explanatory Note 
The Agent, Southern Roadways Private Ltd., Trivandrum , has requested 
Government to grant exemption fro a Section 11 (1) of the Kerala Shops and 

mercial Establishments Act as they find it difficult to observe weekly 
holiday due to the nature of work . Having been convinced that the request 
es in the interest of public, Govern u eat grant the exemption in exercise of 
powers under section 5 of the Kerala Shops and Commercial Establishments 
Act. 
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GOVERNMENT OF KERALA 
Education (H ) Department 

NOTIFICATION 
G. O. (P ) No. 72 /73 /Edn. : 

Dated, Trivandrum , 30th April 1973 . 
S : R. O. No.301/73.- In exercise of the powers conferred by Sub section 
(1 ) of Section 2 of the Keralı Public Services Act, 1968 (19 of 1968 ), the 
Government of Kerala hereby make the following amendments to the Noti 
lication G O. (P ) No 214 /11 /Edn . dated the 16th December, 1971 and 
published as S. R. O. No. 51071 in the Kerala Gazette No. 50 dated the 
28th December, 1971, namely : 

AMENDMENTS 
In the said Notification , under the heading “ Qualifications" , 

( 1) in item (i) the word " and " shall be inserted at the end; 

(2) in item (ii), the word " and” occurring at the end shall be 
mitted ; and 
(3) item (ii) shall becomitted . 

By order of the Governor , 
P. K.UMASHANKAR, 

Secretary 
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GOVERNMENT OF KERALA 


Abstract 
PUBLIC SERVICES - KERALA PUBLIC SERVICE COMMISSION 

( CONSULTATION) REGULATIONS, 1957 

AMENDMENT- ISSUED 


PUBLIC ( RULES ) DEPARTMENT 
G. O. (P) No. 117/73/PD . Dated , Trivandrum , 30th April 1973. 


NOTIFICATION 
S. R. O. No. 302/73.- In exercise of the powers conferred by the 
proviso to article 320 ( 3 ) of the Constitution of India , the Governor of 
Kerala hereby makes the following amendinent to the Kerala P..blic 
Service Commission (Consultation ) Regulations, 1957, published in the 
Kerala Gazette No. 15 , dated the 9th April 1957 , as subsequently 
amended , namely : 

AMENDMENT 
In the Annexure to the said Regulations, after item 12 under the 
.. heading “ Subordinate Services the following item shall be added , 
namely:-- 
" 13. Posts of Firemen , Firemen Drivers and Driver Mechanics in 
the Fire Force Departmert" .. 

By order of the Governora 
G. BHASKARAN NAIR , 

Special Secretary . 
Explanatory Note 
( This note is not part of the amendment but is intended to indicate 
its general purport ). 

According to the existing provisions in the Kerla Public Service Com 
mission (Consultation ) Regulations, 1957 all appointments to the posts in 
the Subordinate Service of the Fire Force Department are within the pur 
view of the Public Service Commission . It is considered necessary to make 


760 


2 


necessary amendments to the Kerala Public Service Commission (Consulta 
tion ) Regulations, so as to exclude the posts of Firemen , Firemen Drivers 
and Driver Mechanics of the Fire Force Department from the purview of 
the Public Service Commission . This notification is intended to achieve the 
above object. : 
To 

All Heads of Departments and Offices 
Ali Depariments of the Secretariat (all Sections) 
The Secretary , Kerala Public Service Comidission , (with C... ) 
The Registrar, Univerity of Kerala (with C. L.) 
The Registrar, University of Calicut (with C. L.) 
The Registrar, University of Cocilin (with C. L. ) 
The Registrar, Agricultural University , Trichur (with C. L.) 
TI: Don, pl. Co V. , Erna ản ( th c ) 
The General Manager, Kerala State Road Transport 

Corporation (with C. L.) 
The Secretary, Kerala Siate Electricity Board , Trivandrum 

(with C. L.) 
The Accountant General 
All Secretaries, Additional Secretaries, Joint Secretaries, Deputy 

Secretarics and Under Secretaries to Government. 
The Secretary to the Governor. 
The Private Secretaries to Cbief Minister and other Ministers. 
The Public (Services B ) Department 
The Public (SC ) Department 
The Stenographer to the Chief Secretary 
All Recognised Service Associations. 
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GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES - KERALA STATE AND SUBORDINATE SERVICES RULES, 

1958 - AMENDMENT TO GENERAL RULE 9B - ISSUED. 


PUBLIC (RULES ) DEPARTMENT 
G. O. (P ) No. 118 /73/PD . Dated , Trivandrum , 30th April 1973 . 


NOTIFICATION 
S.R. O. No. 303 /73. - In exercise of the powers conferred by sub 
section (1) of section . 2 of the Kerala Public Services Act, 1968 (19 of 
1968) the Government of Kerala hereby make the following amendment to 
the Kerala State and Subordinate Services Rules, 1958 , namely : 

AMENDMENT 
In part II of the said Rules, for rule 9B the following, shall be 
substituted , namely : 

" 9 -B . Notwithstanding anything contained in these Rules or in the 
Special Rules, the Government may, in public interest and for reasons to 
be recorded in writing , depute or transfer officers from one service to another 
or from one department to another within the same service or send to or take 

in officers from other Governments or statutory bodies subject to such condi 
- tions as the Government may in each case impose : 

Provided that in the case of transfers in the interest of security of State , 
the reasons need not be recorded if Government are satisfied that it is not 
expedient to disclose the reasons for such transfer : 

Provided further that the Conimission shall be consulted in respect of 
such deputations and transfers whenever such consultation bas not been 
specifically excluded by the provisions of the Kerala Public Service Com 
mission (Consultation ) Regulations, 1957 " . 

By order of the Governor, 

G. BHASKARAN NAIR , 

Special Secretary . 


Explanatory Note 
( This note is not part of the ainendment, but is intended to 
indicate its general purport). 

Rule 9-B of thic Kerala State and Subordinate Services Rules, 1958 has 
been introduced to empower Gove: nmeit to transfer officers in public 
interest: But the rule as is exists now cannot be invoked whenever it is 
inconsistent with the provisions in the SpecialRules. The intention behind 
the introduction of Rule 9- B will be defeated in cases where the Special 
Rules do not contemp ate appointmentby transfer . It is , therefore, consi 
dered necessary to amend General Rule 9- B so as to enable Government to 
transfer officers from one service to another or from one Department to 
another in public interest, even if the Special Rules, do not provide for 
appointment by transfer. This notification is intended to achieve the above 
object . 
Το 

All Heads of Departments and Offices. 
All Departments of the Secretariat (all Sections) 
The Secretary , Kerala Public Service Commission (with C. L.) 
The Registrar, University of Kerala, (with C. L.) 
The Registrar, University of Calicut, (with G. L.) 
The Registrar, University of Cochin (with C. L.) 
The Registrar, Agricultural University , Trichur (with C , L.) 
The Registrar, igb Cruri of Kerala ,Ernakulam (with C. L.) 
The General Manager, Kerala Sate Road Transport Corporation 

(with C. L.) 
The Secretary, Kerala State Electricity Board, Trivandrum 

( with C.L.) 
The Accountant General. 
All Secretaries, Additional Secretaries, Joint Secretaries, Deputy 

Secretaries and Under Secretaries to Government. 
The Secretary to Governor . 
The Private Secretaries to Chief Minister and other Ministers. 
The Public (Ser. B ) Department. 
The Public (SC ) Department. 
The Stenographer to the Chief Secretary. 
All Recognised Service Associations. 
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GOVERNMENT OF KERALA 
" Labour (B ) Department 

NOTIFICATION 
G. O. (Rt.) No. 418 /73/LBR . 

Daled , Trivandrum , 4th April 1973. 
S. R. O. No. 304 /73. - Whereas the Governinent are satisfied that public 
interesť requires that all the establishments situated in the Trichur Pooram 
Exhibition groundshould be exempted from Sections 10 and 11 of the 
Kerala Shops and Commercial Establishments Act, 1960 ( 34 of 1960), during 
the period of exhibition . 

Now , therefore, in exercise of the powers conferred by Section 5 of the 
said Act, the Government of Kerala hereby exempt all the said establish 
ments situated in the Trichur Pooram Exhibition ground , Trichur from the 
provisions of Sections 10 and 11 of the said Act for the period of 42 days 
commencing from 10th April, 1973 to 21st May, 1973 subject to the following 
conditions; namely : 

1. No person shall be required to work in the said establishments for 
more than sixty hours in a week ; 

2. Every person employed in the said establishments shall be 
allowed a holiday of one whole day in a week ; and 

3 . Overtime wages shall be paid for the work done in excess of 
48 hours in a week . 

By order of the Governor, 
U.MAHABALA RAO , 

Secretary . 
Explanatory Note 
The Secretary, Trichur Pooram Exhibition , 1973 has applied for 
exemption from Sections 10 and 11 of the Kerala Shops and Commercial 
Establishments Act to the establishments situated in the Exhibition ground . 
The exemption is required in the interest of the public. Hence • 
Government desire to grant the exemption in exercise of the powers conferred 
by Section 5 of the Kerala Shops and Commercial Establishments Act. 
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കേരള ഗവൺമെൻ 
80 ക്സസ് ( ബി ) ഡിപ്പാർട്ടുമെൻറ 

പരസ്യം 
ജി , ഒ , എം . എസ്. നമ്പർ 39/ 73 / ററി, ഡി . 

തിരുവനന്തപുരം, 1973 മാർച്ച് 27. 
എസ്, ആർ, ഒ , നമ്പർ 202/73. 1950 - ലെ കാർഷികാദായ നികുതി 
ആക്റ് (1955- ലെ XXII ) 10 -ാം വകുപ്പ് ( 2) -ാം ഉപവകുപ്പുമൂലം, നൽക 
പ്പെട്ട അധികാരങ്ങൾ വിനിയോഗിച്ച് കേരള ഗവൺമെൻറ്, ധർമ്മകാരങ്ങൾ 
ക്കായി സ്ഥാപിക്കപ്പെട്ട ഫണ്ടായ " കേരള മുഖ്യമന്ത്രിയുടെ വന നിർമ്മാണ 
ഫണ്ടിന് , ഈ പരസ്യം ഗസററിൽ ( പ്രസിദ്ധപ്പെടുത്തുന്ന 

തീയതിമുതൽ 
ഒരു കൊല്ല കാലത്തേയ്ക്ക് പ്രസ്തുത വകുപ്പ് 1) -ാം ഉപവകുപ്പ് , ( എഫ്) പ 
എന്ന ഖണ്ഡം ബാധകമായിരിക്കുന്ന ഒരു ഫണ്ടായി ഇതിനാൽ 

പരസ്യപ്പെടു 
ത്തുന്നു . 

ഗവർണ്ണരുടെ ഉത്തരവുപകാരം, 

വി . വെങ്കിട്ടനാരായണൻ, 
ഗവൺമെൻറ് സെക്രട്ടറി. 


വിശദീകരണക്കുറിപ്പ് 
( ഇത് പരസ്യത്തിൻറെ ഭാഗമല്ല . എന്നാൽ പൊതു ഉദ്ദേശം സൂചിപ്പിക്കു 
ന്നതിന് ഉദ്ദേശിച്ചിട്ടുളളതാണ്). 

ലക്ഷം വീടു പദ്ധതി നടപ്പിലാക്കുന്നതിനുളള ധനശേഖരണാർത്ഥം 
സ്ഥാപിച്ചിട്ടുളള മുഖ്യമന്ത്രിയുടെഭവന നിർമ്മാണ ഫണ്ടിലേയ്ക്ക് നൽകുന്ന 
സംഭാവനകളെ ഒരു കൊല്ല കാലത്തേയ്ക്ക് കാർഷികാദായ നികുതിയിൽ നിന്നു . 
ഒഴിവാക്കേണ്ടതാണെന്നും ഈ ആവശ്യത്തിലേയ്ക്ക് 1950- ലെ കാർഷികാദായ 
നികുതിആക്ററ് 10 (1) (എഫ്) വകുപ്പ് പ്രസ്തുത ഫണ്ടിന് 
കുന്ന ഒരു ഫണ്ടായി പരസ്യം ചെയ്യേണ്ടതാണെന്നും ഗവൺമെൻറ് കരുതുന്നു . 

ഈ പരസ്യം മേൽപ്പറഞ്ഞ ഉദ ° ദേശം നിറവേറ്റുന്നതിന് ഉദ്ദേശിച്ചിട്ടുളള 
താണ്. 


ബാധകമാ 


* The English version of this notification has been published in the 

Gazette Extraordinary No. 278 dated 28-3-1973. 
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THE KERALA LEGISLATURE SECRETARIAT SERVICE 

(CONTROL AND APPEAL) ORDER , 1973. - 
No. 949 /LA . 12/70 . 

Dated, Trivandrum , 11th April 1973 . 
In exercise of the powers conferred by sub -rule (2 ) of rule 8 of the 
Kerala Legislature Secretariat (Recruitment and Conditions of Service ) 
Rules, 1953 , the Speaker of the Kerala Legislative Assembly , hereby makes 
the following Order namely: 

PART - I . 

GENERAL 
1. Short title and commencement 

(1 ) This Order may be called the Kerala Legislature Secretariat 
Service (Control and Appeal) Order, 1973 . 

(2 ) It shall come into force at once . 
2. Interpretation 

In this Order, unless the context otherwise requires 
( a) " appointing authority ” means 

(i) in the case of Gazetied Officers of the Secretariat, the 
Speaker; 

( ii) in the case of any other employee, the Secretary; 
(b ) -" Commission ” means the Kerala Public Service Commission ; 

(c) “ Disciplinary Authority " in relation to the imposition of a 
penalty on an employee means the authority competent under this order to 
impoie on him that penalty ; 

(d ) " employee " means a person who is a member of the Secretariat 
Staff of the Kerala Legislative Assembly and includes any person employed in 
the institutions administered by the Secretariat or any such person on foreign 
service or whose services are temporarily place at the disposal of any Govern . 
ment - Central or State - or a local or other authority and also ay person in 
the service of any Governmect- Ceutral or State - or a local authority whose 
services are temporarily placed at the disposal of the Secretariat; 

- (e) " Secretariat” means the Secretariat of the Kerala Legislative 
Assembly ; 

(f ) " Secretary" means the Secretary to the Kerala Legislative 
Assembly; 

(g ) " Speaker" means the Speaker of the Kerala Legislative 
Assembly ; 
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3. Application 

(1) This order shall apply to all employees except 

(a ) persons in casual employment; and 

(b ) persons subject to discharge froin service without notice or on 
less than one month s notice . 

(2 ) If any doubt arises as to whether this Order applies to any person , 
the matter shall be referred to the Speaker whose decision thereon shall be 
final. 


PART - II 
SUSPENSION 
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4. Suspension 

(1) The appointing anthority or any other authority to which it is 
subordinate or any other authority authorised by the Speaker in that behalf 
may at any time placé an employee under suspension 

(a ) where a disciplinary proceeding against him is contemplated 
or is pending ; or 

(b ), where a case against him in respect of any criminal offence is 
under investigation or trial ; or 

(c) where final orders are pending in the disciplinary proceeding : 
If the authority who placed the employee under suspension considers 
that in the then prevailing circumstances it is necessary, in public interest, 
that the employee should be suspended from service . 

(2 ) An employee who is detained in custody, whether on a criminal 
charge or otherwise, for a period exceeding forty -eight hours shall be deemed 
to hive been suspended with effect from the date of detention , by an order, 
of the appointing authority and shall remain under suspension until further 
orders . 

(3) Where a penalty of dismissal, removal or compulsory retirement 
from service imposed upon an employee under suspension is set aside in any 
proceedings under this order and the case is reaitted for further inquiry or 
action or with any other directions, the order of his suspension shall be 
deemed to have continued in force on and from the date of the original order 
of dismissal, reinoval or compulsory retirement and shall remain in force 
until further orders . 

(4) Where a penalty of dismissal, removal or compulsory retirement 
from service imposed upon an employee is set asi le or declared or rendered 
void by, or in consequence of, a decision of a Court of Law and the discipli 
nary authority, on a consideration of the circumstances of the case , decides 
to hold a further inquiry against him on he allegations on which the penalty 
of dismissal, removal or compulsory retirement was originally imposed , the 
employee shall be deemed to have been placed under suspension by the 


appointing authority from the date from which he was originally dismissed , 
removed or compulsorily retired as the case may be and shall continue to 
remain under suspension until further orders. 

(5 ) An order of sus cnsion made or deemed to have been made 
under this clause may ai any timeberevoked by the authority who suspend 
ed him or where the Speaker is not the authority who suspended him , by 
the Speaker. 

Whenever an employee is placed under suspension he shall be 
paid such subsistence and other allowances admissible under the rules or 
orders for the time being in force regulating such matters. 
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PART - III . 
DISCIPLINE 


5. Nature of penalties 

(1) . The following penaltiesmay , for good and sufficient reasons and 
as hereinafter provided , be imposed on an employee, namely : 

(i) Censure ; 

( ii ) Fire ( in the case of persons on whom such penalty may be 
imposed under this order ; ) 

Withholding of increments or promotion ; 
Note I :-Withholding of increments or promotion referred to may be 

either permanent or temporary for a specified period . 
NOTE 2 :-Temporary period of withholding of incren ents shall not be less 

than three months and the temporary period of withholding of 
promotion shall not be less than six months and both shall not 
he for more than three years. If the period is not specified in 
the order it will be deemed to be three months in the case of 
temporary withholding of increments and six months in the 
case of temp rary withholding of promotion . Temporary 
withholding of increments shall mean withholding of incre 
ments without cumulative effect i. e., it shall not have the 

effect of postponing future increments. 
NOTE 3 :-Withholding of promotion shall not entail loss of seniority in 

that grade. 
Note 4 :-An employee whose promotion is withheld , shall, if and when 

promoted to a higher grade or higher time-scale subsequently , 
on promotion take his place at the bottom of the higher grade 

or higher time- scale . 
(iv ) (a ) Recovery from pay of the whole or part of any pecuniary 
· loss caused to a State Government or the Central Government or to a local 
authority by negligence or breach of orders ; 
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(b ) Recovery from pay to the extent necessary of the monetary 
value equivalent to the amount of increments ordered to be withheld where 
such an order cannot be given effect to . 
Explanation - In case of stoppage of increment with cumulative effect, 

the monetary value equivalent to three times the amount 

of increments ordered to be withheld may be recovered ; 
(v ) Reduction to a lower rank in the seniority list or to a lower 
grade or post or time-scale or to a lower stage in a time-scale ; 
NOTE :-(1) The reduction referred to may be either permanent or 

temporary for a specific period . 
(2) The temporary period of reducion shall be not less than six 

months and not more than two years. If the period is not 
specified in the order, the period of reduction shall be deemed 

to be six months. 
(3) An order of reduction to a lower post or to a lower time-scale 

shall entail loss of seniority . 
(4) An employee so reduced shall take his place in the lower grade 

or in the lower time-scale at the top of the list of employees 
in that grade or time-scale. He shall be considered for 
promotion on the completio i of the specified period of reduc 
tion . On propotion , he shall take his place at the bottom of 

the higher grade or higher time-scale. 
(5 ) The previous service in the higher grade or time- scale of an 

employce who has been reduced to a lower post or lower time 
scale shall on re-promotion to the higher grade or higher 
time-scale count for increments, only subject to the provisions 

of Rule 36 of the Kerala Service Rules, Part I ; 
( vi) Compulsory retirement; 

(vii) Removal front service which shall not be a disqualification for 
future employment ; 

(viii ) Dismissal from service which shall ordinarily be a disqualifica 
tion for future employment in the Secretariat. 

(ix ) Reduction of pension . 
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Note: The penalty of reduction of pension shall be imposed in such a 
manner that pension will not be reduced to nothing or to a nominal amount. 
Explanation :—The following shall not amount to a penalty within the 

mcaning of this order: 
(i) Withholding ofincrements of an employee for failure to pass 

a Departmental Examination or consequential to the 
extension of probation in accordance with the rules or 
orders governing the service or post or the terms of his 
appointment; 
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( ii ) Stoppage of an employee at the efficiency bar in the time scale 

on the ground of his unfitness to cross the bar; 
( iii) Non -proinotion whether in an officiating or substantive 

capacity of an enployce , after consideration of his case , to a 

higher grade or post, for promotion to which he is eligible; 
( iv ) Reversion to a lower service , category, class, grade or post of 

an employee officiating in a higher service, category, class, 
grade or post on the grourd that he is considered , after 
trial, to be unsuitable for such higher service , category, 
class, grade or post or on administrative grounds unconnec 

ted with his conduct; 
(v) Reversion to his previous service, category, class , grade or 

post of an employee appointed on probation to another 
service, category, class, grade or post during or at the end of 
the period of probation in accordance with the terms of his 

appointment or the rules and orders governing probation; 
( vi) Replacement of services of an employee whose services have 

been borrowed from the Central Governme or a State 
Government or a local authority at the disposal of the 

authority which had lent his services; 
(vii) Compulsory retirement of an employee in accordance with 

the provisio..s relating to his superannuation or retirement; 
(viii) Termination of services: 
(a) of an employee appointed on probation, during or at the 

end of the prescribed or extended period of prubation , in 
accordance with the termsof his appointment or the rules 

and orders governing probation ; or 
(b) of an employce employed under agreement, in accordance 

with the terms of such agreement; or 
(c) of an employee appointed otherwise than under contract to 

hold a temporary appointment on the expiration of the 

period of the appointment. 
(2) The penalty of fine as such shallbe imposed only on members of 
the subordinate services holding posts, the starnig pay ofwhich is Rs. 70 
or less. The infliction of very heavy fines and irequent infliction of small 
fines shall be avoidede 
6. Disciplinary authorities 

1. The Speaker may impose any of the penalties specified in iiems (i) 
and (ii) to (ix) of clause 5 (1) on the employees. 
( 2) (a ) The authority which may impose the penalties of - 

(i) Censure; 
(ii ) Fine; and 
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(iil) Withholding of increments on an employee shall be the 

appointing authority or any other authority to whom the 

appointing authority may delegate his power in this regard . 
(b) The authority which may impose the penalties of 

(i) Recovery from pay ; 
( ii ) Withholding of promotion ; 
(iii ) Reduction to a lower rank in ihe seniority list or to a lower 

grade or post or time scale, or to a lower stage in a time 

scale ; 
(iv) Compulsory retirement; 
(v) Removal from service ; and 
( vi) Dismissal from service ; shall be the appointing authority or 

higher authority , if any. 
(vii) Reduction of pension shall be the Speaker or the authority 

competent to sanction the pension of the employee . 
(3 ) Where in any case a higher authority has inposed or declined to 
impose a penalty under this rule, a lower authority shall have no jurisdiction 
to proceed Ander this rule in respect of the same case . 

(4 ) The order of a higher authority imposing or declining to impose in 
any case a penalty under this rule shall supersede any order passed by a . 
lower authority in respect of the same case. 
7. Authority to impose penalty when promoted or transferred 

(1) Where, on promotion or transfer , an employee in a class, category 
or grade is holding an appointment in another class, category. or grade 
thereof, no per:alty shall be imposed upon him in respect of his work or 
conduct before such promotion or iransfer except by an authority competent 
to impose the penalty upon an employce in the latter class, category, grade 
or service, as the case may be. " 

(2) Where a person has been reverted or reduced from a Gazetted 
post to a non -gazetted post or from one class, category or grade to another 
class, category or grade no penalty shall be imposed upon him in respect of 
his work or conduct while he was a member of the service, class , category or 
grade, as the case may be, from which he was reverted or reduced , except 
by an authority competent to impose the penaliy upon a member of such 
service, class , category or grade, as the case may be 
8. Disciplinary proceedings against employees transferred to a 

post under different discip inary authority 

Notwithstanding anyhing contained in clause :6 , where disciplinary 
proceedings against an employee , transferred from a post under one discipli 
nary authority to a post unler . different disciplinary authority becomes 
necessary in respect of any act or on ission on his part while serving in the 
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former post, such disciplinary proceedings may also be initiated 
and /or continued and any penalties specified in items (i) to (iv ) of 
sub-clause ( 1) of clause 5 imposed by the authority who would have been 
competent but for his transfer to initiate or continue the proceedings. 
The authority so initiating or continuing such disciplinary proceedings 
shall intimate the fact forthwith to the disciplinary authority competent 
to initiate disciplinary proceedings against him after his transfer and such 
authority shali on receipt of such information refrain from taking 
any disciplinary action against themember of the service in respect of the 
same act or omission : . 

Provided that in the case of transfer of an employec on promotion to a 
higher grade or post only the authority competent to impose the penalty on 
a member of such higher grade or post shall be entitled to initiate or 
continue such disciplinary proceedings. 


9. Procedure for imposicg major penalties 

( 1) Without prejudice to the provisions of the Public Servants" 
(Inquiry ) Actº 1850 (Central Act XXXVII of 1850 ), and the Kerala 
Public Servants (Inquiries ) Act, no order imposing on an employee any of 
the penalties specified in items (v ) to ( ix ) of sub clause ( 1) of claus: 5 shall 
be passed except after an inquiry held , as far as may be, in the manner 
hereinafter provided . 

(2 ) (a ) Whenever a complaint is received , cr on consideration or the 
report of an investigation , or for other reasons, the disciplinary authority or 
the appointing authority or any other authority empowered by the Speaker 
in this behalf is satisfied that there is a prima facie case for taking action 
against an employee , such authority shall frame definite charge or charges 
which shall be communicated to the employee together with a statement of 
the allevations on which cach charge is based and of any other 
circumstances which it is proposed to take into consideration in passing 
orders on the case. The accused employee shall be required to submit 
within a reasonable time to be specified in that behalf a written statement 
of his defence and also to state whether he desires to be heard in person . 
The employee may on his request bc permitted to peruse or take extracts 
from the records pertaining to the case for the purpose of preparing his 
written statement provided that the disciplinary or other authority, referred to 
above may , for reasons to be recorded in writing refuse him such access , if it 
its opinion such records are not strictly relevant to the case or it is not desirable 
in the public interest to allow such access . After the written statement is 
received within the time allowed or if no such statement isreceived the autho 
rity referred to abovemay, if it is satisfied that a formal inquiry should be 
held into the con - uct of the employce, forward the record of the case to the 
anthrity referred to in item (b ) and order that a formal enquiry may be 
conducted 
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( b ) The formal enquiry may be conducted by- 

(i) The appointing authority ; 
(ii) The disciplinary authority ; 
(ii) a special officer or tribunal appointed by the Speaker for the 

purpose or a tribunal generally appointed by Government 
for making enquiries into the conduct of Government 
servants 


Explanation : - In this sub -clause the expression " Disciplinary Authority " 

shall include the authority competent under this order to 
impose upon the employee any of the penalties specified in 

items (i) to (iv ) of sub -clause (1) of clause 5 . 
(3 ) The authority conducting the inquiry (hereinafter referred to as 
the Inquiring Authority)may , during the course of the inquiry , if it deems 
necessary, an.end , alter or modify the charges framed against the employee 
in which case the accused shall be required to submit within a reasonable 
time to be specified in that behalf any further written statement of his 
defence . 

(4 ) The employee shall , for the purpose of preparing his defence, be 
permitted to inspect and take extracts from such official records as he may 
specify, provided that such permission may be refused if, for reasons to be 
recorded in writing , in the opinion of the Inquiring Authority, such 
records are not relevant for the purpose or it is against the public interest to 
allow him access thereto . 

(5 ) On receipt of the further written statement of defence under 
sub -clause (3) or if no auch słatement is received within the time specified 
therefor or in cases where the accused is not required to file a written 
statement under the said sub -rule, the Inquiring Authority may inquire into 
such of the charges as are not admitied . 

(6 ) The Disciplinary Authority if it is not the Inquiring Authority may 
nominate any person to present the case in support of the charges before 
the Inquiring Authority. The employee may pres- nt his case with the 
assistance of any other employee approved by the Inquiring Authority, but 
may not engage a legal practitioner for the purpose unless the person 
nominated by the Disciplinary Authority as aforesaid is a legal practitioner 
or unless the Inquiring Authority having regard to the circumstances of the 
case, so permits. 

(7) The Inquiring Authority shall, in the course of the Inquiry , 
consider such documentary evidence and take such oral evidence as may be 
relevant or material in regard to the charges. The employee shall be 
entitled to cross-examine witnesses examine l in support of the charges and 
to give evidence in per on and to have such witnesses, as may be produced , 
examined in his defence. The person presenting the case in support of the 
charges shall be entitled to cross examine the employee and the witnesses 
examined in his defence. If the Inquiring Authority declines to examine 
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any witnesses on the ground that his evidence is not relevant or material at 
shall record its reasons in writing. .. 
Note .-- If the Inquiring Authority proposes to rely on the Oral evidence 

of any witness, the authority should examine such witness 
and give an opportunity to the accused employee to cross examine 

the witness . 
(8 ) The employee may present to the Inquiring Authority a list of 
witnesses whom he desires to examine in his defence . The Inquiring 
Authority will normally request such witnesses to appear before him to give 
evidence and where the witness to beletanlihed is a Government servant, the 
Inquiring Authority will normally Fry to secure the presence of the witness 
unless he is of the view that the wiihess s evidence is irrelevant or not 
material to the case under inquiry. Where the witness proposed to be 
examined by the employee is a non - official, the Inquiring Authority will be 
under no obligation to summen and examine hin unless the employee 
himself produces him for examination . 

(9 ) At the conclusion of the inquiry , the Inquiring Authority shall 
prepare a report of the inquiry, recording its findings on each of the charges 
together with reasons therefor. If in the opinion of such authority the 
Proceedings of the inquiry establish charges different from those originally 
framed , it may record findings of such charges provided that findings on such 
charges shall not be recorded unless the employee has admitted the facts 
constituring them or has had an opportunity of defending himself against 
( 3) The record of inquiry shall include 

(i) The charges frarned against the employee and the statement of 
allegations furnished to him under sub- clause (3 ) ; 

(ii) his written statement of defence, if any; 
( iii) the oral evidence taken in the course of the inquiry ; 

(iv ) the documentary evidence considered in the course of the 
inquiry; 

(v) the orders, if any, inade by the Disciplinary Authority and the 
Inquiring Authority in regard to the inquiry; and 

(vi) a report setting out the findings on euch charge and the reasons 
therefor. 

( 11) The Disciplinary Authority shall, if it is not the Inquiring 
Authority , consider the record of the Inquiry and record its findings on 
each charge. 

(12) (1) If the Disciplinary Authority, having regard to the findings 
on the charges, is of the opinion that any of the penalties specified in iteins 
(v ) to (ix ) ofsub -clause ( 1) of clause 5 should be iinposed , it all 

(a ) furnish to the employee a copy of the report of the Inquiring 
Authurity and where the Disciplinary Authority is not the Inquiring 
G638A 
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Authority , a statement of its findings together with brief reasons for disagrec. 
ment, if any, with the findings of the Inquiring Authority; and 

(b ) give him a notice stating the action proposed to be takon in 
regard to him and calling upon him to submit within a specified time which 
may not generally exceed one month such representation as he may wish to 
make against the proposed action : 

Provided tbat such representation shall be based only on evidence 
adduced during the inquiry . 

(ii) (a ) In the case of Gaze ted officers and Ministerial staff the 
record of the inquiry together with a copy of the notice given under clause 
(1) and the representation made in response to such notice, if any, shall be 
forwarded by the Disciplinary Authority to the Commission for its advice . 

(b ) On receipt of the advice of the Commission the Disciplinary 
Authority shall consider the represeаtation if any, made by the employee as 
aforesaid and the advice given by ihe Commission and determine what 
penalty , if any, should be imposed on the employee and pass appropriate 
orders on the case . 

(iii) . In any case in wbich it is not necessary to consult the Commis 
sion , t e Diciplinary Authority shall consider the representation , if any , 
made by the employee in response to the notice under clause (i ) and deter 
mine what penalty, if any , should be imposed on the employee and pass 
appropriate orders on the case : 

( 13) If the Disciplinary Authority having regard to its findings is of the 
opinion that anyof the penalties specific in items (i) to (iv) of sub -clause 
(i) of clause 5 should be imposed , it shall pass appropriate orders in the 

( 14 ) Orders passed by she Disciplinary Authority shall be communi 
cated to the employee who shall also be supplied with a copy ofthe report 
of the Inquiring Authority, and where the Disciplinary Authority is not the 
Inquiring Authority , a statement of its findings together with brief reasons 
for disagreement if any , with the findings of the Inquiring Authority unless 
they have already been supplied to him , and also a copy of the advice, if any 
given by the Commission and where the Disciplinary Authority has not 
accepted the advice of the Commission , a brief statement of the reasonsfor 
sich non -acceptance. 

(15) The procedure referred to above shall be conducted as expedi 
tiously as the circumstanc-s of the case may permit , particularly one agaiast 
an employee under suspension : 
10. Procedure for imposicg minor penalties 

(1) No order imposing any of the penalties specified in items (i) to ( iv ) 
of sub - clause (1) of clause 5 shall be passed except after 

(a) the employee is informed in writing of the proposal to take 
action against him and of the allegations on which it is proposed to be taken 
and given opportunity to make any representation he may wish to make; 
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(b ) such refrescitation , if any, is taken into consideration by the 
Disciplirary Authority ; and 
(2 ) The record of proceedings in such cases shall include 
(i) a copy 

py of the intimation to the employee of the proposal to take 
action against him ; . 

(ii ) a copy of the statement of allegations communicated to him ; 
( iii) his representation , if any; and 

(iv) the orders of the case toge her with the reasons therefor . 
11. Joint Inquiry 

Where two or more employees are concerned in any case, the authority 
competent to impose the penalty of dismissal from service on all such emplo 
yees or a higher authority may make an order directing that disciplinary 
action against all of them may be taken in a con mon proceedings and 
specifying the authority which may function as the Inquiry Authority for 
the purpose of such common proceedings. 
12. Special procedure in certain cases 
Notwithstanding anything contained in clauses 9, 10 and 11. 

(i) Wiatre a penalty is iinposed on an employee on the ground of 
conduct which had led to his conviction on a criminal charge ; or 

(ii) Where the Disciplinary Authority is satisfied for reasons to be 
recorded in writing that it is not reasonably practicable to follow the proce 
dure prescribed in the said clauses; or 

(iii ) Where the Speaker for reasons to be recorded in writing is 
satisfied tń t in the interest ofthe security of the State it is not expedient to 
follow such procedure; 
the disciplinary authority may , consider the circumstances of the case and 
pass such orders thereon as it deems fit: 

Provided that the Commission shall be consulted before passing such 
orders in any.case in which such consultation is necessary . 
13. Provisions regarding officers lent to other Government, etc. 

(1) Where the services of an employee are lont to a Government 
Central or State - or an authority subordinate thereto or to a local or other 
authority (hereinafier in this clause referred to as the borrowing authority ) 
the borrowing authority shall have the powers of the Appointing Autoosity 
for the purpose of placing him under suspension and of the Disciplinary • 
Authority for the purpose of taking disciplinary proceedings against him . 

Provided that the borrowing authority shall forth with inform the 
authority which lent his services (hereinafter in this clause referred to as 
" the lending authority ) cf the circumstances leading to the order of his 
suspension or the commencement of the disciplinary proceedings, as the case 
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(2) In the light of the findings in the disciplinary proceedings taken 
against the employce - 

(i) If the borrowing authority is of the opinion that any of the 
penalties specified it items (i) to (iv) of sub clause (1) of clause 5 should be 
imposed on him , it may, in consultation with the lending authority, pass 
such orders on the casc as it deemsnccessay: 

Provided that in the event of a difference of opinion between the 
borrowing authority and the lending authority , the services of the employec 
shall be placed at the disposal of the lending authority ; 

( ii) If the borrowing authority is of the opinion that any of the 
penalties specificd in items (v) to (ix ) of sub clause (1) of clause 5 should be 
imposed on him , it shall replace his services at the disposal of the lening 
authority and transmit to it the proceedings of the inquiry, and thereupon 
the lending authority may, if it is the Disciplinary Authority, pass such orders 
thereon as it deerns necessary, or if it is not the Disciplinary Authority , 
submit the case to the Disciplinary Authority which shall pass such orders 
on the c se as it deem , necessary : 

Provided that in passing any such order , the Disciplinary Authority : 
shall comply with the provisions of sub -clause (11) and (12) of clause 9 . 
Explanation : The Disciplinary Authority may make an order under this 

paragraph on the record of the inquiry transmitted by 
the borrowing authority or after holding such further 
inquiry as it may deem necessary . 


PART - IV 


APPEALS 


14. Orders not appealable 

There shall be no appeal against any order,passed under the provisions 
of this Order except as expressly provided therein . 
15. Appeals against orders of suspension 

An employec may appeal against an order of suspension to the authority 
to which the authority which made or is deemed to have made the order is 
immediately subordinate . 
16. Appeals against orders imposing penalties 

Every enployee shall be entitled to appeal against an order imposing 
upon him any of the penalties specified in sub clause (1) of clau e 5 to the 
authority to which authority imposing the penalty is immediately subordi 

Provided thatappeal against an order passed by the Speaker in respect 
of items (vi), (vii), (viii ) and (ix ) of sub clause 1 of clause 5, shall lie to the 
Governor u Krala . 
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and 


Explanation : - In this clause the expression " employeo" includes a person 

who has ceased to be a member of the Secretarial staff of 

the Kerala Legislative Assemby . 
17. Appeal against other orders 

(1) An employee may appeal against an order which 

(a ) denies or varies to his disadvantage his pay, allowances, 
pension or other condition of service as regulated by any rules or by this 
Order ; or 

(b) interprets to his disadvantage the provisions of any such rules 
or Order ; 
to the authority which made such rules or order. 

( 2) An appeal against an order 

( a ) stopping an employee at the efficiency bar in the time scale 
on the ground of his unfitness to cross the bar ; 

(b ) reverting to a lower service, grade or post, an employee 
officiating in a higher service, grade or post, otherwise than as a penalty ; 

(c) determining the pay and allowances for the period of suspen 
sion to be paid to an employee on his reinstatement or determining whether 
or not such perio shall be treated as period spent on duty for any purpose, 
shall lie , - 

in the case of an order made in respect of any employee, to the 

authority to whom the authority imposing the penalty is immedia 

tely subordinate . 
Explanation :- In this clause the expression employee" includes a person who 

has ceased to be a member of the Secretarial staff of the Kerala 

Legislative Assembly. 
18. Period of Limitation for appeals 

No appcal under this Part shall be entertained unless it is submitted 
within a period of two months from the date on which the appellant receives 
copy of the order appealed against : 

Provided that the appellate authority may entertain the appeal after the 
expiry of the said period, if it is satisfied that the appellant had sufficient 
cause for not submitting the appeal in time: 
Note:-- The appellate authority which receives a copy of an appeal 

submitted direct should not take any action on such copy until 
the period for receipt of the copy of the appeal forwarded 
through the appropriate channel for a period of one month 

whichever is earlier, is over. 
19. Form and contents of appeal . 

(1) . Every person submitting an appeal shall do so separately and in 
his own name. 
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(2 ) The appeal shall be addressed to the authority to whore the 
appeal lies, shall contain all material statements and arguments on which 
the appellant relies , shall not contain any disrespectful or improper language, 
and shall be complete in itself. 
20. Submission of appeals 

Every appealshall be submitted to the authority which made the order 
appealed against: 

Provided that a copy of the appeal may be submitted direct to the 
appellate authority . 
21. Withholding of appeals 

(1) The authority which made the order appealed against may with 
hold the appeal if 

(1) it is an appeal äg.tinst an order from which no appeal lies; or 

(ii) it does not comply with any of the provisions of clause 19 and 20 
or 

( iii) it is not submitted within the period specified in clause 18 and 
no cause is shown for the delay ; on . 

(iv) it is a repetition of an appealalready decided and no new facts 
or circumstances are ad luced ; or 

(v) it is addressed to an authority to which no appeal lics under this 
Order : 


Provided that an appeal withheld on the only ground that it does not 
comply with the provisions of clauses 19 and 20 shall be returned to the 
appellant and, if resubmitted within one month thereof after compliance 
with the said provisions shall not be withheld . 

(2 ) Where an appeal is withheld , the appellant shall be informed of the 
fact and the reasons therefor. 

(3) When the appeal is withheld , the authority withholding the appeal. 
shall forward a copy of the order communicated to the employee to the 
appellate authority . 
22. Transmission of appeals 

(1) The authority which wade the order appealed against shall, with 
out any avoidable delay, transmit to the appellate authority every appeal 
which is not withheld under clause 21 together with its comments thereon 
and the relevant records. 

(2 ): The authority to which the appeal lies may direct to transmission to 
it of any appeal withheld under clause 21 and thereupon such appeal shall 
be transmitted to that authority together with the comments of the authority 
withholding the appeal and the relevant records. 


15 


23. No appeal from an order withholding an appeal 

No appeal shall lic against the withholding of an appeal by a competent 
authority 
24. Consideration of appoals 

( 1) In the case ofan appeal againsi an order of suspension , the appel 
late authority shall consider whether in the light of the provisions of clause 4 
and having regard to the circumstances of the case, the order of suspension 
is justified or not and confirm or revoke the order accordingly . 

(2) In the case of an appeal against an order imposing any of the 
penalties specified in- sub clause (1 ) of clause 5 , the appellate authority shall 
consider 

(a ) Whether the facts on which the order was based have been 
e.tablished ; 

(b) Whether the facts established afford sufficient ground for taking 
action ; 

(c) Whether the procedure prescribed in this Order has been 
complied with , and if not whether such non -compliance has resulced.in vio 
lation of any of the provisions of the Constitution or in failure of justice; 

(d ) Whether the findings are justified ; and 

(e) Whether the penalty imposed iz excessive, adequate or in 
adequate; 
and after consultation with the Commission , if such consultation is necessary 
in the case, pass orders 

1. setting aside, reducing , confirming or enhancing the penalty ; 

2. femitting the case to the authority which imposed the penalties 
or to any other authority with such direction as it may deem fit in the 
circumstances of the case: 
Provided that , 
(i) the appellate authority shall not impose any enhanced penalties 

which neither such authority nor the authority which made 

the order appealed against is competent in the c se to impose , 
(ii) no order imposing an enhanced penalty shall be passed unless 

the appellant is given an opportunity of making any represen . 
tation which he may wish to make against such enhanced 

penalty ; and 
(iii) if the enhanced penalty which the appellate authority proposes 

to impose is one of the penalties specificd in items (v ) to ( ix ) of 
sub clause (1) of clause 5 and an inquiry under clause 9 has 
not already been held in the case, the appellate authority shall, 
subject to the provisions uf clause 12, itself hold such inquiry 
or direct that such inquiry be held and thereafter on considera 
tion of the proceedings of such inquiry and after giving the 
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appellant an opportunity of making any representation which 
he may wish to make against such penalty , pass such orders as 

it may dcern fit. 
(3) In the case of an appeal against any order specified in clause 17 , 
the appellate authority shall consider all the circumstances of the case and 
pass orders as it may decm just and equitable , 
25. Implementation of orders on appeal 

The authority which made the order appealed against shall given effect 
such to the orders pars: d by the appellate authority : 

PART . V 

MISCELLANEOUS 
26. Any disciplinary proceedings started before the commencement of 
this order shall be continued in accordance with the provisions of this Order 
as if this Order were in force on the date on which such proceedings were 
started. 


27. Removal of doubts 

Where a doubt arises as to the interpretation of any of the provisions of 
this Order , thematter šlall be referred to the Speaker whose decision there 
on shall be final. 

M. BHARGAVAN NADAR , 

Under Secretary , 
For Secretary , Legislative 

Assembly . 
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THE KERALA LEGISLATURE SECRETARIAT SERVICE 
(DISCIPLINARY PROCEEDINGS TRIBUNAL) 

ORDER , 1973 
No. 949/LA. 12/70 . 

Dated , Trivandrum , 11th April 1973, 
In exercise of the powers conferred by sub rule (2 ) of rule 8 of tile 
Kerala Legislature Secretariat (Recruitment and Conditions of Service ) 
Rules, 1953, the Speaker, Kerala Legislative Assembly , hereby makes the 
following Order, namely : 


ORDER 


1. ( 1) This Order may be called the Kerala Legislaturc Secretariat 
Service (Disciplinary Proceedings Tribunal) Order, 1973 . 

(2 ) It shall come into force at once, 

( 3) It shall apply to all members of the Secretariat Staff of the 
Kerala Legislative Assembly including the officers and employees in the 
institutions administere1 ty the Secretariat of the Kerala Legislative 
Assembly 
2. In this Order, 
(a ) " appointing authority means - 
(i) in the case of Gazetted Officers of the Secretariat of the. 

Kerala Legislative Assembly, the Speaker ; 
(ii ) in the case of the ministerial officers and inferior servants of 

the Secretariat: the Secretary ; 
(b ) Corruption shallhave the samemeaning as criminalmisconduct 
in the disharge of official duties under Section 5 (1 ) of the Prevention of 
Corruption Act, 1947 (Central Act II of 1947 ); 

(c) Governuchr means the Government of Kerala ; 

( d ) Secretary means the Secretary to the Kerala Legi lative 
Assembly ; 

(e ) Speaker means the Speaker of th : Kerala Legislative Assembly; 

(f ) Tribunal means the Tribus al for Disciplinary Proceedings 
appointed uder rules of the Kerala Civil Services (Disciplinary Procedings 
Tribunal) Rules, 1960 ; 

(8 ) expressions used , but not drtined , in this Order shall h.ve the 
same ineanings as as igned to them under the Kerala Civil Sirviers ( Ciss 
fication , Control and Appeal) Rules, 1960 . 
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3. If on a complaint or other information received and after such investi 
gation , if: ny , as may be deemel necessary , the appointing authority is satis 
fied that there is a prima facie case for taking action against an officer for any 
charge or charges of corru tion , the appointing authority or any officer 
empowered by it in this behalf shall frame definite charge or charges, which 
shall be communicated to the officer together with a statement of te allegat 
ions on which each charge is based and of ny other circumstances which it 
is proposed to take into consideration in passing orders in the case. The 
accuse I officer shall be required to :-ubmit within a reasonable time to be 
specificd in that behalf, a written statement of his defence . The accused 
officer may, on his request, be permitted to peruse or take extracts from the 
records pertaining to the case for the purpose of preparing his written state 
ment provided that the appointing authority may for reasons to be recorded 
in writing , refuse him such access , if in its opinion such records are not 
strictly relevant to the case or it is not desirable in the public interest to 
allow such access . After the written stateinent is received or if no - such 
statement is received within the time allowed , the appointing authority may 
decide whether the case has to be referred to the Tribunal, to enquire into 
the charge or charges as the case may be. 

4. Where the appointing authority decides under paragraph 3 that any 
case or class of cases should be referred to the Tribunal for enquiry ; it may 
refer the case or class of cases, as the case may be, to the Government 
together with all records of the case or class of cases and thereupon the 
Government shall refer the matter to the Tribunal. 

5. The provisions of sub rules ( d ) and (e ) of rule 5 and rules 6 , 7 and 8 
of the Kerala Civil Services (Disciplinary Proceedings Tribunal) Rules, 1960 
shall, so for asmay be, apply in regard to enquiries in the cases referred to 
the Tribunal under paragraph 4 . 

6. Any disciplinary proceedings started before the commencement of this 
Order, shall be continued in accordance with the provisions of this Order as if 
this Order were in force on the date on which such proceedings were started . 

N. BHARGAVAN NADAR , 

Under Secretary 
For Secretary, Legislative Assembly. 
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PART III 

Maharaja s College, Ernakulam , Cochin 

· PROSPECTUS- 1973-74 
No. 16-1881 /73. 

18th April 1973 
The College is a Government College affiliated to the University of 
Kerala . 

The College reopenson Monday , 1-6-1973, unless otherwise notified by 
the Government of Kerala. 

Senior Classes will start work on the reopening date itself . 

Admissions to the Pre-Degree and the Degree classes will be made on 
the dates that will be notified laier. Applications for admission to the 
Pre -Degree , B. A./B . Sc. and M. A./ M. Sc . classes should reach the Principal 
within 10 days of the publication of the results of the Kerala S. S. L. C., 
Pre-Degree and B. A /B . Sc . Examinations respectively . Lite applications 
will be considered only if there are vacancies after disposing of all applica 
tions received in time. 

Application for admission should be made in the prescribed form , which 
can be had from the College Office on payment of a sum Rs. 2 ,being the 
cost of the form if the form is taken from the Office in person or by sending 
an uncrossed Postal Order for Rs. 2 in favour of the Principal, Maharaja s , 
College, Ernakulam payable at Cochin - 11 . A self addressed envelope with 
135 paise stamps affixed on it for sending the application form by registered 
post shall be sent along with the postal order. Crossed Postal Order or 
M. O. will not be accepted . The course for, which application form is 
required should be clearly stated . Requests with incomplete addresses and 
details will not be taken notice of. 

Applications incompletely filled up will not be considered . 

In the case of a candidate who has passed an examination conducted 
by an agency outside the State of Kerala a copy of the mark list of the 
qualifying examination aitested by a Gazetted Officer or the Head of the 
institution where the applicant studied last should be attached with the 
application for admission . In the case of application for admission to a post 
graduite course, an attested copy of the provisional certificate for the Pass 
Degree may also be submitted . Original mark lists and certificates will have 
to be produced at the time of interview and they shall not be sentwith the 
application forms. 

Admissions to the various courses will be made according to rules in 
force and the stipulations of the University . 

Candidates seeking admission to the first year of the Pre-Degree class , 
should have completed 14 years on Ist October, 1973 and no exemption will 
be granted from the minimum age rule . 

Every applicant including those who studied in this College should 
produce his /her transfer certificate at the time of admission . 
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Applications of students who seek admission to a particular class after 
having been detained in the same class in another college will be rejected . 
The Principal reserves to himself the right to reject any 

application 
without assigning reasons. 

Students who do not live with their parents or accredited guardians will 
be called upon to reside either in the College Hostel or Lodging approved 
by the Principal. 
There is provision for the folloving courses: 

Pre - Degree (Two Year COURSE ) 
Part 1 : (a) English 
(b ) Any one of the following: 

Malayalam 
Hindi 
Sanskrit 
Arabic 

Bengali 
Part í : 

The following combinations are offered as Optional subjects: 
Mathematics, Physics, Chemistry 

Physics, Chemistry, Biology 
c) Indian History, World History, and one of the subjects Economics, 

Civics, Malayalam , Sanskrit (Sahity ), Hindi, Arabic, Logic 

and Islamic History & Culture. 
ü ) Social Studies for (a ) and (b ) of Part II (i) and General Science 


for (c) 


B. A. (THREE YEAR COURSE ) 
Part I English 
Part II Sanskrit, Malayalam , Hindi, Arabic or Bengali 
Part III Optionals 

(1) FACULTY OF ARTS) 
Group Main 

Subsidiary 
i (a ) History 

Politics and Economics . 
Islamic 
History & 

Politics and Economics/Arabic 

Culture 
ii 

Politics 

General Economics and World 

History 
iii 

Economics Politics and Indian History 
iv 

Philosophy Sociology and Abnormal Psychology 
viii (a ) English Language and British History & World History 

Literature 


i (b ) 
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Gr. ii 
Gr. iii 
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FACULTY or ORIENTAL STUDIES 
Gr. i 

Malayalam Language & San -krit & Kerala History 

Literature 
Sanskrit 

Outlines of Indian Culture 
Hindi 

Sanskrit & Corrispondence 
& Secretarial Drafting in 

Hindi.. 
Gr. vi Arabic 

Islamic History 
M.A. (Two YEAR COURSE ) 
1 . 

M. A. English 
2. M.A. Malayalam 
3 . M. A. Hindi 
4. M. A. Sanskrit 
5. M. A. History 
6. M.A. Economics 
7. M. A. Philosophy 
8. M. A. Politics 

B.Sc. ( THREE YEAR COURSE ) 
Part , I English 
Part II Sanskrit, Malayalam , Hindi, Arabic or Bengali 
Part III Optionals: 
Group Main 

Subsidiary 
I 

Mathematics Statistics and Physics 
Physics 

Mathematics and Statistics 

Chemistry 
III Chemistry 

Mathematics and Physics 
IV Botany 

Zoology and Chemistry 
V Zoology 

Botany and Chemistry 

M. Sc . 
1 . M. Sc. Mathematics 
2. M. Sc. Physics 
3. M. Sc . Pure Chemistry 
4 . M. Sc . Applied Chemistry 
5 . M. Sc. Btany 

6. M. Sc. Zoology 
Candidates for admission to the M. Sc. Course in Applicd Chemistry 
should hac passed the B..Sc. Degree Examination of the Kerala 
University or an Examination equivalent thereto with Chemistry as the main 
subject and at least one of the following subjects as Subsidiary : - 

Physics, Zoology and Botany 
N.B. 1. 

Candidates.applying for M. Sc . (Pure Chemistry ) and 
M. Sc. (Applied Chemistry)should submit separate applica 
tions. 


2. Candidates desiring admission for different subjects of the 

post graduate course , should submit a separate application 

for each subject. 
3. In the case of candidates for admission to the Pre-degree 

class each candidate is allowed to submit only one application 

with a first, second and third choice . 
4. Only .one application in triplicate shall be submitted 

by a candidate for admission to B. A. or B. Sc . as the case 


may be. 


5. No change of choice will be allowed after admission . A 

candidate who : ecures admission to the course of his/her 
first choice will not be eligible for change of group . A 
candidate admitted to the curse of his/her second choice 
will not be eligible for change to the coure of his/her third 
choice. Also, after admission , change to a group not applied 

for, will not be allowed . 
Fees : The fee for the Pre-Degree class will be Rs. 124 per annum , 
that for B.A.B.Sc. Rs. 144 and that for the M.A./M.Sc. Rs, 160 per annum 
parable in eight equal instalments - Three in the first term in the months of . 
June, August and September, three in the second term in the months of 
October, November a d December, and two in the third term in the months 
of January and February . No student will be eligible to atten ! the classes 
in any term unless he/she has paid all the fees due in the previous term or 
terms. 

Every student shall pay at the time of admission all instalments of fee 
due till the date of adm ssion from the date of reopening of the College. 

Every student shall be liable to pay the fee for the whole term during 
any part ofwhich his/her name has been on the rolls , 
The following special fees shall also be paid : 
1. Admission fee 

Rs. 10 
2. Library fee 

Rs. 2 per annum 
3. Stationery fee 

Rs. 3 
4. Athletic fees : 
Men students 

Rs. 7 
Women students Rs. 5 
5. , University Athletic fee Re. 1 
6. Laboratory fee : 
Pre-Degree 

Rs. 10 per annum for Mathematics, 

Physics and Chemistry . 
Rs. 15 per annum for Physics, Che 

mis ry and Biology . 
B. Sc . Classes Rs. 20. per annum (Rs. 10 for the 

main subject and Rs. 5 for each of 
the subsidiary subjects excepting 
Mathematics and Statistics) . 
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M. Sc. in Plıysics, 
Botany Chemistry Rs. 45 

and Zoology 
7. Medical Inspecion fcc Rs. 2 ( for I P.D., III B. A./D.Sc 

and I M.A./M.Sc. only) 
8 . Calendar 

Re. 1 
9 . Magazinc 

Rs. 3 
10. Union Subscription Rs. 2 
11. University Union fee 

Re. 1 
12 . Student s Aid Fund (Voluntary ) 

Re. 1 
13 . S :udent s Amenities Fuat (Voluntary ) Re. 1 
14 . Matriculatio fce 

Rs. 10 (For those com 

ing from Univer 
sities other than 

Kerala ) 
15. Recognition fee 

RS. 10 

Do. 
Allspecial fees are to be paid at the time of admission or with the first 
instalment of fees each ycar. 

Each student of the Pre-Degre ; B. A./B . Sc., and M ...M.Sc., 
courses shall deposit in the College office he following suns noted a ainst 
each towards Library and Laboratory Caution money along with the Ist 
instalment of fees . 
Pre -Degree (Sc ence Gr.) 

R . 40 
Arts Group 

R. 20 
BSc . 

Rs. 50 
M. Scor (except Maths 

Rs: 50 
B. A./M . A./M . Sc. (M ths.) 

Rs. 25 
When the students leave ihe College "he Caution deposit will be 
refunded by the Principal after deducting the cost of damage or other ducs, 
if any, as reported by Departmental heads, N. C. C. Oficers, Hostel 
Wardens, the Librarian, etc. 

Students belonging to the Scheduled Castes and Scieduled Tribes and 
other cligible Communities who are bona fide : ubjects of Kerala State are 
eligible for full fee concesion and stipend. 

If the information regarding community and nativity is furnished in 
their S. S. L. C. book no fresh certificate is necessary . Otherwise t cy will 
have to produce a certificate of nativity and community from a Revenue 
Officer not below the ra k of a Tahsildar . 

Poor students of Other Backward Communities who are bona fide 
subjects ofKerala State are eligible for full fce concession . They will ha ei 
to produce the necessury community and income certificate in the form 
prescribed by the Hirijen Welfare Department. 

Identity Card:-An Identity Card will be issued to cery student after 
admission on which the studentwill have to affix his/her photo and produce 
the same for a testation by the Principal. The Identity Card must be with 
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the student whenever he/ she is in the College Campus and should be 
produced for inspection by any member of the staff. If this card is lost, 
duplicate can be obtained on payment of Paise 50 under special permission 
of the Principal. 

Guardian s Association : - There is a Guardan s Association in the College 
to lenk after the welfare of the st dents, and the membership of the asoci 
ation is open to the girdians of all the students of the College. Guardians 
a.e requested to enrol themselves as members at the time of the admission 
of their wards, by paying a membership fee of Rs. 3 . 

7 Admission to Hostel:-Students who wish to stay in the College Hostel 
should sent their applications to the Warden of the Hostel for admission to 
the Hostel . 

A seat in the College does not entitle the student to a scat in the Hostel 
as the Hostel accommodation is very limited . 

Student s Co-operative Society:—There is a College Co-operative Society 
functioning for the benefit of thic students and staff of the College . Students 
are advised to enrol themselves as members at the time of their admission 
in the College. The minimum enrolment fee is Rs. 1.12 of which Re. 1 is 
the value of one share and 12 paise the adm ssion fce. Books and other 
stationery articles needed by the students willbe available in the Co-operative 
Society 


Alaharaja s College, 

Ernakulam , 
Cochin - 11. 


K. X. JOHN , 

Principal. 


Kerala Gazette No. 20 dated 15th May 1973. 
PART III 
H. H. THE MAHARAJA S COLLEGE FOR WOMEN 

TRIVANDRUM 
B.A./B.Sc . AND M.A./M.Sc . Courses 

PROSPECTUS 1973-74 
1. H. H. The Maharaje s Coliege for Women , Trivandrun will 
reopen after themidsummer vacation at 9.30 a.m.on 4-6-1973 

2. The College provides insiruction in the B.A./B.Sc. Degree ( Three 
year )and M.A./M.Sc . courses of the Univrsity of Keral . in the following 
subjects . 

Part I - English 
Part II – Aclditional language Malayalam , Sanskrit, Tamil , 

l rench , Hindi and .Arabic 
Part III - Optional subjects. 

(I) B.A. 
(a ) English Main , History of England and Sociology or Politics 

Subsidiary . 
(b ) History Main , General Econemics and Political Science subsidiary . 
(c) Economics Main , Political Scence and History of India fron 

1707 Subsidiary . 
(d ) Philosophy Main , Abno mal Psychology and Sociology 

Subsidiary. 
(e) Indian Music Main , Vecna und Economics fo . Vecna and Politics 

Subsidiary. 
(1) Malayalam Language and ! terature wi h Sanskrit , Subsidiary. 
(g ) HidiMain 

(II) B.Sc. 
Mathematics Mair , Physics & Satistics Subsidiary . 
(b ) Physics Main , Mathemit cs & Chemistry Subsi iary . 
( c ) Chemistry Main Physics & Mathematics Subsidiary . 
( d ) Botany Main , Chemis ry & Zoology Subsidiary. 
(e ) Zoology lain ; Chemistry & Botany Subsidiary . 
it) Home Science, Physics & Chemistry Subsidiary or Bota 
Zoology Subsidiary. 

(III) M.A. 
Indian Music . Minimum qualification for admission is B. 1 . 

(Music ) 
(ii) History 
(iii) Philosophy 
(iv ) Economics 
( ) English 

(IV ) M. Sc. 
Zoology 
( 11) Botany 
( iii) Chemistry 
(iv ) Home Science 
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3. Application for admission in the prescribed form should reach 
the Principal within ten days of the publicati in of he results of the quali 
fying examination . Forms of application can be obtained at the College 
Office after 25th Ma: 1973 on payment of Rs. 2 per candidate or they 
will be sent to the candidate by registered post on receipt from her of 
Rs.3.15 remitted by M. O. If the amount differs from Rs. 3.45 the M.O. 
will not be accepted . 

4. Students who are admitted to the Home Science Course will be 
requir . d to prepare both egetarian and non - vegetarian dishes as part of the 
Coursc. 

5. Admission willbe 0.1 merit judged on the basis of the marks 
obtained in the qualifying examinations. Applicants who have passed their 
qualifying examinations after more than two 

appearances will not be 
eligible for admission in this College to the B. Sc. Course . The rulc as to 
the number of appearances however , does not apply to the Scheduled Castes 
and Tribes. 
6. Application must be accompanied by : 

(1) Copy of the Pre-University /Pre-Degree B. A. /B.Sc . mark 
lists as the case may le. 

(2 ) Self addressed Post Card for acknowledgement iſ required . 

(3 ) Sudents who have secu ed destinction in sports and games 
will also attach the application form on a separate sheet of paper details 
called for in the proforina shown below : 

Sports 
Application No. 
Ninc and address of candidate . 
Reg No, at the last examinacion . 
No. of chances . 
Mark : sccurrd . 
Choice 

Ist 2nd 3rd 
Details of achievements in sp ris. 
1. Inter School 

Inter District 
3. " Inter Siate 
4 . Iter National 
5 . Inter Collegiate 

6 . Inter University 
7. Applicats provisionally selected for, and those wi:0 have a 
reasonable chance of admission will be notified by memos containing 
particula s of heic raaki. the Merii/Reser ation (Backward communities) 
list, and the date of interview with ihc principal. Applicans with rank 
Tumbers up to and including the relative total number of availa : le scats 
will be con i cred as provisionally selected for admission , and will appear 
for interview before the Principal on the dates specified in the memos, 
bringing with thca he originals of the undermentioned documents and 
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the first ins alment of tuition fecs as well as all the special fecs for the 
year, 10 be paid immediately on a mission. Applicants are requested to 
affix 10 P. Stamp on the mem ) cards. 

Documents 
(1) Pre-University Pre -Degree / B.A./B . Sc. Mark lists, as the case 


may be. 


(2) Certificate from the Head of the Institution last atiended o : from 

a Gazetted Officer regarding the number of times ihe applicant . 

appeared for the qualifying examinatio i. 
(3 ) Transfer certificate . 
(4 ) Conduct certificate from the Head of the Institution last attended 

or Gazetted Officer . 
Applicants with rank numbers above the total number of related eats 
( chance candidates) who are willing to take their chance of admission will 
ap car for interview at their own risk , with all the documents and fees 
specified above in the case of canl dates provisionally selected . Chance 
candidates are not guaranteed admission . 

( Candidates who fail to b.ing any of the above docume ts are liable 
to be treated as having withdraw . their application ) . 

8. No fees will be collected from candid.tes who are bona fide 
subject of Kerala State and belonging to the Scheduled Casie, Scheduled 
Tribes an i other Eligibl. Comm inities. Bu : they should produce a certi 
ficate of community from the Tahsildar concerned . Otherwise they will not 
be considered for lee concession . 

Candidates belonging to the other backward clases who are bonafide 
subject of Kerala State and who are eligible for ſee concession according 
to the existing rules should produce at the time of the interview the income 
certificate income of the parelts , alone will be cunsidered if :hey are 
: live ) . The incime certificate issued by the village officer and counter 
signed by the President of Panch.vets, Chairnau of Municipalities, Mayor 
of Corporation , M.Ps and M. L As are acceptable for educational conces 
sions. They should als ) produce a certific.te of coinmunity from the 
J ahs ldar concer. ed . Oiherwise tiey will not be co sid red for fee conces 
sion . 

Backward commun iy students who after obtaining dmission discon 
tinue their studies before being sanctione cncessions will be required to 
pay all fees before their transfer certificates are issued . 

9 . Applicants sh, uld state definitely where they intend lodging during 
the years of study in the College . 

10. In addition to th : University Hostel for Women providing accom 
modation for students there are other hostels recognised by the University 
viz . Y.W.C.A. Hostel and S.N.V. Sadanam . Accommodation can al o bé 
obtaincu in the Carinel Hostel, the Bathany Hostel, the Zennena Mission 
Hostel and L.M.S. Hostel for girls which are approved places of residence 
for the students of the College . 
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11. Students of the College are expected to play games, or to have 
N.C.C. Training or Physical Training or Training in Home Nursing, First 
Aid , etc. 
(12) PARTICULARS or Fee PAYABLE 

Rs. 10.00 
(A ) Admission fee. 
(B ) Tuition fees. (i) B.A./B.Sc. 

Rz. 144.00 payable in eight 
monthly instalments of 

Rs. 18 p . m . 
( i) MA /M.Sc. 

Rs. 160 payable in eight 
Monthly instalments of Rs. 20 

each . 
(C ) SPECIÁL FEES 
1. Library , fee. 

Rs. 2.00 
2. Calendar fee . 

Re. 1.00 
3. Medical Inspection fee. 

Rs. 2.00 
4. Laboratory fecs: 
(i) For B.Sc. (Rs.10 for main and Rs. 5 for each subsidiary sub.) 
B.Sc. (Mcat! s.) 

Rs. 5 
B.Sc. (Physics ) 

Rs. 15 
B.Sc. ( Chemistry) 

Rs. 15 
B.Sc. (Botany ) 

Rs. 20 
B.Sc.. (Zoology ) 

Rs. 20 ) 
B.Sc. (HomeSc.) 

Rs. 20 
(ii) For M.Sc.. 

Rs. 45 
5 . Athletic fec. 

Rs. 5.00 
6. Stacjonery fee. 

Rs. 3.00 
7. Aligazine fee. 

Rs. 3.00 
8. Association fee. 

Rs. 2.00 
D. UNIVERSITY FEES 
1.. University Union Feei 

Re. 1.00 
2. Sports Affiliaj on fce 

Re. 1.00 
3 . 

For those passing the qualifying Examination from Universities 
other than Keral... 
(i) Matriculation Registration fee . Rs. 10 
(1 ) Rec ignition fee. 

Rs. 10 
E. CAUTION DEPOSIT (REFUNDABLE) 

1. For students of the B.Sc., and M.Sc. Rs. 50.00 
2. For students of B.A. and M.A. Rs. 25.00 

Scheduled Caste, Scheduled Tribes and other Eligible Community 
studen s :: re excmpled from pi.ying he cauţion Deposit. 
Trivandrum , 

Esther HALLEGUA, 
30-4-1973 . 

Principal. 
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Korala Gazette No. 20 dated 15th May 1973 
PART INI 
: GOVERNMENT COLLEGE , MADAPPALLY - BADAGARA - 2 . 

Prospectus for 1973-74 
No. B2-822 /73. 

23rd April 1973 . 
The College re-opens on Ist June 1973 . 

Applications for admission to the Pre-Degree Class and Degree Classes 
for 1973.74 should be submitted to the Principal to reach him within 10 days 
after the publication of the results of the qualifying examinations. Late ap 
plications will be considered only if there are vacancies. 

Applicants for the Pre -Degree Course should have completed 14 years 
on 1st October 1973 . 

Applicants for the 1st year Degree Course should have completed 16 
years on the 15th July 1973. 

Applicants for admission should give in their application ( duly certified) 
marks obtained by them at th > Public Examination. 

Application ; for admission should be s ib nitted in the prescribe l form 
which can be had from the College Office, on payment of Rs. 2 (Rupees two 
only) in the College Office . This amount will not be refunde i u.ider any 
circumstances . 

Requisition sent through post for application form for admission should 
show clearly the class ( Pre -Degree Course / Three -year B. A./B.Sc./B . Com . 
Degree Course) to which the applicant ser ks admission and should be accom 
panied by the M.O.Receipt for Rs. 2 (Rupees two only ) and a self 
addressed and sufficiently stamped cover for sending the application form 
by post. In the M.O.coupon also , the name of the applicant, th ; class to 
which He/She seeks admission etc. should be clearly written . 

When the acknowledgement of an aplication is desired , a self addressed 
post card should be enclosed . 

Candidates provisionally selected for admission will receive post card 
notifying such selections, showing the dates fixed for theiterview . 

Applicants who receive notice of provisional selection but fail to present 
themselves for i terview with the documents specified in the interview card on 
fail to remit fees on the day of admission, will forfeit their seats . 

As the S.S.L.C. books /Pre-Degree: mark lists will be surrendered to the 
College at the timeofadmision to the Pre-Degree class /Degree class, students 
are advised to have sufficient number of certified extracts of the relevant 
pages of the S.S.L.C. book / Pre-Degree mark lists before admission . 

It would not be possible to re-issue the S.S.L.C. certificats or mark list of 
Pre- Degree examination till such time they are registered as Matrsculatus of the 
University .. Hence this direction , 
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This College offers instruction in the following sourses of studies: 

(1) Pre-Degree Course of the Calicut University for those who lave 
passed S.S.L.C. Examination . 
Part 1 - Languages- (a ) English 

(b ) Any one of the following languages: 

Malayalam , Hindi, Arabic and Sanskrit. 
Part I- (a) Any one of the Groups shown below : 

Group I - Physics , Chemistry and Mathematics. 

Group II — Physics, Chemistry and Biology . 
Group III (a )-Indian History,World History and Economic 
Group III (b ) -Indian History,World History and Commerce. 

Group IV -- Mathematics Economics and Coinmerce. 
Part II --- (b ) Social Studies or General Science or Basic Mathematics. 
Note . - Those who select Group I or II should have Social Studies and those 
who select other Groups should have General Science under Part II (b ). 
Those who select Group II can have Basic Mathematics instead of Social 
Studies. 

(2) B.A./B.Sc. (General) /B.Com . Degree Courses ( Three-Year ) 
for those who have passed Pre -Degree Examination .. 

Part. I - English 
Part II — An additional language - Any one of the following 

languages: 

Malayalam , Hindi, Arabic , Sanskrit . 
Part III - Optional subjects 

1. B.A. DEGREE 
Group 1 (a) History (Main ), Political Science and Economics 

(Subsidiaries) 
(b) English (Main ), British History and World History 

(Subsidiaries ) 

2. B.Sc. DEGREE 
(1) Group I – Mathematics (Main ), Statistics and Physics (Subsidia-. 

ries). 
(2) Group II - Physics (Main ), Mathematics a id Chemistry (Subsidia 

rie:) 
(3 ) Group III - Chemistry (Main ), Mathematics and Physics (Subsi 

diaries ). 
(4 ) Group IV - Zoology (Main), Botany and Chemistry (Subsidiaries ). 
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Admissions to Physics and Chemistry Main shall be restricted to students 
who had " Mathematics " as an optional subject in the Pre-Degree or studied 

Basic Mathematics" in the Pre-Degree Class. Adinissions to Physics Main 
andi Chemistry Main for B.Sc. will be subject to necessary sanction from the 
Unversity 

3. B.Com . DEGREE 
Special Subject:--Cost Accountancy - Papers I and II. 

Particulars of fees 
Admission fee 

Rs. 10 

A. TUITION FEES 
1. Pre -Degree Course 

Rs. 124 in 8 instalmente, 
2. B.A./B.Sc./B.Com . ( Three-Year ) Rs. 144 

B. SPECIAL FEES 


> 


Rs. 
1. Library 

2.00 
2. Spo 

7.00 (for men ) 

5.00 ( for women ) 
3. Stationery 

3.00 
4. Calendar 

1.00 
5. Medical inspection 

2.00 
6. Laboratory fees 
P.D.C. Group I 

10.00 
P.D.C. Group II 

15.00 
B.Sc. (Mathematics) 

5.00 
B.Sc. (Physics) 

15.00 
B.Sc. (Chemistry) 

15 00 
B.Sc. (Zoology) 

20.00 
C. SUBSCRIPTIONS 

Rs. 
1. Magazine 

3.00 
2. Association fee 

2.00 
3. Visual Education 

1.00 
D. UNIVERSITY 

Rs. 
1, Sports Affiliation fee 

1.00 
2. Matriculation fee 

10.00 
3. Recognition fees from students 
of other University areas 

10.00 

E. CAUTION DEPOSIT 
1. Rs. 25 for B.A. and B.Com.students . 
2. Rs. 50 for B.Sc. students 


3. Rs. 40 for students of the I and II Groups of Pre -Degree . 
4. Rs.20 for students of the other groups. 

Scheduled , Caste , Scheduled Tribe and Other Eligible Community 
stu lents are exempted from paying th : Cuition Deposit . 

(i) Students of Scheduled Castes, Scheduled Tribes and Other Eligible 
Communities who are bona fide subject of Kerala State are eligible for full 
fee concession and stipends. l herefore, students of the above three categories 
who require fie concession should produce the Nativity and Comm inity 
Ce tificates from a Revenue Officer (not below the rank of Tahsildar) . 
These Certificates and application for full fee concessio u should be presented 
before the Principalat th : time of interview for admission . Those who fail 
to produce the above documents will have to pay regular fees at th : time , 
of admission . 

( ii) Students of Other Backward Communities who are bona fide 
subject of Kerala State are also eligible for full fee concession and such 
stu lents should also producº the Nationality and Community Certificate 
from a Revenue Officer (not below the rank of Thasildar ). 

The Income Certificates issued by the Village Officer and countersigned 
by the President of Panchayats, Chairman of Municipalities, Miyor of 
Corporation , M. Ps. and M. L. As. are acceptable for educational 
concessions. 

Applicants who do not produce the ascessary certificates at the time of 
a Imission will not be admitted unless they pay the prescribed fees , - 

Every eligible and physically fit male student will be enrolled in the 
N.C.C 

Itmust be clearly understood that students who have not obtained the 
minimum attendance in N.C.C. will not be allowed to sit for the Univer.. 
sity Examinations unless they obtain in advance the necessary exemption or 
condonation of any deficiency in attendance at N.G.C. Parades/classes 
according to the rules of the University . 


Government College, 
Madappally, Badagara- 2 , 

(Kozhikode District) 


K. RAMACHANDRAN, 

Principal. 
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NOTICE 
Nn . C4-34735 /73 . 

9th May 1973. 
Whereas I am satisfied that the public place mentioned in Schedule I 
below is required in connection with the launching of the Equatorial 
Sounding Rockets from the Launching Station at Pallithura in the Attipra 
Village of Trivandrum Taluk by the Space Research Division of The 
Department of Atomic Energy to the Government of India 

I,M. Singaravelu, Inspector-General of Police in exercise of the powers 
conferred upon me under Section 24 of the Kerala Police Act, 1960 
( Act 5 of 1961) hereby reserve temporarily the public place mentioned 
in , Schedule II and prohibit person from entering the area so reserved 
save under conditions as may be prescribed by me. 


SCHEDULE - 1 
Place of launching . 

The Rocket will be fired from the launcher on a pad at Pallithura 
near Trivandrum on the West Coast of India . 
1. Firing Schedule: 


Date 


Payload 


Danger Time 

( IST ) 


Rocket 
Type : 


M - 100 


Meteorological 


14-5-1973 
15-5-1973 
16-5-1973 
17-5-1973 
18-5-1973 
19-5-1973 
21-5-1973 
22-5-1973 ) 


1930–2230 hrs. 

(Each day ) 


II. Launcher Co -ordinates: 

Latitude 

8 ° 32 34 N. 
Longitude 

76 ° 51 32 E. 
m . Danger Zones: 
1. A sector of radius 5 NM from launcher between azimuth ingles 

190º 300 ° 
2. A sector of radii 15 NM and 40 NM from launcher between 

azimuth angles 220 ° and 260° . 
O , 797 


IV . Firing Direction : 


Azimuth (Efective) 


M – 100 
235 ° 
83° 


Daration of Danger time: 

All Types of Air Craft, Shipping Boats etc. , especially Fishing Boats 
of all description are warned to keep clear the danger areas mentioned 
above . 


Office of the 
Inspector-General of Police , 
Kerala State, Trivandrum - 10 . 


M. SINGARAVELU , 
Inspector-General of Police. 
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MEDICAL COLLEGE, TRIVANDRUM 
Dental Hygienist Certificate Course 

PROSPECTUS FOR 1973-74 
Applications from eligible candidates are invited for selection for 
admission to the Denial Hyg enists Certificate Course in the Medical 
College, Trivandrum . Nental Hygienist is a person who advises in dental 
hygeine and attends to hygiene of teeth . 

1. The Course is a full-time non -stipendiary course of duration of one 
academic year. 

2. Ten candidates will be admitted to the course . The usual reserva 
tion of seats föt Scheduled Castes, Scheduled Tribes and other Backward 
Classes will be given . Both Women and Men candidates are eligible for 
admission . The course will commence in July , 1973 . 

3. A tuition fee of Rs. 120 per annum will be levied for the course . 
A caution deposit of Rs. 100 (Rupees One hundred only ) is to be semitted to 
the College on admission which will be returned af:or recovering the ducs, 
if any, at the termination of th : training . In the case of candidates who 
do not complete the training for the prescribed period by discontinuance or 
otherwise, this amount will not be refunded but will be credited to Govern 
ment. The fee for the whole examination is Rs. 30 and Rs. 20 for each 
subjec : for subsequent appearances. 

4. The minimum qualification for ac mission to this course will be a 
pass in the S.S.L.C./E.S.L.C ." Examinations with eligibility for College 
admission or any equivalent examinations with eligibility for Colle c studies. 
Candidates possessing higher academic qualifications will be given weigh 
tage. 

5. Candidates should be at least 17 years of age on the 1st of July of 
the year of admission and should not be above the age of 20 and should be 
medically fit: The inaximum age limit will be relaxed by 3 years in the 
case of Scheduled Castes and scheduled Tribes and by 2 years in the case 
of other Backward Communities eligible for such conce:sion . 

6. The total marks secured by the candidate in Science subjects 
( Physics /Chemistry Biology Elementary Science /Hygiene ) in the E. S. L. c ./ 
S. S. L. C. examination and weigh age for higher academic qualifications, 
will be the basis for final selection . 

- 7. No hostel accounmodation will be available in the College C mpus 
and the candidates have to inake their on arrangemen s , for their stay and 
boarding 

8. Application form can be had from the Principal, Medical College, 
Trivandrum XI on payment of Rs. 5 towards cost of form at the Office 
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Counter an ! Rs. 6.50 if it is to be sent by post. Applicants sendizg the 
acuunt by Money Order will note that the money orders which do not 
Cei in ihe money order coupon the full address of the candidate and the 
course for which the application form is required will not be accepted . 
Postel Orders will not be accepted . This amount is not refundable. 

9. Application formsduly filled in with attested copies of the following 
certificates and a chalan of Rs. 5 towards registration fee credited to the 
Goveroment of Kerala under the head " XXIII-Medical (a ) Medical School 
and College fees ( iii ) Medical College, Trivandrum " should reach the 
Principal, Medical College, Trivandru n - XI not later than 5 p : m . on 
24-6-1973 . The registration fee is not refundable (Scheduled Casies, Sche. 
duled Tribes and Kudumbi students are exempted from payment of regis 
tration fee). Applications received after the duc date will not be consi 
dered . 

(i) True copies, atttsted by a Gazetted Officer, of Complete 

S , S. L. C./E . S. L. C. Book and mark list of higher examina 

tions passed , if any. 
(ii ) True copies of two recent conduct and character certificaies , 

one from the Headmaster of the School or the Principal of thç 
College in which the candidate had studied last and another 

from any other respectable person who knows the candidate . 
(iii) True copy of certificate of recent vaccination against small- pox 

and inoculation with T.A.B. Vaccine, obtained not earlier 

than three months before application . 
(iv ) Transfer certificate . ( This should be produced at the time of 

admission ). 
Certificate of Community obtained from a Revenue Officer not 
below the rank of a Tahsildar or any other Officer who is 

authorised to issue such certificate (in the case of O. B. C.,, 
Note : - Applications submitted with certificates defective or incomplete 

will be rejected . 
10. Applications should be sent by Registered Post in the envelope 
attached . No application will be received in person in the College Office 
except on the last date for the submission of applications. Application 
submitted with certificate defective or incomplete will be rejected . 

11. Accommodation.- No hostel accommodation will be available in 
the College Campus. The candidates have to make their own arrangements 
for their stay and boarding. 
Medical College, 

N. RADHAKRISHNAN , 
Trivandrum - 11. 

Principa . 
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MEDICAL COLLEGE , TRIVANDRUM 
DENTAL MECHANIC CERTIFICATE Course 

Prospectus for 1973-74 
1. General Information . - Dental Mechanic is a person who makes or 
repairs dentures and dental appliances. The service of qualified Dental 
Mechanics will diminish the work load on the dentists who may be able to 
denote more attention to their profession . The Dental Council of India has 
prescribed the necessary regulation for the grant of the certificate for the 
Dental Mechanics and for the maintenance of minimum educational 
Standards for Dental Mechanics. The full details of tie syllabus, scheme 
of examination , qualification for admission , duration of the course etc. 
will be as fixed by the Dental Council of India . The course will be 
conducted in the Dental College, Trivandrum , from July 1973 onwards 
with an annual admission of five students. 

2. Duration of the course . The course is a full- time one and will extend 
over a period of two academic years and lead to the qualification of Dental 
Mechanic Certificate . 

3. Eligibility for admission . The minimum qualification for admission 
to this course will be pass in the S. S. L. C. / E . S. L. C. or any equivalent 
cxamination with eligibility for college admission . Candidates possessing 
higher academic qualification will be given weightage. Admission will be 
on the basis of merit, the assessment being made on the basis of the total 
marks secured by the candidate in Science subjects (Physics/Chemistryl. 
Elementary Science ) in the S. S. L. C. / E. S. L. C. Examination . 

4. Aġe. - Candidates should be at least 17 years of age on 1st July of 
the year of admission and should not be above the age of 20 and should be 
me lically fit . The maximum age limit will be relaxed by three years in the 
case of Scheduled Castes and Scheduled Tribes and by two years in the 
case of Other Backward Communities eligible for such concessio . 

5. Fees. - A sum of Rs. 150 per annum will be levied as tuition fee for 
the course, payable in one instalment at the commencement of cach 
academic year. A caution deposit of Rupees one hundred is to be remitted 
at the College on a mission which will be refunded after ecovering the 
Tucs towards breakages etc., if any , at the end of the course . 

6. Examination .-- The examination for the grant of certificate of Dental 
Mechanics shall consist of two parts -- the Primary and the l ital Certificate 
Examination . The examinations will be held at the end of the First year 
couse and Second year course.. 

The fee for the examination will be Rs. 30 for the Primary Examination 
and Rs. 50 for the Final Examination . The minimum marks required to 
pass the examination shall be 50 % in each subject both written , oral and 
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practical examination . Can -lidates who do not pass in all subjects of the . 
Primary Examination shall not be allowed to continue for t.e second year 


course . 


7. Application Form . - Appliction forms can be had from the Principal, 
Medical College, Trivandrum on payment of Rs. 5 for sale at the office 
counter. Applicants desiring to have the form - sent to them by post should 
sent Rs. 6.50 by M.O. stating in the M. O. Coupon the full address of the 
candidate and the curse for which the application is required , without 
which the M. O. will not be accepted . This amount is not refundable . 
Postal orders will not be accepted . 

8. How and when to apply.--Application form correctly filled in together 
with the following documents should reach the Principal, Medical College, 
Trivandrum - 11 before 5 p . m . on 24-6-1973. 

(i) True copy of complete S. S. L. C./E . S. L. C. 
(ii ) Certificate of physical fitness in the form prescribed . 
(iii ) Copies of certificates of higher qualification if any . 
(iv ) Copies of two recent conduct certificates, one from the Head 

of the Institution in which the candidate had studied last 

and the other from a respectable person . 
(v ) Treasury chalan for Rs. 5 towards registration fee credited 

under XXIII Medical (a ) Medical School and College fees 
(iii ) Medical College, Trivandrum . 
This amount is not refundable. Scheduled Castes and 

Scheduled Tribes are exempted from this registration fee . 
NOTE :-- Applications submitted with certificates defective or incomplete 

will be rejected . 
9. Accommodation.- No hostel accommodation will be available in the 
College Campus. The candidates have to make their own arrangements 
for their stay and boarding. 
Medical College, 

N. RADHAKRISHNAN , 
Trivandrum -11. 

Principal. 
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UNIVERSITY OF KERALA 

NOTIFICATION 
No. Acad . C2 R.1/73. 

26th April 1973 . 
The Kerala University Senate at its meeting held on 2nd March 1973 
accepted the Regulations relating to qualifications of teachers published as 
University Notification No. Acad . C2-R1172 dated 5th September 1972 in 
the Kerala Government Gazette No. 37 dated 19th September 1972 with the 
amendments given as appendix . These amendments to the Regulations 
shall come into force from 2nd March 1973 . 


. 


A. SREEDHARA MENON , 
Trivandrum . 

Registrar . 
APPENDIX 
AMENDMENTS TO REGULATIONS RELATING TO QUALIFICATIONS 

OF TEACHERS. 


6 . 


I. That Section (a ) under " I Grant of recognition ” of the Regulations 
be amended to read as follows: 

1 . Grant of recognition : (a) No person shall be recognised as a teacher 
of the University or of a College unless he possesses the qual-fications pres 
cribed for the post which he holds or is deemed to be qualified under these 
Regulations . 

2. That the following provision for exemption may be added under 
the qualifications prescribed for Professors and Readers under " e3 .. Teachers 
of the University . 

" For appointment to the posts of Readers and Professors, in the case of 
persons already in service on 28-2-1969, the Syndicate shall have the power 
to relax any of the qualifications prescribed above, provided they have to 
their credit a Doctorate Degree and research work of outstar.ding nature in 
the field ” . 

3. That the following proviso be added to the qualifications prés 
cribed for Lecturers in (a ) Science and (b ) Humanities under " 3. Teachers 
of the University" : 

Provided , however that for posts of Lecturers advertised as in the reser 
vation quota te qualifications prescribed , namely, two years approved 
research or teaching experience in a College or University and Ph . D. degree 
or published research work of a High Standard may be relaxed in the case 
of appſicantsfro :n Scheduled Casts, Scheduled Tribes & Backward Glasses 
for whom reservation has been made . 
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4. That the qualifications prescribed for " 1. Pris :cipals :-(b ) 
Degree or Post-graduate Colleges under (A ) Non -P:ofessional Colleges in 
Section " 4. Te.chers of affiliated colleges" of the Regulations be amended 
to read as follows: 
" b ) Degree or Posl- graduate colleges: 

(i) A First Class Masier s Degree or Second Class Master s Degree 
with not less than 50 % marks in the concerned subject. 

OR 
A Second Class Master s Degree in the concerned subject with less than 
50 % marks and a Doctorate Degree in the subject or a Third Class Master s 
Degree in the concerned subject and a Doctorate Degree in the subject. 

(ii) Ten years teaching experience in a College/University after 
acquiring the prescribed qualification . 

A Second Class Master s Degree in the concerned subject with less than 
50 % markes or a Third Class Master s Degree in the concerned subject, 
with a minimum or 15 years teaching experience in a College/University. 

5. That the followiag be substituted for the qualifications prescribed 
for Professors Grade I and Professors Grade II and the note thereunder, 
under " 4. Teachers of affiliated Colleges ( A ) (Non - Professional Colleges" 
of the Regulations: 
2. Professors Grade 1: 

(i) A First Class Master s Degree or a Second Class Master s Degree 
with not less than 50 % marks in the concerned subject. 

OR 
A Second Class Master s Degree in the concerned subject with less than 
50 % marks and a Doctorate Degree in the subject or a Third Class Master s 
Degree in the concerned subject and a Doctorate Degree in the subject. 

( ii ) . Ten years teaching experience in a College/University after 
acquiring the prescribed qualification . 

OR 
A Second Class Master s Degree in the concerned subject with less than 
50 % marks or a Third Class Master s Degree in the concerned subject, with 
a minimum of 15 years teaching experience in a College/University . 
3. Professors Grade II:-A First Class Master s Degree or a Second 

Class Master s Degree with not less than 50 % marks in the 
concerned subject with a minimum of ten years Teaching 
experience in a College/University after acquiring the prescrib 
ed qualification. 

OR 
A Second Class Master s Degree in the concerned subject with 
less than 50 % marks and a Doctorate Degree in the subject or 
a Third Class Master s Degree in the concerned subject and a 
Doctorate Degree in the subject, with a minimum of ten year s 


teaching experience in a College /University after a cquiri 
prescribed qualification . 

OR 
A Second Class Master s Degree in the concerned subject with 
less than 50 % marks or a Third Class Master s Degree in the 
concerned subject, with a minimum of 12 years teaching 
experience in a College University of which at least two years 

should be at the degree level. 
Note:-1. In the case of Second Class Master s Degree holders with 

less than 50 % marks and with Ph.D. and Third Class 
Master s Degree holders with Ph . D., the period of five 
years required for deeming them to Le qualified to hold the 
post of Lecturer will also be taken into account in calculating 
the required teaching experience of ten years for purposes of 

promotion to categories (1 ), (2) and ( 3) above. 
2. In reckoning the 12 years teaching experience in the case 

of a teacher possessing a Second Class Master s Degree with 
less than 50 % marks or a Third Class Master s Degree for 
purposes of promotion as Professor Grade II or Principal of 
a Junior College/Degree or Post -graduate College, the 
service prior to his becoming Lecturer, but after• aquiring 

theMaster s Degree will also count. 
3. A Second Class Master s Degree in the concerned subject 

with less than 50 % marks and a Diploma in the concerned 
subject from the Kerala University or a Third Class Master s 
Degree in the concerned subject with a Diploma in the con 
cerned subject from the Kerala University is equivalent to a 
Second Class Master s Degree in the concerned subject with 

not less than 50 % marks" . 
4. That Sub -Section (ii) in the qualifications prescribed for 

teachers in Commerce under ( A ) Non Professional Colleges 
in Section 4 Teachers of Affiliated Colleges" of the Regula 
tions be amended to read as follows: - 
" ( ii) Ten years teaching experience in a College/University 

after acquiring the prescribed qualifications" : 
5. That the notes (1) and ( ii) under the qualifications pres 

cribed for teachers in Management Accounting in Section 
"54 Teachers of Affiliated Colleges” of the Regulations be 

deleted . 
6. That the following be substituted for the existing section 

" 5 : Exemption from the prescribed qualifications" of the 

Regulations: 
5. Protection of Teachers in Service. 

(1) (a) Not withstanding anything contained in the foregoing Regula 
ions, teachers who have been qualified under the Ordinances superseded by 


these Reguiations and who continue in service in any college affiliated to 
the University shall be deemed to be duly qualified and recognised under 
Regulation ! 

(b ) Not withstanding anything contained in the foregoing Regulations 
or Ordinances, superseded by these Regulations or Orders passed by the 
University, all teachers who have been granted exemption /approval by the 
University and who continue in service in any college affiliated to the Univer 
sity shall be deemed tɔ be duly qualified for hold ng their respective posts 
and recognised under Regulation 1. 

. (2) (a) All those underqualified teachers (as per the old Ordinances) 
appointed in the non -prof :ssional colleges before 24-5-1967 shall be deemed 
to have the requisite qualification to hold the post in which they were work 
ing on 28-2-1969, provided they have had five years teaching experience 
after acquiring the Post- graduate Degree in the concerned subject in the 
Case of Junior Lecturers and Lecturers, eleven years teaching experience 
in the case of Second Grade Professor and fourteen years teaching experi 
ence in the case of First Grade Professors.. 

Those who do not complete the required teaching experience on the 
date on which these Regulations come into force shall be deemed to have 
the requisite qualification on the date on which they complete eleven years 
teaching experience in the case of a Second Grade Professor and fourteen 
years teaching experience in the case of a First Grade Professor. 

All tho e B. A./B.Sc. First or Second Class Degree holders who were 
appointed Junior Lecturers/Tutors/Demonstrators in the Non -professional 
Colleges before 24th May 1967 ard were holding the posts on 28-2-1969 
(under qualified under the old Ordinances) he deemed to have the requisite 
qualification to hold their respective posts. 

(b ) Third Class Master s Degree holders appionted as Junior Lect 
urers before 24-5-1967 and who continued as such on 28-2-1969 shall be 
deemed to have the requisite qualification to hold the post of Lecturer on 
completion of five years service. 

(c) Under qualified Second Grade Professors who were holding the 
post on 28-2-1969 by virtue of exemption , shall be deemed to have the re 
quisite qualification for pr. motion as First Grade Professors provided they 
have put in four years approved service as Second Grade Professors. Those 
who becom : Second Gra le Proſe sors after 28-2-1969 will be eligible for 
promotion to the First Grade if they improve their qualifications. In their 
case on their improving their qualifications, the previous teaching experience 
will also count. 

(3)_ (a ) All those teachers in Engineering Colleges who have a basic 
degree in Engineering in the subject concerned but without a First Class in 
the final Examination and have been in service on 28-271969 and have con 
tinued since then be deemed to have the requisito qualification for .holding 
the post of Lecturer in the subject. 
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(b ) Teachers in Training Colleges with the following qualifications 

be deemed to have the requisite quulifications: 
All those in service on 28-2-1969 who possess : 
(i) A Master s Degree in Arte/Science Fist or Second Class with 
L. T./B.T./B.Ed. or Ph . D. 

OR 
A Master s Degree in Arts/Science with L.T./B.T./B.Ed . First or 
Second Class or Ph . D. 

OR 
A Bachelor s Degree in Arts /Science with (M. Ed. First or Second 

Class or Ph . D. 
(ii ) Specialisation for teaching that particular subject at the L. T./ 

B.T./B.Ed . level, and 
( iii) A minimum teaching experience of three years in a High 

School or Higher Secondary School or a College after taking 

the L. T./B . T./B . Ed . Degree. 
(c) The Syndicate may relax minimum qualifications in the case 

of tea chers in Professional colleges on individual merit on the 
basis of the recommendations of the Academic Council. 
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